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takes pride in
constantly striving
to adhere to global
standards and has

a strong policy
framework for the
same that addresses

needs of all
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About
Institute

The Indian Institute of Management Kashipur is a second-
generation IIM set up by the Government of India in
2011. It aspires to achieve excellence in management
education by using innovative teaching methods,
promoting high quality research, and promoting the
values of sustainable leadership.

Celebrating ten years of serving the education and
management sector, [IM Kashipur is committed to

its four core values: collegiality, transparency, green
consciousness, and pro-active engagement with all
stakeholders. The institute believes that as an institution

of national importance, it has a larger role to play in

the field of management education that caters to social
transformation. Our strategic goals include improvement
of the academic

ecosystem; synergy between educational theory,
practice, and research; promotion of innovation,
entrepreneurship, and public service; empowerment of
local stakeholders; upliftment of economically challenged
sections of the society; and gender diversity.

The Institute being situated in the foothills of the
Himalayas, is bestowed with the stunning natural beauty

@ Mission

The institute strives to create and disseminate knowledge
through applied and interdisciplinary research and
practices in emerging areas of management. The institute
develops socially conscious, competent, and ethical
business leaders and researchers capable of critical
thinking, innovation, and entrepreneurship while being
inclusive and focusing on both regional development and
internationalisation.

Vision

To be an Institute of eminence that fosters management
research and education and develops leaders for creating
positive societal impact in a changing world.




that is lending a wholesome experience to academic
rigour. The 200-acre campus situated just 25 kms away
from Jim Corbett National Park, adds life, loudness, and
cheers in the serene town of Kashipur, nested in the

lap of Himalayas. The Institute is also situated in one

of the densest industrial districts with more than 180
ventures that have set up their plants in and around the
region. This strategic geographical positioning provides a
vantage point for [IM Kashipur when it comes to ‘Learning
by Doing’ through regular industry interaction and live
projects.

Core Values

Pro-acive
engagement
with all
stakeholders

Green
Consciousness

The institute fosters academic excellence in the
following programmes.

Doctor of Philosophy (Ph.D.)

Executive Master of Business Administration
(EMBA)
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Director’s
Message

IIM Kashipur continues to serve the nation and
society at large as it enters the second decade of
existence. It is now strengthening its position as one
of the top destinations for management education

in India. It is now broadening its outlook while
maintaining its unparalleled focus on continuous
learning, performance-centric values, and innovative
teaching methods. In its quest to produce tech-driven
managers, [IM Kashipur has constantly evolved itself
to match the contemporary practices in the industry.

Business schools worldwide continue to grapple with
the new realities emerging because of the COVID-19
pandemic, and IIM Kashipur is not untouched by this. |
must submit that year 2020-21 was uniquely challenging
due to the COVID-19. Adopting online teaching

and learning, and at the same time implementing

new curriculums in MBA, Executive MBA and PhD
programmes, and starting the inaugural batch of MBA
(Analytics) in the pandemic year created additional
challenges. The pandemic particularly impacted student
activities. The biggest challenge was building bridges/
social capital between us, that is between students, and
between students and faculty and staff members.

The pandemic particularly impacted executive education
and international exchange endeavours. But this situation
created a big space for faculty members and PhD
Scholars to focus on their research endeavours leading
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to a good number of research publications. This also
gave an opportunity to re-design our executive education
strategies by way of looking for new opportunities,
offering online one-year post-graduate/executive
certificate programmes and working on two-year online
Executive MBA (Analytics).

It is with pride that | present a note on our notable
achievements during the year 2020-2021.

Last year we completed the first MBA Programme Review.
On similar lines, we completed the first PhD Programme
and Executive MBA Programme Review in 2020-2021.
The PhD programme review process was the first

one since its inception in 2015. The review committee
comprised of eminent national and international
academicians and domain experts from IIMA, 1IMB, 1IMC,
Rutgers Business School and National Stock Exchange.
The review was conducted to update the existing PhD
programme structure and content for aligning it with the
current academic trends and to suggest changes in the
programme by acclimatizing future academicians with
current cutting-edge research trends, and to prepare
them for future management teaching roles, and to make
recommendations for the internationalization of the
programme. The review also focussed on delinking PhD
Programme from the MBA Programme to attain a high-
quality scholarship.



Here we present the salient features of the new PhD
Programme structure. The MBA level courses have been
substantially reduced (maximum four courses) and in
the next two to three years these courses will be further
reduced to make the PhD programme an independent
programme.

Secondly, the applicants to be admitted to the PhD
programme should have some basic understanding of the
domain as it helps in grooming them quickly. Candidates
with limited domain knowledge but with research
aptitude may also be selected and they may be advised
to undergo a few Audit courses. To boost research
capability and competency building, the new course
structure includes foundations of management research,
understanding and use of different methodologies,
discipline-related core and elective courses, courses
from allied areas (to motivate interdisciplinary research),
academic writing, teaching training modules and
workshops. Each PhD scholar will take a minimum of two
courses from an allied area to promote interdisciplinary
research. The PhD scholars are encouraged to attend
summer schools and workshops on methodologies in
institutions of repute in India and abroad to enhance their
research potential. A module on Teacher Training has
been added to introduce PhD scholars to the teaching
process like course designing, planning (course material,
evaluation, structuring), and class delivery, designing of
in-class activities.

On the lines of the MBA programme review undertaken
in 2019-2020, we also undertook a comprehensive
curriculum review of our Executive MBA (EMBA)
Programme. This, too, was the first programme review
since its inception in 2015. The revised model curriculum
focuses on six popular learning outcomes of Executive
MBA: Business Environment and Domain Knowledge,
Critical thinking, Problem Solving, and Innovative
Solutions, Executive Presence and Communication,
Entrepreneur Spirit, Digital Dexterity and Leadership.

The new EMBA Programme curriculum also supports
several of the strategic plans of IIM Kashipur of promoting
learning and practices in emerging areas of management,
for example, business analytics and experiential learning.

Here we present salient features of the new Executive
MBA Programme structure. The name of the existing
course as MBA (WX) is changed to “Executive MBA”
(Executive Master of Business Administration) keeping
in view the greater acceptance and familiarity of the
nomenclature. An experiential learning component
has been introduced as the ‘Management Application
Project’. Keeping in view the New Education Policy

2020 that encouraged flexible exit for the students, it

is proposed that the participants in the Executive MBA
Programme may be given an exit option after completing
the Core Courses (Term | to V) to leave the programme
with an “Executive Post Graduate Certificate in General
Management”. These participants will have an option to
re-join within three years after their exit to complete the
rest of the stipulated courses in Term VI to Term VIl and
receive the Executive MBA degree. Given the exigencies of
working executives, 20% of the sessions of any course can
be taken online.

In 2020-21, we launched Foreign Language Training
Programme (FLTP). This programme is being administered
by the MBA Office and it is open to students from various
programmes as well as faculty members. The Institute
partially funds one language (foundation) course.

In 2020-21, our faculty colleagues and PhD Scholars have
published 55 papers in peer-reviewed journals including
25 from Category A* and A and 18 from Category B.
Compared to the previous year, the number of published
papers increased by 30%, but the quality of published
papers has also improved significantly. The Institute has
taken measures in early 2020 to bring objectivity in the
Faculty Work Norms, Career Development and Probation
Confirmation policies with an explicit focus on research.
The research was one major criterion too while recruiting
new faculty members. Besides, the PhD students who
have joined the Institute in 2019 (and onwards) are given
a research target which forms the basis of the award of a
PhD degree.

The first-ever paper was published in a Financial Times
Top-50 Journals List. Prof. Preeti Narwal has published a
paper titled “Assessing Customers' Moral Disengagement
from Reciprocity Concerns in Participative Pricing” in

the Journal of Business Ethics in March 2021. Some other
prominent journals where we have published papers in
the year 2020-21 are Annals of Operations Research, Annals
of Tourism Research, Australasian Marketing Journal, Current
Issues in Tourism, Finance Research Letters, Gender, Work &
Organization, IEEE Transactions on Engineering Management,
Information Technology & People, International Journal of
Retail & Distribution Management, International Review

of Economics & Finance, Journal of Cleaner Production,
Journal of Destination Marketing & Management, Journal

of Enterprise Information Management, Journal of
Forecasting, Journal of Hospitality and Tourism Management,
Journal of Purchasing and Supply Management, Journal

of Retailing and Consumer Services, Journal of Strategic
Marketing, Personnel Review, Scientometrics, Small Business
Economics, International Journal of Logistics Management,
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Transportation Research Part D: Transport and Environment.

To sum up our research endeavours, | could say that
research is one domain where we have made perceptible
changes. While the (much required) addition of 16

faculty members in the year 2020-21 with good research
potential has made a difference, our existing faculty
colleagues too have made enormous contributions in this
research endeavour.

The institute’'s Centres for Excellence contribute to the
institute’'s academic endeavours as well as its outreach
activities. Despite the difficulties posed by the pandemic,
Foundation for Innovation and Entrepreneurship
Development (FIED) continued its endeavors towards
fostering the entrepreneurship ecosystem of Uttarakhand
in specific and India at large. Here we highlight some

key accomplishments of FIED in the year 2020-21. At

the outset, FIED got recognized as one of the nodal
agencies for Start-up Uttarakhand, whereby the start-ups
registered under the Start-up Uttarakhand scheme are
now selected, trained, mentored, and recommended for
funding by FIED. FIED also signed an MoU with Rohilkhand
Management Association (RMA) to conduct tailor-made
entrepreneurship development programmes to empower
the members of RMA to undertake entrepreneurial
pursuits.

In 2020-2021, FIED scaled up the entrepreneurship
training programmes. Under the Drishti Programme,
supported by the Department of Science & Technology

r
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(DST), FIED trained and mentored 90 entrepreneurs
working on cutting edge technologies. Under the Saksham
Programme, supported by the Ministry of Agriculture &
Farmers’ Welfare (RKVY-RAFTAAR scheme) FIED undertook
a two-month comprehensive training of about 50
agricultural entrepreneurs. Under the Uday Programme,
supported by the Government of Uttarakhand, FIED
organized an entrepreneurship development programme
for the farmers of Uttarakhand. A total of 280 participants
came from 12 districts of Uttarakhand for the four-week-
long training during Dec 2020 - Jan 2021. FIED organized
an online programme on women entrepreneurship in
partnership with Startup Uttarakhand. A total of 150
women participated in the programme conducted on
Women's Day (8th March 2021).

A total of 74 start-ups were incubated at FIED in 2020-21.
These start-ups are being mentored on an ongoing

basis to ensure the scalability of the ventures and the
well-being of the founders in these difficult times. 15
start-ups were chosen for funding up to Rs. 25 Lakhs by
the Ministry of Agriculture and Farmers’ Welfare; FIED
received a total funding of Rs. 1.23 crore for this purpose.
In 2020-2021, two of our start-ups under the DST cohort
were funded under the HDFC Bank CSR initiative and

one of those two start-ups - Lamamia, is an alumnus of
IIM Kashipur. HDFC Bank agreed to contribute a fund

of Rs. 55 lakhs to FIED for this purpose. The Annual
Entrepreneurship Summit (Uttishtha) organized by FIED
scaled new heights last year. We saw 45+ speakers and
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investors from across the world coming together to
enlighten, enrich and evaluate the young minds present.

The Design Innovation Centre received the second round
of funding from the Ministry of Education in 2020-2021
amounting to Rs. 32.60 lakhs after seeing a satisfactory
work performance undertaken in 2019. The centre plans
to utilize the funds to expand the centre activities by
building infrastructure and conduct online workshops and
courses. The centre plans to utilize these funds to develop
another Design Thinking Lab to be used for conducting
the MBA classes and training programmes.

The Centre of Excellence in Public Policy & Government
assisted the Government of Uttarakhand in preparing the
Economic Survey of Uttarakhand (2020-21), which was
tabled at the State Legislative Assembly. The UGC has
approved the Centre for admitting PhD scholars in public
policy and governance. These scholars will receive the
UGC doctoral fellowships (JRF/SRF). The Centre has also
been permitted to receive Post-Doctoral Fellows by the
Indian Council for Social Science Research (ICSSR) from
2020.

At the end of the Financial Year 2019-2020, around 10
Management Development Programmes (MDPs) were
cancelled due to the outbreak of COVID-19. The impact
of the pandemic on our MDPs was more severe in the
year 2020-21. The pandemic forced us to redesign our
executive education strategies by way of looking for
new opportunities for existing clients and new ones. In
2020-2021, we particularly focussed on online Executive
Development Programmes (EDPs) including one-

year post-graduate/executive certificate programmes
with our technology partners. The outcome was the
successful launch of the first-ever 1st one-year certificate
programme in ‘Strategy and Leadership’ and another
programme in ‘General Management'.

We made a significant effort to participate in several
consultancy proposals in 2020-2021. We submitted

a report on “Evaluation of Central Sector Scheme of
MPEDA (Marine Products Exports Development Authority)
2016-2020 to the Marine Product Export Development
Authority, Ministry of Commerce & Industry, Gol. This
report highlighted the benefits of central sector schemes
of the Marine Product Export Development Authority
and identified areas where the schemes can be further
improved to encourage the growth of marine products
export from India. A Memorandum of Agreement was
signed between the Indian Institute of Management
Kashipur and Khadi and Village Industries Commission
(KVIC) for studying a project under the Scheme for
Regeneration of Traditional Industries (SFURTI), Ministry
of Micro, Small and Medium Enterprises. We have
submitted consulting proposals to Uttarakhand Pollution

Control Board regarding third-party audit of Common Bio-
Medical Waste Treatment Facilities, Common Solid Waste
Management Facility and Hazardous Waste Management
Facility; Indian Council of Forestry Research & Education
for its performance review; and to Kisan Sahakari Chini
Mills Sangh Limited for making/preparing its financial
feasibility report and Request for Proposal.

Our Dehradun Campus plays a crucial role by liaisoning
with various stakeholders in the Institute, specifically
those based in and around Dehradun to look for
opportunities in executive education and consultancies.
They include various departments of the Government of
Uttarakhand like Chief Secretary’s Office, Departments of
Higher education, Health and Family Welfare, Agriculture,
Tourism and Urban Departments, Migration commission,
State Public Sector Units, State Infrastructure & Industrial
Development Corporation Uttarakhand, Autonomous
Bodies and Industry Associations. Dehradun Campus

has also established good institutional relationships with
various central autonomous bodies and organisations like
ICFRE, DRDO, and THDC.

Considering the spread of COVID-19 worldwide, the
student exchange process was suspended for 2020-2021
for the outgoing students. The ongoing communications
with several potential international partners were
disrupted in the pandemic year. However, a valuable
addition to the list of partners was still made in 2020-21.
Universidad Auténoma de Madrid Spain became the
newest partner of IIM Kashipur.

Our students do not miss an opportunity to participate

in corporate competitions or those organized by peer
institutions, be it big or small. The reward for the sincere
efforts of our students is very sweet, as IIM Kashipur
reached a new milestone by achieving 4th position in the
Dare2Compete Competitive B-Schools 2021. IIM Kashipur
is the only 2nd generation 1IM to appear in the top-10
winners. The rankings for D2C awards depend upon the
number of participating institutes and students and the
tier of the organizing college or companies.

In 2020-21, our students won 17 National and
International Winners across Corporate and B-school
competitions, followed by 17 runners-up in these
competitions. There were nine second runners-up
followed by 94 national and international finalists across
Corporate and prestigious B-school competitions. Our
students bagged positions in reputed competitions like
L'Oréal Sustainability Challenge, Xiaomi Mi Summit 2.0,
Virtusa Business Cipher Challenge, CarEasy Spark, TVS
Credit Analytics challenge, and many more.

Such achievements of our students have drawn a good
response from recruiters. In 2020-2021, 127 recruiters
participated in the placements process, offering 253
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roles to the graduating batch across various domains
including BFSL, Consulting, Strategy, Sales and Marketing,
Operations, HR, IT & Analytics. The average CTC was Rs.
14.05 lakh per annum (LPA). The average CTC of the Top
10% and Top 30% of the graduating batch was Rs. 26.05
LPA and Rs. 20.72 LPA, respectively. The graduating batch
received Pre-Placement Offers (PPOs) from Flipkart,
L'Oréal, Fareye, ICICI Bank, TATA Steel BSL, Vivriti Capital,
Ofbusiness, MAQ Software, My Home Group, YES Bank
and Deloitte.

In 2020-2021, we had planned for Alumni meets in South
India, however, due to the pandemic we could not do so.
Inviting Alumni to the campus to the campus to interact
with current students, which is a regular feature was also
ceased. In any case, we made the best use of the Alumni
Portal (https://iimkashipur.almaconnect.com/) to interact
with the Alumni. This helps to connect with all the alumni
individually. Virtual reunion meets for 2015+ MBA and
Executive MBA batches were organized that converged
into profuse discussions on institution building and
understanding the expectations of Alumni for and from
their Alma Mater. To keep Alumni updated with Institute’s
developments, three editions of SARATHI (Newsletter) was
released.

The year 2020-21 was uniquely challenging for all our
long-term programmes due to the COVID-19 pandemic.
Our programme offices took the lead by working with
the IT Department, Project Team and Estate Team by
quickly deploying the available resources and creating 14
studios for facilitating virtual classes, within a short time.

— . =

We made use of an online video conferencing platform
as well as an Al-enabled examination platform. For the
students experiencing power-cut or connectivity issues,
class recordings were provided on the cloud to ensure
hassle-free academic progression. As an emergency
response, our Library Team converted the library
resources digital to an extent of about 75%.

Faculty members held virtual office hours regularly to
reduce the anxiety of students and to address the issue
of lack of personal interaction. A conscious decision was
taken to limit the number of online sessions on a day

to limit the screen time of the students and to provide
them with more time for study-group interactions and to
encourage participation in B-school competitions.

Our Students Affairs Team ensured constant interaction
with the students by holding batch meets regarding
various student issues under the COVID-19 situation
and maintaining regular interaction with students to
provide them emotional and psychological support.
The professional help of the YourDOST team for the
psychological support has been and continues to be of
great help to all students in these trying times.

During the pandemic year, Students Affairs Team

and Estate Team made all efforts to keep the campus
community safe. We revamped our Wellness Centre to
cope up with the COVID emergency. We acquired Oxygen
Concentrators, Pulse Oximeters, Bi-PAP Machine, Multi
Para Monitor, Channel ECG Machine and an Oxygen
Cylinder for the Health and Wellness Centre. Our Estate




Team regularly organized RT-PCR tests on the campus
with the support of the Sub-Divisional Magistrate. We
sincerely thank the local government for helping us to
keep our community safe during the pandemic. Estate
Team also made the best out of lean period to take
up various activities such as plantation, beautification,
landscaping, and management of fixed assets of the
Institute.

Finally, I would like to present a brief on financial activities
during the year 2020-21. Here | would like to submit that
the Government of India has stopped giving any capital or
revenue grant to the Institute from 2019-2020. During the
year 2020-21, the Institute has generated a gross surplus
of Rs. 19.80 crores which are more by Rs. 5.47 crores than
the surplus of Rs. 14.33 crores in 2019-20. More surplus
generation became possible due to the launch of the MBA
(Analytics) Programme this year, plus stringent measures
to cut down the operating cost of the Institute. This year
the Institute has suffered a drastic cut in generating
income from Management/Executive Development
Programmes, due to pandemics and the Institute has also
incurred a big expense towards subsidy to MBA students
for non-use of hostels. But through a cut in administrative
costs and better expenditure control, we could achieve
better financial results this year.

During 2020-21 the Institute has generated a gross
income of Rs. 62.51 crores compare to Rs.53.23 crores
in 2019-2020. Out of this, revenue generation through
the Institute’s activities (IRG) was of Rs. 50.27 crores,

compared to Rs. 40.54 crores in 2019-2020. The Institute’s
gross revenue expense for FY2020-21 is Rs.42.71 crores,
compared to Rs. 38.90 crores in 2019-20. Apart from
Revenue Expenditure, the Institute has also incurred
Capital Expenditure to the tune of Rs.10.21 crores

in 2020-2021, for ongoing campus construction and
improving the infrastructure facility of the Institute.
Overall, the Corpus Fund position of the Institute has now
reached the level of Rs. 147.04 crores as of 31.03.2021,
which was at the level of Rs. 136.99 crores in the last year.

Overall, the year has been a rollercoaster ride for the
institute. However, in the face of adversity, we have
become more resilient and focused. The annual report
demonstrates the institute’s progress in the right
direction. | would like to extend my sincere gratitude to
the faculty members, officers, staff, and students of the
institute for their sincere effort and dynamism. | thank
particularly the Board of Governors of [IM Kashipur, the
Ministry of Education, the Government of India, and the
Government of Uttarakhand for their constant support.
| thank the parents and families of the students for
their whole-hearted cooperation and trust. | would like
to acknowledge all the stakeholders and well-wishers
for their belief and optimism and look forward to their
support in building a globally recognized management
institution.

Kulbhushan Balooni
Professor & Director
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Academic

Programmes

[IM Kashipur puts a great emphasis
on research and critical thinking. The
Doctoral Programme in management
is a full-time residential programme
designed to address the needs

of professionals for research,
teaching and academic careers. The
programme encourages intellectuals
and hone their skills to undertake
high quality research. The updated
design of the Doctoral programme
aligns it to current global academic
trends. The programme emphasises
on training to develop cutting-edge
interdisciplinary research trends and
future teaching and management
roles. This is attained by delivery
based on three fundamentals of
theory, concepts, and research
methodology. The programme allows
complete flexibility to areas to offer a
highly specialised programme while
developing research and writing skills
across the various areas that the

programme is offered in by respective
areas.

The institute offers Executive

Master of Business Administration
(EMBA) which is a two-year post-
graduate programme conducted
during weekends at IIM Kashipur
Dehradun Campus. The programme
is exclusively designed for middle
and senior-level professionals. The
Executive MBA has been restructured
to align with entrepreneurial and
intrapreneurial trends by introducing
digital dexterity and strengthening the
orientation towards social situation,
industry trends and global practices.
The programme conforms to globally
accepted norms of Executive MBA,
enhancing the value-addition to
participants and the acceptance
across industries, sectors, and
geographies. The programme has a
rich blend of electives and choices for
participants to design an individual
journey of learning.
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MBA and MBA (Analytics) are full
time two-year residential flagship
programmes of the institute. The
MBA programme has been recently
redesigned to take it ahead of the
industry cutting edge concepts by
making it more futuristic adding
diverse skill sets and perspectives
through introduction of many

new core course offerings such as
Design Thinking and Experiential
learning. These differentiators
coupled with enablers such as critical
thinking, leadership and leadership
communication are intended to
enrich the candidates with skills for
the future. A strong focus on analytics
is enabled by offering both core and
electives to make it a formidable
career option.

MBA (Analytics), was launched in 2020,
aims to shape the business analytics
education and create more data
aware managers. The programme




is designed to allow the graduating
class to contribute across sectors
with their specialisation of analytics
and data-based management. The
programme equips the participants
with application-orientation based
on a strong foundation of theory and
experience from across industries.

Keeping pace with the fast-

changing business environment,

[IM Kashipur offers specialized
short-term management certificate
programmes aimed at leadership
development, data analytics skills,
interpersonal skills, and cross-
functional management skills. The
institute’s postgraduate certificate
programme in Al and Machine
Learning and various executive
development programmes such as
Applied Financial Risk Management,
Financial Data Analytics, Digital
Marketing and Analytics, Managing
Products and Branding, Logistics and
Supply Chain Management Analytics,
Strategic Management, and Strategy
and leadership, equip managers with

necessary skills that help them in their

relevant field.

The institute's postgraduate certificate

programme in Al and Machine
Learning and various executive
development programmes such as
Applied Financial Risk Management,
Financial Data Analytics, Digital
Marketing and Analytics, Managing
Products and Branding, Logistics and
Supply Chain Management Analytics,
Strategic Management, and Strategy
and leadership, equip managers with

necessary skills that help them in their

relevant field.

The institute has established three
centres of excellence that are

envisaged to serve as the intersection
of scholarship, education, training,
research, and consultancies putting
a breakthrough interdisciplinary
approach at the service of students
as well as government and

private entities. These centres of
excellence facilitate interdisciplinary
programmes and research.
Currently, there are three centres of
excellence: the Centre of Excellence
on Public Policy and Government
(COEPPG), Design Innovation Centre
(DIC), Foundation for Innovation

& Entrepreneurship Development
(FIED). Each centre is committed
towards cutting-edge research,
innovation, entrepreneurial spirit,

and sustainability while enabling the
ecosystem to achieve the institute’s
strategic goals.

[IM Kashipur is a student driven
campus - from placements to
functional work, from academic to
non-academic activities, there is a
student body for each discipline. The
students organize various flagship
programmes such as Agnitraya

- the annual cultural fest; TEDx;
Management Conclave; Uttishtha -
the annual entrepreneurship summit;
Tejas - Leadership Talk Series and the
MBA lecture series.

The institute has a strong student
exchange programme. It has
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secured several tie-ups with leading
management institutes across the
world such as Aalborg University,
Denmark; Alba Graduate Business
School, Greece; ESDES, Lyon, France;
Tel Aviv University, Israel; University
of Lima, Peru; Woosung University,
South Korea; Linnaeus University,
Sweden; Soochow University, Taiwan;
Salford University, UK; FPT, Vietnam;
Asian Institute of Technology,
Thailand; CTBC Business School,
Taiwan and Universidad Auténoma
de Madrid; Spain. IIM Kashipur is a
member of the AACSB (Association

—

. L S 5 e s

% Y T L=
ke : - S Eol
= IO N R T A
E ' - | el Y

to Advance Collegiate Schools of
Business) and EQUIS (EMFD Quiality
Improvement System).

The institute has a rich alumni
network that boasts young
management professionals from
diverse backgrounds. They all have
played an instrumental role in keeping
up the brand equity of the institute.
They actively engage in sharing

their rich experiences, providing live
projects, internships, and placements.
IIM Kashipur cherishes its lifelong
relationship with every alumnus.
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ANAGEMENT KASHIPUR

The institute is manned by a
committed staff group that works
relentlessly to keep the campus and
each office functioning to the best

of their capacity while serving the
stakeholders. Most of our staff have
contributed a substantial amount of
time and effort in creating and taking
[IM Kashipur ahead.

[IM Kashipur takes pride in constantly
striving to adhere to global standards
and has a strong policy framework for
the same that addresses needs of all
stakeholders.




Doctor of Philosophy

[IM Kashipur's Doctor of Philosophy (PhD) is a full time
residential doctoral programme designed to address the
academic and research needs of professionals. The main
objective of the programme is to provide scholars with
necessary skills to identify and research complex issues
in the field of management. PhD seeks candidates with
outstanding academic backgrounds, intellectual curiosity
and discipline needed to make scholarly contribution. The
programme is committed to train individuals to excel in
their area of research through publication of quality work
of international standard.

The objectives of the programme are:

« To encourage scholars to carry out research in the field

of management, leading to publication in internationally

reputed research journals and finding solutions of real-
world management problems.

+ To equip scholars with necessary understanding and
skills to identify and research on complex issues in the
field of management.

+ To develop expertise among prospective scholars
for careers in management research and teaching
and thereby to address the shortage of high-quality
management faculty in the country.

The programme consists of three stages:
+  Coursework

+ Comprehensive Exam and Viva Voce

+  Thesis Work

Upon joining the programme, scholars will go through

coursework in six terms spread across two academic years.

The course curriculum is an important and integral part
of a PhD student'’s learning process. Coursework for all
nine areas has been recommended under the guidance of

experienced and learned academicians. The recommended
course structure provides inputs related to the foundations

of management research, understanding and use of
different methodologies, discipline related theory and
research, advanced electives, research from allied areas
(to motivate interdisciplinary research), academic writing,
teaching training modules and workshops. While a basic
structure has been proposed each area has also been
given the flexibility to recommend courses relevant to
their requirements. The breakup of credits in this course
structure is given below.

Out of above mentioned 28 credits, 23 credits need to be
fulfilled in year 1 and year 2. In addition to above modules,
each scholar is strongly encouraged to attend externally
organized methodology workshops by participating in

MINIMUM CREDITS
MODULES (1 CREDIT = 25 HOURS)

Research Foundation and 3 Credits
Methodology Courses
Foundation MBA Courses 3 Credits
PhD Area Core Courses 4 Credits
PhD Area Elective Courses 3 Credits
PhD Allied Area Courses 2 Credits
CIS and Independent 3 Credits
Research Project
Teacher Training (second 1 Credits
year summers)
TA ship (3rd and 4th year) 4 Credits

. 28 credits (Min Credits
Total Credits ~700 hours)

summer schools organized by leading domestic or
international management institutes during 1st year
summers, physically or virtually. This is a non-credit
requirement.

Area wise Break-up of PhD Students as on 31st
March 2021

g4

Finance

Strategic
Management
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Qualifying CGPA

The qualifying CGPA at the end of first year (i.e. at the
end of Term lll), at the end of CIS/Summer project and at
the end of second year (i.e. at the end of Term VI) should
be at least 7.0 on a 10 point scale (A+: 10; A: 9; B+:8; B:

7 and so on). Scholars failing to meet the cut-off CGPA

at the end of any of these mentioned three stages are
required to withdraw from the programme. In addition,
PhD scholars also need to maintain minimum GPA of 7.0
in the area level courses on an overall basis and maintain
minimum GPA of 7.0 in the research methodology
courses on an overall basis at the end of abovementioned
three stages to continue in the programme. Scholars
failing to qualify accordingly will not be allowed to sit in
the comprehensive examination.

14 | INDIAN INSTITUTE OF MANAGEMENT KASHIPUR
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Admission

The PhD programme seeks candidates with outstanding
academic backgrounds, intellectual curiosity and the
discipline required to make a scholarly contribution. The
programme is committed to train individuals to excel in
their area of research through the quality publication of
an international standard.

A total 135 applications were received for PhD 2020-

24 batch; 93 candidates were shortlisted for personal
interview. The process was conducted online due

to COVID-19 situation. Total 5 candidates were

admitted to PhD 2020-24 batch one each in the area

of Communication, Finance and Accounting, Human
Resource and Organizational Behaviour, IT & Systems and
operations Management & Decision Sciences.

— ._-i.'




Executive MBA

The Executive MBA is an intensive two-year post-
graduate programme in management, exclusively
designed for middle and se-nior-level professionals.
This programme is a specialized programme that arms
the practicing executives with knowledge and skills

to excel in today's rapidly changing and compet-itive
global business environment. The pro-gramme is

a rigorous fully classroom-based programme. The
programme is conduct-ed during weekends as it seeks

Objectives

The overall objective of this course is to help executives
enhance their management and leadership skills for their
development and effec-tively contribute more to their
organizations.

The following are some specific objectives of the
programme.

+ Develop a knack of digital dexterity to effec-tively use
existing & emerging technology.

+ Instill entrepreneurial spirit to encourage startup
culture.

+ Enhance business communication espe-cially in
business applications.

+ Contribute to their organizational develop with
greater confidence & competence.

Fee Structure Executive MBA 2020-22 Batch

to provide professionals with an opportunity to quickly
upgrade their managerial skills without interfering their
professional activity. The participants bring in their
diverse experience to the classroom and work on real-
world and live projects. The programme actively explores
ways to enable participants to apply concepts learnt

in the classroom to their workplace. In summary, this
programme will seamlessly transition you to bigger and
successful leadership roles.

Highlights

Digital dexterity
Future Skills

Capstone Simulation

Value added course pack

Flexibility in course for executives

Particulars Term-I Term-II Term-IlI Term-IV Total

Tuition Fees 99000 99000 99000 99000

Course Materials [JEEIM0) 3600 3600 3600

Library 2400 2400 2400 2400

Caution Deposit 10000 _ . .

(Refundable)

Total (1st year) 115000 105000 105000 105000 430000

Executive MBA 2020-22 Batch

Particulars Term-V Term-VI Term-VII Term-VIlI

Tuition Fees 99000 99000 99000 99000

Course Materials IS8l 3600 3600 3600

Library 2400 2400 2400 2400

Caution Deposit | _ _ .

(Refundable)

Total (2nd year) 105000 105000 105000 105000 420000
TOTAL FEES 850000
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Term |

Marketing Management |
Business Statistics
Executive Communications
Organizational Behavior

Financial Reporting &
Analysis

Term i

Marketing Management ||
Management Accounting
Managerial Economics

Corporate Communication
Strategy

Business Simulation

Design Work Organization

Course Structure

Decision Modelling

Macro-Economic Analysis and Public Policy
Digital Marketing

Management Information System

Critical Thinking and Interpersonal Skill

Analytics for Business

TermV
Capstone Simulation

Negotiation, Arbitration,
and Conciliation

Strategic Management
Leadership

Entrepreneurial
Organization and Society

Formulation and Reporting
of Projects

Artificial Intelligence and
Machine Learning

Term IV

Corporate Finance
Operations & Supply Chain
Management

Design Thinking and
Innovation

Corporate Law

Managing People in
Organizations

Indicative Elective Course

General Management
Entrepreneurship
Competitive Landscape
Corporate Ethics Governance
Cross- Cultural skills for
Global Business

Social Entrepreneurship
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Finance & Accounting

Investment Management

Business Valuation

Financial Derivatives and Risk Management
Financial Behaviour

Trading Strategies in Financial Markets
Venture Capital & Investment Banking
Advance Financial Statement Analysis
Commercial Bank Management



Operations Management & Decision Sciences
Management of Technology

Project Management

Service Operations Management

Quality Management & Six Sigma

Operations Strategy

Business Process Management

Strategy

Business Models

Innovation and Corporates Entrepreneurship
Strategies for Emerging Markets

Marketing

Digital Marketing

Strategic Brand Management
Sales & Distribution

B2B Marketing

Rural Marketing

Design Thinking and Innovations

Economics
Agricultural Business

Economics for Development & Indian
Economy

Economics of Entrepreneurship
Managing Sustainability
Strategic Cost Management

Organizational Behaviors & Human Resource
Performance Management

Compensation & Benefits

Labour Laws & Industrial Relations
Organizational Change & Development
Talent Acquisitions Management

HR Analytics

Leadership

Information Technology

Data Science and Machine Learning

Social Media Analytics

Business Intelligence and Business Analytic
Advance Machine Learning

Digital Business & Frontier Technology
Data Visualization

IT Project Management

Foundation of Business Analytics

Communications
Movie Management
Media Management
Business Management
International Business
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Master of Business
Administration

[IM Kashipur has a mission to develop
socially responsible leaders who

can deliver across the functions,
cultures and geographies. The Master
of Business Administration (MBA),
being the flagship programme of the
Institute is the main instrument to
achieve this mission.

The Master of Business
Administration is a two-year full-time
residential programme. The rigorous
curriculum seeks to instil a passion
for knowledge and the ability to apply
that knowledge to real life scenarios.
The programme lays emphasize on
all-round personality development
and inculcates the values of
leadership and integrity.

The first-year MBA core courses

have been recently re-designed to
make them more relevant and more
business-focussed. In the new design,
a new emphasis has been placed

on critical thinking and innovation.
Students are now compelled to think
out of the box. They are encouraged
to come out of their comfort zones
by design, through several courses.
Besides, the new structure also takes
into account one of the missions

a
=
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of IIM Kashipur - to encourage
innovation and entrepreneurship.
Another mission of [IM Kashipur

of creating an ecosystem that
supports societal development and
regional aspirations is also being
supported through the new Flexicore
Experiential Learning courses.
Students will actively contribute to
the growth and development of the
region where we are located under
faculty guidance through the Flexicore
courses. Hence, this new core course
structure develops the students of [IM
Kashipur to become better leaders

in the new economy by making their
training more contemporary. At the
same time, this structure also makes
them aware of the grass-root level
problems in our society and why they
should care about those issues.

The new design also supports several
of the strategic plans of IIM Kashipur
of promoting learning and practices
in emerging areas of management
(addition of business analytics, and
introduction of experiential learning
component). One crucial expectation
in this new structure is that in every
course, wherever possible, faculty

talks about how the learnings of
that course can relate to the realities
of the Indian economy. Similarly,
across all the courses, ethical ideas
and communication skills also are
incorporated whenever applicable.

A critical aspect of this new
programme structure is that
convergence is being sought among
academic pursuits, student activities,
and placement realities. Synergy is
expected among different activities
being conducted through different
functional areas, with potentially
similar goals or anticipated results.

In short, the new course design

is intended to prepare students
for navigating the new economy
and transform them into visionary
leaders. This revamped structure
of core courses is expected to lead
to a new set of electives which will
be more suitable for the students
venturing out into the new Indian
economy.

Apart from the electives being
currently offered, there is also a focus
on developing a new set of electives.
This new set of electives will focus
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Electives Offerings
m

Term-I 1 Business Statistics
2 Financial Accounting 0.5
more on the emerging issues 3 Financial Markets 0.5
in society and business and will 4 Microeconomics 1.0
be |nnoyat|ve and a.splratlonal. 5 Marketing Management | 10
Along with the electives and S .
. 6 Organizational Behaviour 0.5
core courses, students will also
be allowed to take courses of 7 Workshop- Computational Tools for Business 0.5
independent studies (CIS) as 8 Workshop- Written and Oral Communication 0.5
before. 9 Workshop- Critical Thinking/ Interpersonal Skills 0.5
q Term-II 1 Decision Modellin 1.0
Curriculum on &
- 2 Organizational Design 0.5
The MBA programme i d|V|'ded 3 Management Information Systems 1.0
into six terms; three terms in :
the first year and three terms 4 Corporate Finance 1.0
in the second year. Each term 5 Marketing Management Il 0.5
is of around eleven weeks’ 6 Operations and Supply Chain Management 1.0
clurgidien, [l dnige e 7 Macroeconomics and Public Policy 1.0
the all the core courses are o s q :
covered, which are designed 8 Entrepreneurial Organization and Society 0.5
to build a common foundation 9 Legal Aspects of Business 0.5
of management theory. 10 Workshop- Critical Thinking/ Interpersonal Skills 0.5

During the summer internship
followed, the participants

get an opportunity to build Term-ll 1 Leader'shlp 0.5
a practical perspective of 2 Marketing Research 0.5
whatever they have learned in 3 Analytics for Business 0.5
the class room and to warm up 4 People Management in Organizations 1.0
themselves for deeper insight 5 Managernent A ntin 10
through elective and self-study anagement Accounting :
course in second year. 6 Strategic Management 1.0
7 Leadership Communication 0.5
8 Design Thinking and Innovation 0.5
9 Business Ethics 0.5
10 Experiential Learning | 0.5

(Environment and Sustainable Business
Practices + Himalayan Inbound/ Namami
Gange)a / (MSME Development+ Social
Entrepreneurship)b / (Unlocking Rural Potential
+ Unnat Bharat Immersion)c

Total Year | Credits 20.0
Term-IV 1 Management Simulation 0.5
Term-VI 2 Experiential Learning || 0.5

Total Core Courses 21
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Marketing Area

¢ Content Development Strategy for Social Media + Advanced Media Marketing
Campaigns
¢ Corporate Communication and Crisis Management + Applications of Design Thinking
¢ Media and Entertainment Business Management + Business to Business Marketing
+ Movies for Management ¢ Consumer behavior
Economics Area Digital Marketing
¢ Advanced Monetary Economics + Marketing Analytics [Cross listed with Analytics]
¢ Agribusiness Entrepreneurship + Marketing Strategy
¢ Applied Econometrics for Managers [Cross listed with ¢  Pricing Management
Analytics]
¢ Behavioral Economics for Decisions ¢ Product and Brand Management
¢ Economic Growth, Development, and Indian Economy < Retail Management
* Managing Sustainability * Rural Marketing
¢ Trade Analytics and Export-Import Business [Cross + Sales and Distribution Management
listed with Analytics]
Finance and Accounting Area Services Management - Integrating Marketing and

Operations Management Perspectives [Cross listed
with Operations]

¢ Behavioral Finance ¢+ OB&HRArea

¢ Business Valuation + Diversity and Inclusion at Workplace

¢+ Commercial Bank Management + Fostering Performance in Digital Workplaces

+ Digital Finance ¢ HR Analytics [Cross listed with Analytics]

+ Entrepreneurial Financial Management + Industrial Relations & Labour

¢ Financial Analytics [Cross listed with Analytics] + Managing Organizational Change

+ Financial Derivatives + Negotiation and Conflict Management

¢ Financial Machine Learning + Power and Politics

¢ Financial Risk Measurement and Management + Talent Management for Organizational Excellence
+ Financial Statement Analysis and Forensic Accounting ¢ Operations and Decision Sciences Area

¢ Fixed Income Markets ¢ Advanced Data Analysis [Cross listed with Analytics]
¢ Investment Management + Advanced Managerial Decision Analysis

¢+ Mergers & Acquisitions [Cross listed with Strategy] + Logistics Management

¢ Private Equity and Investment Banking + Management of Technology

Information Technology and System Area ¢ Operations Strategy

+ Artificial Intelligence and Deep Learning [Cross listed ~Project Management
with Analytics]

+ Big Data Management [Cross listed with Analytics]

+ Data Science and Machine Learning [Cross listed with
Analytics]

+ Data Visualization [Cross listed with Analytics] + Strategy Area

+ Enterprise Resource Planning Systems [Cross listed
with Operations]

+ Frontier Technologies for Business ¢+ Management Consulting

*

Quality Management and Six Sigma
Strategic Sourcing Management

*

*

International Business

+ Information & Network Security + Strategies for Emerging Markets
+ Information Technology Product Management
+ Information Technology Project Management

¢ Social Media and Web Analytics [Cross listed with
Analytics]
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Fee Structure for MBA 2020-2022
T T e e e A

Admission Fee 25000 25000

Tuition Fee 125000 125000 125000 375000 125000 125000 125000 375000
Computer Fee 10000 10000 10000 30000 10000 10000 10000 30000
Library Fee 10000 10000 10000 30000 10000 10000 10000 30000
Hostel Fee 52000 52000 52000 156000 52000 52000 52000 156000
Student Welfare 4000 4000 4000 12000 4000 4000 4000 12000
Activity Fee

Books & Course 38500 38500 38500 115500 38500 38500 38500 115500
Material Fee

Convocation Fee 0 0 0 0 0 0 13000 13000

264500 239500 239500 743500 239500 239500 252500 731500

NON-REFUNDABLE FEE

Medical Fee 2000 0 0 2000 2000 0 0 2000
Placement Fee 0 12500 0 12500 0 0 12500 12500
Alumni Activity Fee 4500 0 0 4500 4500 0 0 4500
6500 12500 0 19000 6500 0 12500 19000
REFUNDABLE FEE
Caution Deposit 3000 3000 3000 9000 3000 3000 3000 9000
Library Deposit 3500 0 0 3500 0 0 0 0
Computer Deposit 3500 0 0 3500 0 0 0 0
Mess Deposit 4000 0 0 4000 0 0 0 0
14000 3000 3000 20000 3000 3000 3000 9000

GRAND TOTAL OF FEE 285000 255000 242500 782500 249000 242500 268000 759500
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Admission

Admission to MBA programme is based on overall
performance of the candidate on various parameters.
The parameters include CAT score, Written Analysis
Test and Personal Interview (WAT and Pl) and on the
candidate’s profile.

The WAT & PI process is conducted through common

admission process with Nine 1IMs, namely IIM Bodh Gaya,

[IM Jammu, [IM Kashipur, IIM Raipur, IIM Ranchi, [IM
Sirmaur, [IM Sambalpur, 1IM Trichy & [IM Udaipur.

Total 16247 candidates were shortlisted for entire CAP
process out of which 14224 candidates had shown
interest for [IM Kashipur and 288 candidates were

22 | INDIAN INSTITUTE OF MANAGEMENT KASHIPUR

admitted in 1IM Kashipur for MBA 2020-22 batch. Female
candidates were sent offers for the 15 supernumerary
seats, as per the Board approval. Twelve female
candidates finally registered under supernumerary seats.

The batch of MBA 2020-22 is a mixed bag of enthusiastic
and talented students belonging to various cultures and
ethnicities. This batch is a healthy mix of fresh graduates
stepping out from prestigious institutes from across

the country and experienced professionals who had
been a part of leading national as well as multi-national
companies. For the first time [IM Kashipur admitted one
overseas candidate in MBA programme.



Minimum CAT percentile for Admitted Students for the MBA 2020-22

No of students admitted

Minimum CAT percentile 94.6 75.48 753 55.20 40.25 73.04

Gender Diversity in MBA 2020-22 Batch Discipline Diversity in MBA 2020-22

- - (L
w ﬁ% L)
0 Engineering Non-Engineering

Ve o 153 135
236 52

Category-wise break of MBA 2020-22 batch

General

114 71 32 48 22 01

Greater than 24
months 31

Work Experience

Work Experience No. of Students

Freshers 133 Fraah s
Less than 12 months 24 71
12-24 months 100 1S AT

Greater than 24 months 31

100

Less than 12
months

24
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The Master of Business Administration in Business
Analytics is a two-year intensive and fully residential
programme at lIM Kashipur, specifically designed for
participants who wish to join the big data revolution and
emerge as future leaders in the field of data analytics.

The course provides a comprehensive learning
environment to enable students to perform complex
data analysis for better decision making in the current
business scenario. A judicious mix of managerial and
analytics subjects equips the student with the necessary
skills for handling intricate business problems. This
programme aims to produce future-ready business
leaders with sound managerial and analytical skills
coupled with impeccable communication skills to define
business and social challenges, use analytical tools and
techniques to identify patterns, gain insights, develop
business strategies and make superior management
decisions.

The two-year MBA (Analytics) programme is divided
into six terms. In the first year, a perfect blend of
management and analytics core courses will be

24 | INDIAN INSTITUTE OF MANAGEMENT KASHIPUR

Master of Business
(Analytlcs)

taught that will help students to build foundations of
management and analytical concepts. In the second
year, students will get more advanced flavour of analytics
through a variety of analytics oriented elective courses to
understand and create creative analytics-driven business
solutions. The programme also comprises a dissertation
component which is spread over the three terms of

the second year of the programme. This component
helps a student to identify and explore his area of
interest in-depth, define research questions and then
use appropriate research tools to demonstrate his/her
capability to do research, thereby gaining valuable skills
in the process itself.

The faculty at IIM Kashipur have rich teaching and
industry experience. Practitioners bring industry
perspectives through courses and Workshops in the
class. The students enrolling under this programme will
have the perfect mix of industry exposure, hands-on
experience in handling business problems, and a wide
array of electives to choose from.



First Year MBA (Analytics) Courses

Term |
Course Credit Hour Comments
Organizational Behaviour 0.5 12.5 Management Core
Business Statistics 1 25 Analytics Core
Financial Accounting 0.5 12.5 Management Core
Financial Markets 0.5 12.5 Management Core
Microeconomics 1 25 Management Core
Marketing Management | 1 25 Management Core
Mathematical Foundations 1 25 Analytics Core
Workshop- Written and Oral Communication 0.5 12.5 Management Core
Term Total 6 150
Decision Modelling 1 25 Analytics Core
Management Information Systems 1 25 Analytics Core
Corporate Finance 1 25 Management Core
Marketing Management Il 0.5 12.5 Management Core
Operations and Supply Chain Management 1 25 Management Core
Legal Aspects of Business 0.5 12.5 Management Core
Business Computing - | 1 25 Analytics Core
Introduction to Business Analytics 1 25 Analytics Core
Term Total 7 175
People Management in Organizations 1 25 Management Core
Strategic Management 1 25 Management Core
Business Computing Il 1 25 Analytics Core
Seminar on Research Methods 1 25 Analytics Core
Data Visualization 1 25 Analytics Core
Data Management & Big Data 1 25 Analytics Core
Term Total 6 150

Total First Year Credit = 19

The faculty at IIM Kashipur haverich teaching and industry experience. Practitioners bring industry perspectives
through courses and Workshops in the class. The students enrolling under this programme will have the perfect mix of
industry exposure, hands-on experience in handling business problems, and a wide array of electives to choose from.

Second Year Elective Courses

Term IV
Course Credit Hour Comments
Applied Econometrics for Managers 1 25 Analytics Core
Data Science and Machine Learning 1 25 Analytics Core
Social Media and Web Analytics 1 25 Analytics Core
Elective(s) 1 25 Analytics Elective
Elective(s) 1 25 Analytics/Mgmt. Elective
Dissertation- Part A 1 25 Analytics Core
Term Total 6 150 Minimum 5 credits from

Analytics
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Natural Language Processing 1 25 Analytics Core
Al & Deep Learning 1 25 Analytics Core
Advanced Data Analysis 1 25 Analytics Core
Elective(s) 1 25 Analytics Elective
Elective(s) 1 25 Analytics/Mgmt. Elective
Dissertation- Part B 1 25 Analytics Core
Term Total 6 150 Minimum 5 credits from
Analytics
Elective(s) 1 25 Analytics Elective
Elective(s) 2 50 Analytics/Mgmt. Elective
Dissertation- Final 2 50 Analytics Core
Term Total 5 125 Minimum 3 credits from
Analytics

Total Second Year Credit Requirement = 17
Total Two-Year Credit Requirement = 36

Analytics Elective Courses Offered to MBA (Analytics)

Healthcare Strategy & Analytics Analytics

Sports Analytics Analytics

Financial Econometrics Finance & Accounting

Analytics using Infographics & Advanced Visualization Information Technology and Systems
Automated Data Collection Information Technology and Systems
Artificial Intelligence in Cloud Information Technology and Systems

ML Applications with Spark Information Technology and Systems
Advanced Al Using Reinforcement Learning Information Technology and Systems
Multivariate Data Analysis Operations Management & Decision Sciences
Supply Chain Analytics Operations Management & Decision Sciences

MBA Elective Courses Offered to MBA (Analytics)

Information Technology Product Management Information Technology and Systems

Sales and Distribution Management Marketing

Product and Brand Management Marketing

Pricing Management Marketing

Marketing Strategy Marketing

Services Management OM&DS and Marketing

Advanced Managerial Decision Analysis Operations Management & Decision Sciences
Management Consulting Strategy

International Business Strategy
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FEE STRUCTURE FOR MBA (Analytics) 2020-22

Admission Fee

Tuition Fee

Computer Fee

Library Fee

Hostel Fee

Student Welfare Activity Fee
Books & Course Material Fee
Convocation Fee

Sub-Total

NON-REFUNDABLE FEE

25000

125000

10000
10000
52000
4000
38500
0

125000
10000
10000
52000

4000
38500
0

125000
10000
10000
52000

4000
38500
0

125000
10000
10000
52000

4000
38500
0

25000

125000 125000 750000
10000 10000 60000

10000 10000 60000

52000 52000 312000
4000 4000 24000

38500 38500 231000
0 13000 13000
1475000

Medical Fee
Placement Fee
Alumni Activity Fee
Sub-Total

REFUNDABLE FEE

2000
0
4500

12500
0

0

2000
0
4500

4000

0 12500 25000
0 0 9000
38000

Caution Deposit
Library Deposit
Computer Deposit
Mess Deposit
Sub-Total

GRAND TOTAL OF FEE

3000
3500
3500
4000

3000
0
0
0

3000
0
0
0

3000
0
0
0

3000 3000 18000
0 0 3500

0 0 3500

0 0 4000
29000

1542000
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Admission

[IM Kashipur started the 1st Batch of MBA (Analytics)
admission process in February 2020 after approval from
Board. The applications for MBA (Analytics) programme
were invited from CAT, GRE, and GMAT valid scorecard
-holders as per the admission policy. Admission in MBA
(Analytics) programme is based on overall performance
of the candidate on various parameters. The parameters
include CAT/ GRE/ GMAT score and personal interview (PI)
and on the candidate’s profile.

Total 1191 applications were received, and 717 candidates

Gender Diversity in MBA (Analytics) 2020-22

'. P

Male

30

Female

29

were shortlisted for Pl process of MBA (Analytics). Out
of 717 candidates, 552 appeared for the Pl process. The
Personal Interview (Pl) process of shortlisted candidates
was conducted online due to COVID-19 situation.

Total of 59 candidates were admitted to MBA (Analytics)
2020-22 batch. 29 Female candidates were admitted in
the batch of 59, this means approx. 50% of the batch
comprises of girl students which is a record in gender
diversity at [IM Kashipur.

Discipline Diversity in MBA (Analytics) 2020-22
Batch

o I O

Engineering

50

Non-Engineering

09

Category-wise break of MBA 2020-22 batch

General

25

15 06

Work Experience

Work Experience No of Students

Freshers 12
Less than 12 months 7

12-24 months 27
Greater than 24 months | 31
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1 2 Freshers

Less than
31 7 12 months

Greater
than 24
months

12-24
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e are happy to announce the
successful completion of the Final
Placement Process of the 2019-21

Batch of our flagship Masters in Business
Administration Program. [IM Kashipur began
the 10th year of its journey in 2021, and it also
coincided with the launch of the Masters in
Business Administration (Analytics).

This year, we saw active participation by 127
organizations making 268 offers across various
profiles: Consulting, Finance, IT & Analytics,
HR, Operations, Sales & Marketing, and
Strategy. The profiles are spread across
Analytics, BFSI, Consulting, Edtech, Research
and Advisory, IT, Ecommerce and
Manufacturing sectors.

Our students have always distinguished
themselves in problem-solving and creative
thinking skills, winning several case studies
and competitions. Their effort has secured the
institute, 4th position in Dare2Compete
Competitive B-School 2021 rankings.

We cherish the success of our students and are
thankful to the industry for their continued
support during these testing times.

Regards,

Prof. Venkataraghavan K
Chairperson — Placements
[IM Kashipur
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Final Placement 2019-21 Highlights

STATISTICS OF THE PLACEMENT SEASON

Number of students eligible Number of companies
for placements participated
Number of PPO/PPIs " Average CTC

[ Number of offers made ” Median CTC

Highest Top Top Top

cTC 10% 20% 30%

29.02 LPA 26.05 LPA 22.56 LPA 20.72 LPA

(Average) (Average) (Average)

HIGHLIGHTS OF THE SEASON

Increase in

D2C Most

Increase in number of New . fo
PPOs/PPIs participating Recruiters gmsg;l (I] [I)\Ile
companies

.
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Final Placement 2019-21 Highlights

SECTOR WISE PLACEMENTS

14%

OTHERS

MANUFACTURING ~ — 4,

RESEARCH & ADVISORY I 4%

EBUSINESS ~ nE— 5%
HEALTH CARE 6%
EDTECH 7%
IT PRODUCTS & PLATFORMS 10%
ANALYTICS & CONSULTING 12%
IT SERVICES e 19%

BFSI I 21%

0% 5% 10% 15% 20% 25%

BATCH POINTERS

EDUCATIONAL BACKGROUND

hav

ELECTRICAL, COMMUNICATION & POWER
MECHANICAL, AUTOMOBILE

COMPUTER SCIENGE
B FINANCE, COMMERCE, ECONOMICS
17% = CIVIL

OTHERS

WORK EXPERIENCE
3%

= FRESHER
11% 89% = <12 MONTHS
w 13-24 MONTHS

® 25-36 MONTHS
= >36 MONTHS
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IT & ANALYTICS

Industry majors such as Infosys, Infosys BPM, Accenture,

72 Cognizant, Virtusa, Tech Mahindra, HCL, Tredence, Mphasis,
IndiaMart, EvalueServe, Fareye, Mindtree, Hexaware, Futures First,

ZS Associates, PharmaAce, Mu Sigma, Just Dial, Cognext Al,
Perceptive Analytics, Factspan Analytics, Brane Enterprise,
KelltonTech, Interface.ai, Birlasoft, Neenopal offered profiles such as
Highest CTC BFS Analytics, BI Analytics, Big-Data Services Management,
21,40,000 Business Intelligence, Research, Business Solution Enabler,
Cloud Business Analyst, Data Analytics Consultant, Financial

Analytics, Growth Hacker, IT Project Management, Operational Analytics,
Product Quality Analyst, Senior Business Analyst, Senior Research Analyst,
and Technical Project Manager.

Final Placement
2019-21
Domain Highlights

FINANCE

Students garnered roles like Asset Management, Branch Manager,
Capital Market Analyst, Corporate Banking, Credit Risk Profile,
Equities Research, Finance Advisory, Finance Controller,
Financial Analytics, Financial Strategy, Internal Auditor,
International Banking, Investment
Analyst, Investor Communication,
Market Risk Analyst, Mergers &
Acquisitions, Private Equity,
Relationship Manager, Retail
Banking, Risk Assessment,
Mitigation, Rural Banking,
TETC el Scnior Business Associate
pxPINIIREINEN - Financial Services, Senior
Financial Markets Research

Analyst, Treasury, and Wealth Management offered
by organizations of repute such as Deloitte, TATA
Capital, Futures First, HDFC Bank, ICICI Bank, ICICI
Prudential, RBL Bank, Angel Broking, CRISIL, TresVista,
Vivriti Capital.

MARKETING
Market leaders like L'Oreal, TATA Advanced Systems, TATA BSL,TATA Power, Square Yards, D
Godrej & Boyce, BlueStar, Capital Goods, Vivriti Capital, Mindgate, Xiaomi, OfBusiness, BYJU's, N

Career Launcher, Scaler Academy, Teltonika, HDFC Bank, RBL Bank, Iquanti, Deloitte,

Interface.Al offered coveted profiles such as Agri-Marketing, B2B Marketing, B2C Marketing,

Brand Manager, Campaign Manager, Category Manager, Channel Manager, Corporate Relations

Executive, Customer Acquisition, Customer Relationship Management, Digital Marketing

Associate, Direct Sales Officer, Enterprise Sales Manager, Inbound Sales, Key Account Manager,
Market Research Associate, Pre-sales Consultant, Pricing Manager, Relationship Manager - Retail 29,00,000
Branch, Retail Marketing, Rural Marketing, Sales Development Executive, and Strategic Marketing.
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OPERATIONS

IIM Kashipur continued to be a
popular destination for major
organizations such as Flipkart,
FoxConn, ICICI Prudential, Akash
Institute, Just Dial, Jayanita, Indegene,
ElasticRun, 4Tigo, OfBusiness,
SafeExpress, who offered roles such as
Fleet Manager, Logistics, Operations
Coordinator, Operational Planning, Scheduling
Manager, Operations Manager,
Process Improvement Handler,
Procurement Analysis, Product
Operations, Senior Project Manager,
Service Delivery, Manager, Service
Quality Manager, Strategic

Operational Planning Associate, and
2800000 Strategic Supply Chain Manager.

9%

GENERAL MANAGEMENT

7% TATA Capital, Aditya Birla Sunlife,
Arcelor Mittal Nippon Steel,
InMorphis, Xiaomi, ICICI Bank,
IndiaMart, RBL Bank, O'Agrifarm
offered general management roles such
as Business Development Associate,
Entrepreneurship Development,
Growth Officer, International Business
Development, New Business
Initiatives, Product Executive, Project Manager, and
Senior Business Development Consultant.

Highest CTC

29,00,000
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Final Placement 2019-21
Domain Highlights

STRATEGY & CONSULTING

Leading Organizations like Deloitte, 6%
Gartner, ZS Associates, HDFC,

Xiaomi, RECL, Braine Enterprise

offered opportunities in the strategy

and consulting domain, offering roles

such as Corporate Advisory, Corporate

Strategy, Financial Consultant, Highest CTC
Functional Consultant, Leadership and
Group Strategy, MT - Strategic

Alliances, Product Manager, Strategic Consulting,
Strategic Product Management and Strategy Market
Initiatives for Service Operation Consultant.

HUMAN RESOURCES

The HR domain saw the participation 2%

of Deloitte, Vivriti Capital, Arteria,

BYJU's and more. They offered core

profiles such as HR Generalist, Career

Development Executive, Corporate

HR Governance, Global Initiative

Manager, HR Advisory, Industrial
Relations Management, Strategic 15,00,000
Performance, Compensation

Management, and HR Analytics.




IIIIIIIIIII

2020-22

KASHIPUR \

SUMMER
PLACEMENT REPORT




e are happy to announce the
successful completion of the Summer
Placement Process for the 2020-22

Batch of our MBA and MBA (Analytics)
programs. This year also marks the inaugural
summer internship for the students of the newly
launched MBA (Analytics) program.

The batch of 2020-22 is quite diverse with nearly
40% of the students from a non-engineering
background and more than 50% students have
work experience. We saw active participation
by 114 organizations offering various profiles:

Consulting, Finance, General Management, HR,
IT & Analytics, Operations, Sales & Marketing,
and Strategy.

Our students have always distinguished
themselves in problem solving and creative
thinking skills, winning several case studies and
competitions Their effort has secured the
institute, 4" position in Dare2Compete
Competitive B-School 2021 rankings.

We are thankful to the industry for their
continued support during these testing times.

Regards,

Prof. Venkataraghavan K
Chairperson — Placements
[IM Kashipur
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Summer Placement 2020-22 Highlights

STATISTICS OF THE PLACEMENT SEASON

Total Batch Strength g:g;gi%;?;dcompames "

. . Highest Stipend-MBA

righest Stpenc-MBA 3,30,000 (nyics) M
[ Number of Offers Made Average Stipend -

Average Average Top Top

Stipend - Stipend - MBA o (o)
MBA (Analytics) 1 0 /0 25 /0
80,781 80,058 2,13,828 1,60,070

HIGHLIGHTS OF THE SEASON

Increase in
Number of
Female
Students

N

ANNUAL REPORT 2020-21 | 37

Increase in
Average
Stipend

Increase in
Batch
Strength

New
Recruiters




Summer Placements 2020-22 Highlights

BATCH POINTERS
d n 59
78 252 OAOAGAOGAGAGAOGAGAOGAS, MBA

EDUCATIONAL BACKGROUND PROFESSIONAL BACKGROUND

IT & Analytics e 3§ %
249% Manufacturing —— 149
58% Education m—— Q9%
FMCG o 39
18% BFSI 6%
Consulting 5%
Real Estate 4%
® Engineering and Technology Media 3%
Telecom === 3%

= Commerce/BBA Others m— 10%
0

BSC/BA/MBBS/Others 0% 5% 10% 15% 20% 25% 30% 35% 40%
WORK EXPERIENCE AGE
3% il

® Fresher m 24-25
43%
= 25-36 Months m 22-23
= 13-24 Month ey
ol N m>27  25% 40%
= >12 Months m<2i
= > 36 Months
25% 26%
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FINANCE

Students bagged roles like Capital Market
Analyst, Corporate Banking, Financial Analyst,
Equities Research, International Banking,
Investment Analyst, Market Risk Analyst, Merger
and Acquisitions, Private Equity, Risk Assessment,
Asset Management, Credit Risk Profile, Internal
Auditor and Financial Strategy from
organizations like ICICI Bank, Yes Bank,
TATA Capital, KPMG, NABARD, Axis
Bank, Bajaj Allianz, RBI, SIDBI,
OfBusiness, Vivriti Capital and Sun
Pharma.

Summer
Placement
2020-22

MARKETING

Students bagged roles in B2B Marketing, B2C Marketing, D2C Domaln nghllghts

marketing, Brand management, Campaign Management,
Digital Marketing, Key Account Management, Market
Research, Corporate Relations, Direct Sales, Customer
Acquisition, Pre-Sales, Pricing Management, Inbound
Sales from organizations like ICICI Bank, TATA Steel
BSL, Jio, OfBusiness, Invest India, Schreiber Foods,
ITC, Shriram Housing Finance, Bajaj Allianz,
Finolex Industries, Godfrey Phillips, ACC, Shree
Malani Foams, JK Spices, TATA ISWP and
Airtel.

L

IT & ANALYTICS

Organizations like Puma, Cisco, MAQ,
Mphasis, Paytm, NetApp, OfBusiness, Aditya
Birla Ultratech, Medtronic, Capgemini,
Andritz offered profiles like Data Analyst,
Big-Data management, IT Project
Management, Market Analyst, Financial
Analyst, Growth Hacker, Product Analyst,
Business Analyst, Quality Analyst and Data
Management.
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Summer Placement 2020-22
Domain Highlights

STRATEGY & CONSULTING

Leading Organizations like Deloitte, Puma, Wipro,
CarDekho, Xiaomi, CIBC, Schreiber Foods, TVS
Supply Chain Solutions and Black Brix Advisors
offered profiles like Strategy Consultant, Product
Management, Corporate Advisory Intern,
Management Consultant, Strategy Market Initiative
and Financial Consultant.

HUMAN RESOURCES

Organizations like Mondelez
International, Deloitte, NetApp,
Morgan Stanley, John Deere,

Airtel, TATA ISWP and Spinny
offered profiles like Corporate HR
Governance, Industrial Relationship
Management, Strategic Performance,

Talent Acquisition Intern, HR Generalist,

Global Initiative Intern and Compensation
Management.

GENERAL MANAGEMENT

Leading organizations like TVS Credit, Droom,
SIDBI, ONGC, Invest India, Lava, Reliance Retail,
Asian Paints PPG, Edelweiss Tokio and Akshay
Patra Foundation offered profiles like Project
Management, Product executive, E-Commerce
management and New Business Initiatives.

OPERATIONS

Organizations like CJ Darcl, TVS Supply Chain
Solutions, Finolex Industries, TATA Steel BSL,
Porter, Bosch and Shree Malani Foams offered
profiles like Logistics Intern, Operations Planning
Intern, Procurement Analyst, Strategic Operational
Planning Associate, Supply Chain Intern, E-
commerce Operations Intern, Fleet Management
Intern and Product Operations.
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ACCOLADES IN COMPETITIONS

IIM Kashipur has reached a new

milestone by achieving 4th position _— - L) G R =

in the Dare2Compete Competitive - 1 — - = -
B-Schools 2021. With this, we have _NATIONAL WINNERS:

joined the league of older IIMs and + i
other prestigious institutions in the | " LOREAL| (VIFLSS | 1 | .-E-'_q " |
Competitive arena Of case Study Strategy Sustainability W ET Prime Bada Aasan Spl—rk Tzch_
competitions, Challenge Challenge Challenge Intellect Hai Championship

o J NATIONAL RUNNER UP: NATIONAL 2"¢ RUNNER UP:
We have 8 National Winners, 5
National Runners up,‘4Natior.1a1 2nd e |l EDULYE ] = Prssars @ S ;:I-J'-"-E':'I-
Runners up, 24 National Finalists E"f
and 12 Semi-Finalists who have 5 L] ORI A Jestios Cafta  Cammus
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EOTPIet i tiong, ikt [HOréal  NATIONAL FINALISTS:
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Mi Summit 2.0, Virtusa Business I A g | (R deod
TATA
Case.

Clp her Challengea CarE asy Spark9 Boardroom Comstrat Imagination Bottoms Campus Edition Relead
19

Challenge Challenge Up

NATIONAL SEMI-FINALISTS:

3.0 Competition

TVS Credit Analytics challenge, and
many more. We also have 9 students

securing top 100 Positions in the o ] :
= (2 4 el AR
Dare2Compete competitive leaders T | NoeTia ok HETC e } 2
ranki]lg- Wired Stratethon Ingenious Campus Resolvr Case Boardroom Campus
4.0 Challenge Study Challenge Connect 1.0

OUR RECRUITERS 2020-22
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Centre of Excellence
in Public Policy and
Government (CoEPPQ)

The Centre of Excellence in Public Policy and Government (COEPPG) is set up by the institute as platform to serve as a
bridge between policymakers, government agencies, civil society, industry and academia for scholarly research, public
policy studies and capacity building activities.

Since its inception in 2014, the Centre has taken up several major projects and programmes in niche areas like disaster
management, sustainable management (Green MBA), judicial service delivery, legal education through open access,
gender diversity in corporate sector and removal of violence against women. Combining action research, training and
advisory services based on thematic public policy analyses, the centre has executed a series of projects funded by

The World Bank, ICSSR, Shastri Indo-Canadian Institute, National Commission for Women as well as central and state
governments.

Uttarakhand Economic
Survey 2020-2021

Like in the past year, during 2020-2021, the faculty member associated with COEPPG contributed to the Uttarakhand
Economic Survey (Part Il) commissioned by the Government of Uttarakhand. The state Directorate of Economics and
Statistics and Centre for Public Policy and Good Governance approved the report. In this edition of the Uttarakhand
Economic Survey, the centre reviewed the impact of COVID pandemic in the education sector based on a stakeholder
survey conducted across the state.

UTTARAKHAND
ECONOMIC SURVEY

2020-21
(Volume-2)

Projects and Partnerships

During 2020-21, COEPPG has been designated as the E———

Technical Agency for the Scheme of Fund for Regeneration PR 25 ':'_'.'”-I‘u'.‘“'“'_'l'“_._._1"

of Traditional Industries (SFURTI) launched by the Ministry

of Micro, Small & Medium Enterprises and Government of qﬁm
India. The Centre will identify and promote different clusters

of artisans in the region to enable traditional industries to be -“'=fI'I'|":_':II'I;'I':L'.-I"I :IT::I':':"'_:"""'
more productive and p.r.ofltable. The Centre is glso expgcted i P S
to set-up Common Facility Centres for generating sustained T

employed opportunities. The centre has completed the initial EFURTT
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preparation of preliminary project report and diagnostic study on the cluster development of Chyura Butter by Revati
Essentials in Bin-Munakot Bin-Munakot block in Pithoragarh District of Uttarakhand.

On international arena the Centre has actively collaborated with other universities from across the world and became
a founding member of the South Asian Network for Public Administration (SANPA) that was incorporated in 2020 as a
network of knowledge community to foster research, capacity building, dissemination, and strengthening regional and
international partnerships in areas of Public Administration in South Asia and beyond.

Ongoing Projects

The Centre is conducting collaborative research on Gender Diversity in partnership with Ryerson University (Canada).
It is also implementing two major projects: ICSSR IMPRESS project on Witch-hunt in East India and Policy Analysis and
Ministry of Law legal reforms project of “Continuing Legal Education for Advocates in Indid".

1d1d- Design Innovation

Centre

Since the inception, Design Innovation Centre, [IM
Kashipur has been successfully promoting the innovation
in the year 2018-19. By developing a culture of innovation,
design thinking and creative problem solving by
disseminating the knowledge in every sphere of the
society. Many activities (Workshops/ Summit) have been
conducted to foster the innovation spree to address the
problems of the North-West Himalayan region and other
national priority areas.

Flagship Course on Design Thinking & Innovation in
MBA & Executive MBA by DIC

DIC is currently running a flagship course on “Design
Thinking &amp; Innovation” for MBA, MBA Analytics,
&amp; Executive MBA students of [IM Kashipur. The
course is taught as a full - time course for both the MBA
and Executive MBA students of IIM Kashipur batch of
2020 - 22 with a total strength of 350 students. It will
impart knowledge to students about design thinking

and innovation how these concepts can be applied to
boost the problem-solving abilities of an organization. It's
extremely useful in tackling complex problems that are ill-
defined or unknown, by understanding the human needs
involved, by re-framing the problem in human-centric
ways, by creating many ideas in brainstorming sessions,
and by adopting a hands-on approach in prototyping and
testing.

Sessions for Entrepreneurs/ Start-ups by DIC Team

The Faculty members from saRII DIC team have taken
various lectures/ webinars for start-ups programmes

like Vikas, Uday, Drishti in the areas of Entrepreneurship
Research, Development and Training. The sessions

were conducted by Foundation for Innovation &
Entrepreneurship Development (FIED), the incubation
centre of [IM Kashipur which has an initiative to nurture
and strengthen the entrepreneurship ecosystem of India.

Social Innovation Platform- Kashipur Development
Forum (KDF)

IIM Kashipur has partnered with Kashipur Development
Forum along with local Administration to develop
Kashipur as a model city and knowledge hub of the
Uttarakhand in the meeting held on March 21, 2021 at
Kashipur. From [IM Kashipur sarRi@ DIC will be the part of
the drive which will enhance the reach and helps FaRT

in disseminating the knowledge of design thinking and
innovation in the area.

Innovation Challenge - CoVIDscape: An escape to a
better tomorrow

DIC along with DIC, IIT Roorkee and other spokes of
Design Innovation Centre organized the event named
“CoVIDscape: An escape to a better tomorrow” for all
the students of DICs with a motive to develop devices
and strategies for post-lockdown solutions to address
the issues of COVID 19 pandemic for sanitization of the
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institutes, colleges, schools, waste managements and
maintaining social distancing. In the event 12 teams
participated from DIC, [IM Kashipur and we are proud

to announce that two teams from DIC got selected
Winner and Special Jury award after a rigorous process
for two-months of interviews, prototyping CAD models
etc. DIC has provided the 3-D printing and designing
support to the teams for prototype development.

Innovation Challenge
CoViDscape

An Escapa Ta A Batler Tomormow
A Desigrs Challerge compelilion agarised by NG, NT Moorkee

- 4

16 AR LR

Team Kashirathi- dhdat

A team from Executive MBA Batch (2018-2020) of [IM
Kashipur named “Kashirathi” received a grant of Rs
85,000 funded by Ministry of Education (MoE). The grant
is disbursed by DIC, IIT Roorkee. The grant is provided

to develop the prototype named “Gehdh” to handle post
Covid situation in the academic institutions. The team
developed a device that could alert the people as soon
as the safe distance of 2 meter is breached. It is a button
shaped sensor-based alarm system. This device has been
named as &hdel (DCN - Don't Come Near).

FIRST-RUNNER UP

AAHUL JGSHI
EPGP 2018-3)

SIDOHAATHA KAUSHIK
EPGP 2018-20

{ )

wALFRAY RLUMAR
EPGRE 2018-H

TANLL GINGH RANA
EPRGP X18-20

APFURY KURAR
EPGP X18-20

IIM KASHIPUR

CONGRATULATES
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Team Inspire- Back to Classroom Initiative

A team of MBA students of IIM Kashipur named “Inspire” has received a grant of Rs 58,500 funded by Ministry of
Education and the grant is disbursed by DIC, IIT Roorkee. The grant is provided to develop the prototype named “Back
to Classroom Initiative” to handle post Covid situation in the academic institutions. The developed device can create a
safe classroom environment for students across the country both in schools and colleges by minimising the spread of
bacteria, viruses and various harmful pathogens by using Ultraviolet Germicidal Irradiation Technology.

!‘ :lEIIII-._:|.||.I|"||1I-.I...-. .u.'::!_J = II-'ml;ru_f faanign @ ATTET
,- ik [ Jji—_- X

CLASSROOM INITIATIVE"

@9@

M KASHIPUR CONGRATULATES TEAM INSPIRE

P TLEFY IBIEHET e Fee Boid B b 1..||.rl\. ST : nennr el #femon
s g b Ly v Ee T

6-months Online Programme of Design Thinking
and Innovation

The centre is involved in providing the design thinking and innovation guidance to the students of IIM Kashipur. The
Centre offers workshops and training facility to the schools, ITls, and colleges. Taking the step further the centre has
proposed a 6-months Online Programme of Design Thinking and Innovation for academia, industry, graduates.
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Foundation for Innovation
and Entrepreneurship
Development (FIED)

Foundation for Innovation & Entrepreneurship
Development (FIED), the incubation center of Indian
Institute of Management Kashipur, is a section 8
company with an aim to nurture and strengthen the
entrepreneurship ecosystem in the state of Uttarakhand
and beyond. The private company is owned and hosted
on the campus of lIM Kashipur.

FIED runs projects from the Ministry of Agriculture and
Famers’' Welfare, Department of Science and Technology,
and works as a nodal agency for Startup Uttarakhand.
Apart from these projects, FIED runs standalone
Entrepreneurship Development Programmes and

works in tandem with the State Govt. of Uttarakhand to
promote innovation and entrepreneurship in the state.

Uttarakhand being an agricultural state, FIED is mainly

The onset of the financial year 2020-21 was marred by
the outbreak of Covid 19 pandemic. Central govt imposed
official lockdown on 24th of March 2020. Institutes across
the country were closed sine die. Owing to restrictions on
movement, the incubation center at resorted to online
platform to carry out its activities and fulfil its aim to
nurture and promote entrepreneurship in the state of
Uttarakhand and beyond.

Unsurprisingly, in the pandemic year of 2020-21, FIED
accomplished a lot, despite the difficulties posed by
lockdowns and the fear of pandemic that gripped the
nation. Some of the highlights of the achievements of
FIED are mentioned below.

Training Programmes

Even though in-house training programmes were not
allowed on the campus due to the pandemic, yet FIED
took some bold steps and spread its wings in and around
Kashipur by organizing the following programmes or
events.

Sahas and Saksham Programmes

Sahas and Saksham programmes come under the RKVY
RAFTAAR scheme of the govt of India, managed by
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into Agri Tech. However, it doesn't make FIED inert to
other areas. Rather, FIED encourages and incubates
startups from predominantly the following six areas:

« Agriculture
Technology
+ Tourism and Hospitality
+ Artand Craft
+ Ayurveda and
+ Education

With a mission of becoming one of the leading incubators
in India by 2025, FIED strives to offer a comprehensive
ecosystem to the startups for mentoring, funding, and
growth.

the Ministry of Agriculture and Farmers' Welfare. FIED
launched Sahas and Saksham programmes in April 2020
under the RKVY RAFTAAR scheme. Out of 670 applications
that FIED received, it selected, trained, and mentored 50
high potential Agri startups.

Sahas and Saksham programme went online due to Covid
19.

At the end of the programme 15 out of 50 startups, got
a funding of anywhere between INR 5 to 25 Lakhs from
Ministry of Agriculture and Farmers’ Welfare. The total
cumulative funding amount to the startups was Rs. 2.05
crore.




DRISHTI Programme

Drishti is the incubation programme under the Dept. of
Science and Technology project. Drishti was launched

in April and the training programme commenced on
19th August 2021. Out of 430 applications that were
received, 90 startups were invited to join the two month
grilling sessions on entrepreneurship. After the training
programme and pitch presentations by the startups,

UDAY Programme

finally 16 start-ups were selected to represent FIED
before the Department of Science & Technology (DST).
These 16 start-ups were technologically very advanced,
and their products are in the market and already
generating an average revenue of 17 Lakhs per annum.
All these 16 start-ups are presently being incubated at

FIED.

Uday Programme at Rudrapur
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Vikas Programme

The second batch of Vikas got 20 participants,
comprising mainly youth. These 20 participants
successfully completed the training session. These
participants are local industrialists, businessmen,
bankers, and entrepreneurs who want to consider
entrepreneurship as an option too. The weekend
programme was for two months between February
and March and classes were held on Sundays. This
programme was for work experienced personnel
and surely debunked the strongholds of myths and
forced the participants to think more to achieve new
dimensions of innovation.

Pre-Incubation Programme

FIED conducted a Pre-Incubation Programme, in
collaboration with Startup Uttarakhand, between 4th
February and 10th February 2021. The programme was
conducted online via Zoom platform.

The programme was promoted by both FIED and
Startup Uttarakhand for those who have failed in
Ideation Stage and are undecided whether to pursue
entrepreneurship as a career or not. The aim of

the programme was to ensure that these budding
entrepreneurs do not lose confidence or hope and
begin their journey of entrepreneurship again.

There were 10 sessions in the programme and around
40+ participants joined the programme.

Women Entrepreneurship Awareness
Programme

On the occasion of Women'’s Day (8th March, 2021), IIM
Kashipur FIED organized an online entrepreneurship

Post Harvest and Food 1.4%
Waste to Wealth
concept 1.4%
E-commerce 6.8%

Supply Chain
Management 2.7%

Agritech 5.4%

Agricultural
Machinery 5.4%

Waste Management
1.4%

Agriculture Retail
4.1%

Count of
Sector

Agriculture Retail

Waste to Wealth
aste to Wea 21%

1.4%

Natural Resource
Management 2.7%
Animal

Husbandry 2.7%

~Advance Technology
(10) 5.4%

Food Processing 6.8% HealthTech 5.4%

Post Harvest & Food
Technology 4.1%

Others 2.7%
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awareness programme for the women students from.
+ DIT University

+ IMS Union

+  Dev Bhoomi

+ College of Engineering

Ms. Divya Rawat, owner of Saumya Foods and extremely
famous for mushroom cultivation that led to a sobriquet
of The Mushroom Girl’, and Ms. Pooja Kaul, founder of
Organiko and one of the winners of Forbes under 30,
were the main speakers of the event. They regaled the
audience with their real entrepreneurship journey and
inspired the young ladies with anecdotes on how a lady
could break layers of glass ceilings to reach the stars.
The event was organized in collaboration with Startup
Uttarakhand. More than 150 participants joined the
event and made it a hugely successful one.

Apart from the training programme conducted at FIED,
FIED incubated a total of 74 startups last year from
various domain areas. FIED incubated 36 Agri based
startups whom it helped to raise a fund of Rs. 5 (2.95 +
2.05) crore from the Ministry of Agriculture and Farmer's
welfare in the financial year of 2020-21.

FIED incubated 36 Tech startups under the DST project.
These startups will get a direct entry to pitch before
private investors in the Investors' Meet, slated to be
held in January 2022 once these startups graduate to
the next level. FIED also incubated two startups from
the pool of startups that applied at Startup Uttarakhand
through the nodal agency of FIED.

Idea/Concept .
9.5% Product 1.4%

Early tractions 12.2%

Scaling/
Growth 5.4%

- Production 9.5%
Production
9.5%

Count of
Stage of
Product

-Prototype 2.7%

Minimum Viable
Product 9.5%
Proof of Concept 1.4%
Concept (Idea Stage) 1.4%

Proof of Concept

Minimum Viable 1.4%

Product 18.9%

Prototype 17.6%



Apart from that, FIED and Alfa Ventures signed a MoU to collaborate for equity funding in start-ups. FIED
recommended seven start-ups in the field of Agriculture to Alfa Ventures. The investing company shortlisted
five start-ups and is still holding talks with them on equity sharing. Alfa Ventures is looking at an investment
of Rs. 2 crore in the start-ups from FIED.

FIED received a grant of Rs. 1.23 crore from Ministry of Agriculture & Farmers’ Welfare to the start-ups. FIED
distributed the first instalment of Rs. 1.23 crore with the 22 start-ups that were selected in the 2019-20
RKVY RAFTAAR programme. The Start-ups will receive their 2nd instalment of Rs. 1.18 crore in the late 2021-
22.

In the meanwhile, FIED has been recognized as one of the nodal agencies for Start-up Uttarakhand,
whereby the start-ups registered under Start-up Uttarakhand scheme will be selected, trained, funded, and
mentored by FIED.

FIED collaborated with Housing Development Finance Corporation (HDFC) in the SmartUp programme.
SmartUp programme is HDFC's CSR drive to help tech startups to get access to funds so that these entities
can scale up.

HDFC Bank's ‘Parivartan’, an umbrella for the bank's social initiatives, aims to create sustainable change
within communities by addressing their critical needs. Among its other programmes, skilling is an area

that the bank recognise as critical to the development of better livelihood options especially for the Youth
of India. In line with this programme and the “Skill India” Initiative by the Government of India, HDFC
endeavours to create a strong entrepreneurship ecosystem that is conducive for the growth of startup
businesses in India. Under this initiative, the Bank, through certified Business Incubators, encourages and
financially supports select socially inclined startups at crucial stages of their development. FIED is one of the
incubators.

In 2020-21 financial year, HDFC had decided to invest in Edu-Tech sector only. FIED forwarded seven
applicants from the edutech field to HDFC for consideration. After a thorough grilling of these startups,

HDFC chose two startups for final funding: Lamamia and Fundoo Classes.

Saundarya Katiyar ~ Lamamia Pvt. Ltd.  Edutech Early tractions 23.5 Lakhs

Jaspreet Arora First Principle Edutech Early tractions 23.5 Lakhs
E-learning Pvt. Ltd
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Annual Entrepreneurship Summit: Uttishtha

The Annual Entrepreneurship Summit at IIM Kashipur, Uttishtha, scaled new heights last year though the whole event
being organized in online mode. The event saw 45+ speakers and investors from across the world coming together

to enlighten, enrich and evaluate the young minds who participated in the event. From school students to startup
founders, the event was appreciated by all, and catered to the needs of every stakeholder. Punjab National Bank was
the title sponsor.
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International Relations

-

The International Relations
Committee is primarily =
involved in forging and
maintaining international
partnerships with esteemed
universities across the globe.
The prime objective of this
committee is to ensure

a seamless interchange

of academics and culture
through mutual assistance
in areas of education and
research, surpassing various
cultural and geographical
frontiers. This is achieved
through co-operation in
multiple areas including
programs offered at partner
institutions.
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To develop academic and cultural interchanges through mutual assistance in the areas of education and research, 1M
Kashipur reinforces its cooperative relations with its ever-increasing partner institutions. [IM Kashipur and its esteemed
partners, in a Memorandum of Understanding, decided to:

+ Cooperate in areas including the programmes 1AL RASIIIPLTE'S PARTNIRS

offered at their institutions SEAE T
| . ; '

+  Through activities or programmes relating to m Universityof QQ@ : OA :

| | wepigug guprpEiFT

business education of the following types: Sa d Coller Sernool
LA IECTE 1 i k||
® | MCESTER| | Tl viveraty | | TS RS |

+ Trimester and short-term exchange of students; | L 14

+ Exchange of faculty; and ALRA Fﬁ dpﬁn $w

« Development of joint research activities | -

Since 2020, so far as we have inked collaboration

I:_:I |1 L |
with following institutions: m | [_,- 0 [- =~ E;E | 'ﬁ : |
',_ ;'i e r 7 :;___' _l-"

- CTBC Business School Taiwan i - ICPE Fiak Unisier sty

- University of Madrid (UAM), Spain.
Considering the aforementioned, at present IIM Kashipur has fifteen international collaborations.

Partner Universities and their Date of Signing

13-11-2013 Renewed

ESDES Lyon, France on 14-02-2019 2019-2024
Asian Institute of Technology, Thailand 19-01-2016 2016-2021
Alba Business School, Greece 20-02-2017 2017-2022
Aalborg University, Denmark 22-02-2017 2017-2022
International Center for Promotion of Enterprises, Slovenia 29-12-2017 2018-2023
Coller School of Management, Tel Aviv University, Israel 20-02-2018 2018-2023
Woosong University, South Korea 13-07-2018 2018-2023
Salford University, United Kingdom 08-01-2019 2019-2022
Linnaeus University, Sweden 16-08-2019 2019-2024
Soochow University, Taiwan 21-08-2019 2019-2024
Kardan University, Afghanistan 15-09-2019 2019-2024
Turiba University, Latvia 18-09-2019 2019-2024
University of Lima 18-11-2019 2019-2024
CTBC Business School Taiwan 12-02-2020 2020-2025
University of Madrid (UAM), Spain 03-03-2021 2021-2025
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Management Development

Programmes

Management Development Programmes (MDPs)

offered by [IM Kashipur are both short duration and

long duration programmes designed to enhance the
skills and knowledge of the working executives. These
programmes could be either open programmes where
executives from various organizations attend specific
programmes designed by the faculty of IIM Kashipur or
the faculty might design a customized programme for the
organization, after understanding their specific needs.
[IM Kashipur is committed to build a better industry-
academia relationship, the portfolio of MDPs offered by
[IM Kashipur comprises a vast array of topics across all
domains to enrich and enable the Executives perform
better. MDPs at IIM Kashipur are designed in conjunction
with the current business dynamics and centre around
key business fundamentals like Managerial Effectiveness,
Strategy, Team Building, Cost Management, Sales

& Marketing skills, Management of Organizational
Change, etc. to emerging issues like Big Data, Creativity
& Innovation, Design Thinking, and Leadership. These
programmes are in the nature of either 'open-enrolment’
or ‘sponsored'.
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The pedagogy employed involves a variety of teaching The knowledge and insights gained as a result of such

methods: case studies, simulations, role plays, sessions have immediate applications for high-priority
closed group analyses, and applied learning projects, management challenges. As a result, participants as
interspersed with lecture sessions on theory and well as the sponsoring organization receive a rapid -and
practice. The sessions are essentially interactive, and lasting- return on investment.

participants are encouraged to question assumptions,
identify opportunities, solve complex problems, develop
operational performance, boost productivity, and in

the process, build sustainable competitive advantage.

Experienced professors, who are familiar with corporate
realities, lead the programmes. Experts and practitioners
from the corporate world are also invited to share their
experiences with the participants.

Customized Programmes

employees or to train them
to overcome specific issues
they face in business life.
These programmes are
scheduled at a mutually
convenient date and venue.
Such programmes can be
domain-specific as in Sales

& Marketing, Operations,
Finance, Strategy, Leadership
or inter-disciplinary, involving
an optimal mix of multiple

: : . functional areas.
IIM Kashipur also offer exclusive custom-designed programmes, to address

specific Executive Learning and/or Corporate Training mandates from various The following In-Campus
Organizations, Corporates, Government Bodies / Departments at both State Management Development
as well as Central level, Public Sector Enterprises, Technical Institutions, Clients Programmes were conducted
individual organisations among others. Under this format, courses are designed by 1IM Kashipur in FY 2020-

in collaboration with the client organisation to enhance the capabilities of their 21:

Management Development Program Indian Oil Corporation Ltd. (IOCL) 19.08.2020 - 20.08.2020
on Emotional Intelligence for Decision
Making
National Project Implementation Unit Professional Development Training 28.10.2020 - 30.10.2020
(NPIU) Program IX under TEQIP IlI
National Project Implementation Unit Professional Development Training 22.02.2021 - 24.02.2021
(NPIU) Program X under TEQIP Il
State Council of Educational Research & Management Development Programme 15.03.2021 - 19.03.2021
Training (SCERT) Uttarakhand for Headmasters of Elementary Schools of

Uttarakhand - Batch 2
State Council of Educational Research & Management Development Programme 22.03.2021 - 26.03.2021
Training (SCERT) Uttarakhand for Headmasters of Elementary Schools of

Uttarakhand - Batch 3
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Executive Development Programmes
(Online Mode)

To capitalize the opportunities, practicing n
managers need cross-functional skills, strategic
vision and superior management expertise.
Managers and Executives of modern-day
organizations need to continuously hone their
skills and upgrade their business acumen, to stay
abreast of industry trends and leverage upon
emerging opportunities.

nicil ol Eiletabonal Manmar
il il LIl

Executive Development Programmes at |[IM
Kashipur have been designed to effectively
spread quality management education among
practicing managers, across all levels. These
programmes equip experienced professionals
with powerful knowledge, tools and resources to
tackle the most complex business challenges of
today. The lectures are delivered by the eminent
faculty from 1IM Kashipur and expert(s) from

the industry. The programmes are primarily
taught through a combination of class exercises,
presentations, take-home exercises, simulation
and case studies. The course content is organized
in a way to provide the participants with an
introduction to the application of content to
various business aspects. These programmes are
blended programmes comprising both online and
on-campus modules. For the online modules, the
primary method of instruction is through LIVE
lectures that are delivered online via the internet
to participants’ desktops/laptops or classrooms
(D2D Mode). The on-campus modules are
delivered in classrooms at [IM Kashipur campus.
The duration of on-campus modules can be two to
five days as per the course demand.
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Programme Name

Executive Development Program in
Financial Data Analytics Batch IlI
(FDA 111)

Executive Development Program
in Logistics and Supply Chain
Management Batch V (LSCM V)

Executive Development Program in
Strategic Management Batch VIII
(SM VIl

Executive Development Program in
Strategic Management Batch IX (SM IX)

Executive Development Program in
Digital Marketing Analytics Batch IlI
(DMA 111)

Executive Development Program in
Applied Financial Risk Management
Batch V (AFRM V)

Executive Development Program in
Digital Marketing Analytics Batch IV
(DMA IV)

Online Partner

NuLearn (Human Racers Advisory Pvt. Ltd.)

Safeducate Learning Pvt. Ltd.

NuLearn (Human Racers Advisory Pvt. Ltd.)

NuLearn (Human Racers Advisory Pvt. Ltd.)

NuLearn (Human Racers Advisory Pvt. Ltd.)

NulLearn (Human Racers Advisory Pvt. Ltd.)

NuLearn (Human Racers Advisory Pvt. Ltd.)

i

e
. g

e

14.06.2020 - 06.12.2020

07.06.2020 - 15.12.2020

13.09.2020 - 24.01.2021

14.02.2021 - 06.06.2021

14.02.2021 - 25.0.20/21

14.03.2021- 25.09.2021

14.03.2021- 25.09.2021
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The Faculty and
Academics

Communication

Economics

Finance & Accounting

IT & System Area

Marketing

Organizational Behaviour
and Human Resource
Management

Operations Management &
Decision Sciences

Strategy

Prof. Baharul Islam

Prof. Smarak Samarjeet
Prof. Atulan Guha

Prof. Abhradeep Maiti
Prof. Vaibhav Bhamoriya
Prof. K.N. Badhani

Prof. Kunal

Prof. Ashish Kumar

Prof. Dilip Kumar

Prof. Suraj Kumar

Prof. Dharani

Prof. Mayank Sharma

Prof. K Venkataraghavan
Prof. Harish Kumar

Prof. Rajiv Kumar

Prof. Somnath Chakraborti
Prof. Madhurima Deb
Prof. Mala Srivastava

Prof. Kumkum Bharti

Prof. Utkarsh

Prof. Preeti Narwal

Prof. Rakesh Kumar Agarwal
Prof. Devjani Chatterjee
Prof. AV Raman

Prof. Mridul Maheshwari
Prof. Rahul Ashok Kamble
Prof. Rameshwar Shivadas Ture
Prof. Kunal K Ganguly
Prof. Sabyasachi Patra
Prof. Alka Arya

Prof. Sunil Kumar Jauhar
Prof. Devendra Kumar Pathak
Prof. Vivek Roy

Prof. Abhishek Srivastava
Prof. Rachita Gupta

Prof. Safal Batra

Prof. Vivek Kumar

Prof. Shobha Tewari
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Visiting
Faculty

oy Jeauenion

Prof. Asit Barma

Prof. Harsh Vardhan
Samalia

Prof. Vivekanand

Prof. Rishi Sanwal

Prof. Neeraj Dwivedi

Prof. Ashutosh Kumar
Sinha

Prof. Vishal Kumar
Gupta

Prof. Venkatesh K

Prof. Mathukutty M
Monippally

Prof. Rahul K Shukla

Prof. Yamini Krishna

Ph.D., Faculty of Management Studies,
University of Madras

Phd. Indian Institute of Information
Technology & Management, Gwalior, India
- 2010

MBA, Monash University Melbourne

PGDM-IIM Ahmedabad-1999 - 2001
B. Tech (Mechanical) IIT Bombay -1995 -
1999

Indian Institute of Management, Lucknow

Bachelor of Technology, Indian School

of Mines, Dhanbad, India, 1991,General
Management Programme, Indian Institute
of Coal Management, Ranchi, India,
2001,Fellow Programme in Management
(Corporate Strategy & Policy Area), IIM
Bangalore, India, 2004 - 2011.

Ph.D. (Strategic Management with
emphasis on Entrepreneurship), University
of Missouri

PGD, IIM Bangalore

PhD (1983) University of Manchester, UK

Doctor of Philosophy in English
(Communication)

Ph.D. Film Studies and

Visual Culture, The English and Foreign
Language University

(EFLU), Submitted in Dec 2019

Currently he is a Professor in Marketing
and Digital Area at IFIM Business School,
Bangalore

Associate Professor, IIM Shilong

Vivek Anand is a data visualization consultant
with 17 years of experience

Focusing on Management education as a
visiting / guest faculty across management
institutes

Professor, Indian Institute of Management,
Lucknow

Associate Professor (Strategic Management
Area) -Indian Institute of Management,
Lucknow

Department of Management, University of
Alabama, Tuscaloosa, AL (USA)
Associate Professor August 2017-Present

Product innovator; marketer; technologist;
Co-founder, Fee Plaza LLP, a profitable
Fintech startup; Director, Collaborative
Infotech Systems Private Limited, a software
technology company

Indian Institute of Management Ahmedabad:
Professor, 2000-14 (superannuation)

Assistant Professor of Business
Communication

in General Management Area at XLRI—Xavier
School of Management, Jamshedpur
Jharkhand, India.

Part-time Faculty, Annapurna International
School of Film and Media (AISFM), Hyderabad
(July 2019 to present)
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M.A., PGDHRM, Ph.D. Dr Niva Bhandari is a Faculty in Business

Prof. Niva Bhandari Communications at MDI Gurgaon.

Ph.D., IGIDR Mumbai Currently Professor & Area Chairperson of
Prof. Manas Paul Economics, Environment & Policy Area at IMT
Ghaziabad

Ph.D. in Economics from Jawaharlal Nehru Assistant Professor, Economics Area, from
University (2007) 2008 onwards,Management Development
Institute, Gurgaon

Prof. Subhalakshmi
Sircar

Oxford University, Chevening Gurukul Indian School of Public Policy (ISPP)

Fellowship on Leadership and Excellence  Visiting Faculty: 2019- Present, Centre for

at St Cross College with a focus on Politics, Urban and Regional Excellence (CURE) Delhi
Mr. Rahul Nainwal Public Policy and International Relations Advisor-June 2019 -Present

(2019), Institute of Rural Management,

Anand, India, Post Graduate Diploma in

Rural Management

Ph.D., Department of Economics, Associate Professor, Economics, Indian
Northwestern University, 2007 Institute of Management Ahmedabad

. 5 . M.A. (Economics), Northwestern University,
Prof. Vishwanath Pingali 2002

M.S. (Quantitative Economics), Indian
Statistical Institute, Calcutta, 2001

Associate Professor, Economics, Indian Assistant Professor at IIM Lucknow
Institute of Management Ahmedabad
Assistant Professor at [IM Lucknow

Prof. Somdeep
Chatterjee
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Research Publications,
Projects and Seminar Series

Research Publications

Abhishek, B., Gupta, P., Kaushik, M., Kishore, A.,
Kumar, R., Sharma, A., & Verma, S. (2020). India’s
food system in the time of COVID-19. Economic and
Political Weekly, 55(15), 12-14.

+ Adil, M., Nasir, M., Sadig, M., & Bharti, K. (2020).
SSTQUAL model: Assessment of ATM service quality
in an emerging economy. International Journal of
Business Excellence, 22(1), 114-138.

+ Ali, A, &Badhani, K. N. (2020). Beta-anomaly:
Evidence from the Indian equity market. Asia-Pacific
Financial Markets, 28(1), 55-78.

+ Amonkar, R, Roy, V., & Patnaik, D. (2021, April).
Intermodal service supply chain and seaport logistics
performance. Supply Chain Forum: An International
Journal, 22(2), 171-187.

¢ Anwar, ., Saleem, I., Islam, K. M. B., Thoudam,
P., & Khan, R. (2020). Entrepreneurial intention
among female university students: Examining the
moderating role of entrepreneurial education.
Journal for International Business and Entrepreneurship
Development, 12(4), 217-234.

+ Arya, A, &Singh, S. (2021). Development of two-stage
parallel-series system with fuzzy data: A fuzzy DEA
approach. Soft Computing, 25(4), 3225-3245.

+ Choubey, S., & Karmakar, G. P. (2021). Artificial
intelligence techniques and their application in oil
and gas industry. Artificial Intelligence Review, 54(5),
3665-3683.

+ Das, D, Kannadhasan, M., & Bhattacharyya, M.
(2020). Oil price shocks and emerging stock markets
revisited. International Journal of Emerging Markets,
https://doi.org/10.1108/|JOEM-02-2020-0134.

+ Deb, M. (2020). An empirical investigation on heritage
destination positioning and loyalty. Current Issues in
Tourism, https://doi.org/10.1080/13683500.2020.180
3806.

+ Deb, M. (2021). The impact of scepticism in cause-
related marketing campaigns on audiences’
behavioural intentions with religiosity as a
moderator. International Review on Public and Non-
profit Marketing, https://doi.org/10.1007/s12208-021-
00278-3.

+ Deb, M., & Lomo-David, E. (2020). On the hedonic
versus utilitarian message appeal in building buying
intention in the luxury hotel industry. Journal of
Hospitality and Tourism Management, 45, 615-621.

Deb, M., & Lomo-David, E. (2021). Determinants

of word of mouth intention for a World Heritage
Site: The case of the Sun Temple in India. Journal of
Destination Marketing & Management, 19, https://doi.
org/10.1016/j.jdmm.2020.100533.

Deb, M., Sharma, V. K., & Amawate, V. (2021). CRM,
Skepticism and Patronage Intention—the mediating
and moderating role of satisfaction and religiosity.
Journal of Strategic Marketing, https://doi.org/10.1080/
0965254X.2020.1733048.

Devi Y., & Ganguly, Kunal. (2021). Social Media

in Operations and Supply Chain Management:

A Systematic Literature Review to Explore the
Future. Operations and Supply Chain Management An
International Journal, 14(2), 232 - 248.

Dhir, A., Koshta, N., Goyal, R. K., Sakashita, M., &
Almotairi, M. (2021). Behavioral reasoning theory
(BRT) perspectives on E-waste recycling and
management. Journal of Cleaner Production, 280,
https://doi.org/10.1016/j.jclepro.2020.124269.

Fatima, S., & Islam, K. M. B. (2021). Negotiating
Gender Spaces in Mainstream Bollywood Narratives.
Misogyny Across Global Media, 203.

Gaur, J., & Bharti, K. (2021). Modeling Start-up
Barriers and Solutions Using Fuzzy Analytic Hierarchy
Process (AHP) and Fuzzy TOPSIS. South Asian Journal
of Management, 28(1).

Gaur, J., and Bharti, K. (2020). Attribution Modeling in
Marketing: literature review and Research Agenda.
Academy of Marketing Studies Journal, 24(4), 1-21.

Goswami, A. K., Agrawal, R. K., & Goswami, M.
(2020). Influence of national culture on knowledge
management process: literature review and research
agenda. Benchmarking: An International Journal, 28(4),
1186-1212.

Goswami, M., Agrawal, R. K., & Goswami, A. K. (2020).
Ethical leadership in organizations: evidence from
the field. International Journal of Ethics and Systems,
37(1), 122-144.

Gumparthi, V. P., & Srivastava, M. (2020).
Management Essentials: A Recipe for Business
Success. South Asian Journal of Management, 27(2),
232-235.

Gupta, A, Batra, S., & Gupta, V. K. (2020). Gender,
culture, and implicit theories about entrepreneurs:
A cross-national investigation. Small Business
Economics, https://doi.org/10.1007/s11187-020-
00434-9.
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Gupta, P., Sachan, A., & Kumar, R. (2020). Different
stages of the e-service delivery system process:
Belief-attitude-intention framework. International
Journal of Retail & Distribution Management, 48(7),
687-706.

Gupta, R., & Bhamoriya, V. (2021). ‘Give Me Some
Rail: An Enquiry into Puzzle of Declining Female
Labour Force Participation Rate. Management and
Labour Studies, 46(1), 7-23.

Gupta, R., & Trivedi, S. (2020). Exploring the backyard
of nCOVID: Determinants of death toll in pandemics.
Asia Pacific Journal of Health Management, 15(3), 110-
117.

Jain, A., & Maheshwari, M. (2020). An Exploratory
Study on Intergenerational Learning in Indian IT
Workspace. South Asian Journal of Human Resources
Management, 7(2), 233-256.

Jois, A., & Chakrabarti, S. (2020). Complacency
Leading to Reduced Competitive Intensity in
the Indian Information Technology Services
Sector Resulting in Diminished Market
Opportunity. Global Business Review, https://doi.
org/10.1177/0972150920926957.

Kaushik, V., Kumar, A., Gupta, H., & Dixit, G. (2020). A
hybrid decision model for supplier selection in Online
Fashion Retail (OFR). International Journal of Logistics
Research and Applications, https://doi.org/10.1080/13
675567.2020.1791810.

Koshta, N., Bashir, H. A., & Samad, T. A. (2020).
Foreign trade, financial development, agriculture,
energy consumption and CO2 emission: Testing

EKC among emerging economies. Indian Growth and
Development Review, https://doi.org/10.1108/IGDR-10-
2019-0117.

Kulshrestha, Anurag, Venkataraghavan
Krishnaswamy, and Mayank Sharma (2020)
“Bayesian BILSTM approach for tourism demand
forecasting.” Annals of Tourism Research, 83, https://
doi.org/10.1016/j.annals.2020.102925.

Kumar, A. (2020). Empirical investigation of herding
in cryptocurrency market under different market
regimes. Review of Behavioral Finance, https://doi.
org/10.1108/RBF-01-2020-0014.

Kumar, A., Badhani, K. N., Bouri, E., & Saeed, T.
(2020). Herding behavior in the commodity markets
of the Asia-Pacific region. Finance Research Letters,
https://doi.org/10.1016/j.fr.2020.101813.

Kumar, A., Viswakarma, N. K., Adlakha, A., &
Mukherjee, K. (2020). How successful have the
lockdowns been in controlling the (COVID-19/
SARS-CoV-2) pandemic-A simulation-based analysis.
International Journal of Modeling, Simulation, and
Scientific Computing, https://doi.org/10.1142/
$1793962320410020.
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Kumar, N., & Ganguly, K. K. (2020). External
diffusion of B2B e-procurement and firm financial
performance: Role of information transparency
and supply chain coordination. journal of Enterprise
Information Management, https://doi.org/10.1108/
JEIM-02-2020-0060.

Kumar, N., & Ganguly, Kunal. (2021). Impact of
professionalism of workplace learning support team
on learning outcome. Journal of Workplace Learning,
DOI 10.1108/JWL-04-2020-0067.

Kumar, R., Kumar, R., Sachan, A., & Gupta, P. (2020).
An examination of the e-government service value
chain. Information Technology & People, https://doi.
org/10.1108/ITP-09-2018-0438.

Kumar, R., Sachan, A., & Dutta, T. (2020). Examining
the Impact of e-Retailing Convenience Dimensions
on Behavioral Intention: The Mediating Role of
Satisfaction. Journal of Internet Commerce, 19(4), 466-
494,

Kumar, S., & Prasanna, K. (2020). Liquidity
commonality on National Stock Exchange: Size and
Sector Effect. Applied Economics Letters, 1-14.

Kumar, V., & Srivastava, A. (2021). Mapping the
evolution of research themes in business ethics: A
co-word network analysis. VINE Journal of Information
and Knowledge Management Systems, https://doi.
org/10.1108/VJIKMS-10-2020-0199.

Maheshwari, M., Samal, A., & Bhamoriya, V. (2020).
Role of employee relations and HRM in driving
commitment to sustainability in MSME firms.
International Journal of Productivity and Performance
Management, 69(8), 1743-1764.

Maiti, A. (2021). Effect of corporal punishment on
young children’s educational outcomes. Education
Economics, 1-13.

Manchanda, M., & Deb, M. (2021). On m-Commerce
Adoption and Augmented Reality: A Study on Apparel
Buying Using m-Commerce in Indian Context. journal
of Internet Commerce, https://doi.org/10.1080/153328
61.2020.1863023.

Mateen, A., Srivastava, A., & Chatterjee, A. K. (2020).
Strategic selection of VMI replenishment policy with
emission costs: An analytical approach. Decision
Sciences, 47(4), 401-414.

Mondal, J., & Chakrabarti, S. (2021). Insights and
anatomy of brand experience in app-based retailing
(eRBX): Critical play of physical evidence and
enjoyment. Journal of Retailing and Consumer Services,
60, https://doi.org/10.1016/j.jretconser.2021.102484.

Murugesan, V. S., Jauhar, S. K., & Sequeira, A.

H. (2021). Applying simulation in lean service to
enhance the operational system in Indian postal
service industry. Annals of Operations Research, 1-25.



Narwal, P., Nayak, J. K., & Rai, S. (2021). Assessing
Customers’' Moral Disengagement from Reciprocity
Concerns in Participative Pricing. Journal of Business
Ethics, 1-18. https://doi.org/10.1007/s10551-021-
04782-8.

Omanwar, S. P., & Agrawal, R. K. (2021). Servant
leadership, organizational identification and

turnover intention: An empirical study in hospitals.
International Journal of Organizational Analysis, https://
doi.org/10.1108/|JOA-08-2020-2374.

Omanwar, S., & Chatterjee, D. (2020). Fortis:
Restructuring Service Excellence Training in Indian
Healthcare Industry. Global Business Review, https://
doi.org/10.1177%2F0972150920929196.

Pathak, D. K., Shankar, R., & Choudhary, A. (2021).
Performance assessment framework based on
competitive priorities for sustainable freight
transportation systems. Transportation Research
Part D: Transport and Environment, 90, https://doi.
org/10.1016/j.trd.2020.102663.

Qamar, Y., & Samad, T. A. (2021). Human resource
analytics: A review and bibliometric analysis.
Personnel Review, https://doi.org/10.1108/PR-04-2020-
0247.

Rai, S. S., Ansari, I. A, Ganguly, K., Giri, S., & Rai, S.
(2021). Lean practices in homestay operations: a case
study. Journal of Quality Assurance in Hospitality &
Tourism, 22(4), 395-424.

Roy, V. (2021). Contrasting supply chain traceability
and supply chain visibility: Are they interchangeable?,
International Journal of Logistics Management, 32(3),
942-972.

Roy, V., & Schoenherr, T. (2020). Implications

of Sectoral Logistical Capabilities for Export
Competitiveness: A Public Policy Perspective for
Interventions in the Logistics Sector. /EEE Transactions
on Engineering Management, https://doi.org/10.1109/
TEM.2020.3024240.

Sachdeva, L., Maheshwari, M., & Joseph, J. (2020).
“Women-as-Employees” & the Reproduction of
Regimes of Exclusion. Indian jJournal of Industrial
Relations, 55(4).

Sadiqg, M., Paul, J., & Bharti, K. (2020). Dispositional
traits and organic food consumption. Journal of
Cleaner Production, 266, https://doi.org/10.1016/j.
jclepro.2020.121961.

Sahu, A. K., Padhy, R. K., & Dhir, A. (2020). Envisioning
the future of behavioral decision-making: A
systematic literature review of behavioral reasoning
theory. Australasian Marketing Journal (AMYJ), 28(4),
145-159.
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Organizational Change: Towards a Conceptual
Framework. South Asian Journal of Management, 27(2),
30-53.

Samanta, A. K., Varaprasad, G., & Padhy, R. (2021).
A systematic review of empirical studies pertaining
to Lean, Six Sigma and Lean Six Sigma quality
improvement methodologies in paediatrics.
International Journal of Business Excellence, 23(1), 18-
32.

Sanguri, K., & Mukherjee, K. (2021). Forecasting of
intermittent demands under the risk of inventory
obsolescence. Journal of Forecasting, https://doi.
org/10.1002/for.2761.

Sanguri, K., Bhuyan, A., & Patra, S. (2020). A semantic
similarity adjusted document co-citation analysis: A
case of tourism supply chain. Scientometrics, 125(1),
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Modelling the barriers to low global warming
potential refrigerants adoption in developing
countries: A case of Indian refrigeration industry.
Journal of Cleaner Production, 280, https://doi.
org/10.1016/j.jclepro.2020.124357.
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experience: A taxonomical study using bibliometric
visualization. VINE Journal of Information and
Knowledge Management Systems, https://doi.
org/10.1108/VJIKMS-11-2019-0178.

Singh, A. K., & Mukherjee, K. (2021). A penalty-reward
system for pro-environmental project execution.
Applied Economics Letters, https://doi.org/10.1080/135
04851.2020.1870918.

Singh, H., & Chakrabarti, S. (2020). Defining the
relationship between consumers and retailers
through user-generated content: Insights from the
research literature. International Journal of Retail &
Distribution Management, 49(1), 41-60.

Singh, V. P., & Ganguly, K. (2020). A supporting
framework for estimating no fault found cost:
Development and application in the aircraft MRO
industry. Journal of Quality in Maintenance Engineering,
https://doi.org/10.1108/JQME-01-2020-0005.

Srivastava, A., Kumar, R., Gupta, S. K., Rashid, M.,
& Umrao, L. S. (2021). Novel technique to detect
network error or modification of votes during
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transmission in online voting system. Journal of
Discrete Mathematical Sciences and Cryptography,
https://doi.org/10.1080/09720529.2020.1794514.

+ Srivastava, M., & Gosain, A. (2020). Impact of service
failure attributions on dissatisfaction: Revisiting
attribution theory. Journal of Management Research,
20(2), 99-112.

¢ Swamy, V., & Dharani, M. (2021). Thresholds in
finance-growth nexus: Evidence from G-7 economies.
Australian Economic Papers, 60(1), 1-40.

+ Thangavelu, M., Krishnaswamy, V., & Sharma,

M. (2020). Comprehensive Information Security
Awareness (CISA) in Security Incident Management
(SIM): A Conceptualization. South Asian Journal of
Management, 27(2).

¢ Trehan, D., & Sharma, R. (2020). Assessing
advertisement quality on C2C social commerce
platforms: an information quality approach using
text mining. Online Information Review, 45(1), 46-64.

+ Utkarsh, Pandey, A., Ashta, A., Spiegelman, E., &
Sutan, A. (2020). Exploration of financial stress
indicators in a developing economy. Strategic Change,
29(3), 285-292.

¢ Venkataraman, A., & Venkataraman, A. (2020).
Lockdown & me...!! Reflections of working women
during the lockdown in Vadodara, Gujarat-Western
India. Gender, Work & Organization, https:/ /doi.
org/10.1111/ gwao.12572.

Research Projects
Externally Funded

+ Assessing the Impact of Covid-19 on Tourism sector
of Uttarakhand and strategy for way forward.

+ Prof. R K Padhy (PI) & Prof. Kunal Ganguly (Co-PI)

Internally Funded

+ “Consumers” Orientation Towards the Safety of
Environment: A Study of Uttarakhand State.”
Prof. Kumkum Bharti

+ Performance appraisal and the Indian ITES software
employee an ethnographic study.
Prof. AV Raman
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Research Seminar Series

*

Dr. Rajat Roy from Bond Business School and
Associate Editor for European Journal of Marketing
delivered the first research seminar on “Experimental
Design” on December 22, 2020.

Prof. Russell W. Belk from the Schulich School of
Business, York University had delivered a two hours
seminar on “Qualitative Research” on February 13,
2021.

Prof. Utpal Bhattacharya from Hong Kong University
of Science and Technology had delivered a two hours
seminar on “Research Seminar in Finance” on January
16, 2021.

Webinars

*

Clarivate Analytics delivered a webinar regarding the
usage of Web of Science & EndNote in Research - [IM
Kashipur on August 27, 2020.

EMIS delivered a webinar to provide an overview of
its database and usage on November 17, 2020.

Turnitin Workshop on December 29, 2020.

Demonstration of JCR (Journal Citation Report) by
Clarivate Analytics on January 9, 2021.

Clarivate Analytics organised a webinar regarding the
usage of JCR (Journal Citation Report) on March 12,
2021.



: ICT
Infrastructure

Internet

The network backbone is designed with Single
Mode Fibre Optic Cable Connectivity, and the
internal network is equipped with Fortigate 1000D
and Cisco ME 3800X Router. The academic block is
internally connected through Wi-Fi as well as wired
LAN. A dedicated 1Gbps line provided by National
Knowledge Network (NKN), a backup line of 400
Mbps line provided by Power Grid Corporation of
India (PGCIL) and third backup line of 100 Mbps
line by STN Television Network (STN) supports
round the clock access to the resources on the
Internet. The hostels A, B, C, D, E and F block,
Faculty Residence, Academic Block and Dining Area
are connected 24x7 to the internet, intranet and
EPBAX.

Campus Licensing

To streamline the usage of licensed software, 1IM
Kashipur has entered into a campus agreement
with Microsoft. The same has been done with
other packages being used for managerial decision
making and analyses as well as for statistical and
econometric analyses. Google Workspace for
Education is being used for email services.

.'|
o
£

Servers

Two Tower servers and Five Rack Server with
necessary accessories host a variety of server
needs. All Servers have Microsoft Windows Server
2012 R2 and Ubuntu Servers operating system
installed. Libsys for Library usage is installed on
the windows server. Stata statistical software is
installed and is used for estimating econometrics
models. The user can access the library database
outside campus via VPN. SAP licensed from the
Victoria University, Australia is being used for
providing ERP hands-on exposure to students.

Video Conferencing

Placement related activity, interviews and
interaction with persons/companies at remote

1 - i
. o 1 L , locations is facilitated through high-resolution
R 1 j Ji AN, video conferencing using IP network.
f [}
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Classrooms

Classrooms are aesthetically designed and are equipped
with high-speed wireless internet connectivity and hi-

definition projectors for enhanced classroom experience.

Further, the facilities of Wi-Fi and AV systems are
extended to classrooms A1, A2, B1, B3, C1, C3, D1, D2, E1
and E2.

Studios

To cater to online classes during Covid19 pandemic
times, ten studios were setup with AlO systems, digital
writing pads, monitor screens and headsets with
microphone. Zoom platform was used for conducting
online classes.

Bloomberg Lab

[IM Kashipur has 12 Bloomberg Terminals on its campus,
in collaboration with Bloomberg L.P. These terminals
enable students to monitor and analyze real-time
financial market data movements and offer a wealth of
knowledge about industries and economies around the
world.

IT Resources Database

WARC Online, Bloomberg Terminals.

Software

SAP, SPSS, Turnitin, Nvivo, Microsoft License, Stata,
MAXQDA, E-Views, LINGO Super, NLOGIT.

Software and Security

IT handled requirements of approximately 850 Faculty/
Staff/Students at the Institute Campus.
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Library

The IIM Kashipur, Library (Learning Resource Centre)
housed in a spacious building has a collection of 8865
printed books predominantly related to management
and allied subjects. The library holds a good number of
printed as well as electronic resources which include
books, journals, databases, audio-visual materials, CDs/
DVDs, e-journals, reports, case studies, dissertations,
among others. The library with its modern collection of
knowledge resources and innovative information services
fills an essential role for the academic community in their
intellectual pursuits.

[IM Kashipur Library is a hybrid library with the state-of-
the-art technological applications in achieving this goal,
the library has been providing services to its clientele
such as CD-ROM databases and the online databases
are made available through Institute’s network. Users
can access the online databases, and also find out the
real-time availability of library materials from their

own computer terminals. The library offers a range of
information services set to the highest professional

standards. The library adopts all the modern techniques
for generating, storing, processing, and disseminating the
information.

In achieving this goal, the library has been providing
services to its clientele such as WEB OPAC Services, inter
library resource sharing automated circulation, email
alert services, cyber lab services and other services
required for the smooth functioning of a modern library.

The library is fully computerised using the Libsys-10
(Latest version) of library management software. The
RFID System has already been installed for surveillance
circulation and other operations. The library is connected
to high-speed internet & intranet of IIM Kashipur network
which plays important role to quench the thirst of
academic community in their intellectual pursuits.

It also seems to be worth mentioning that all the reading
material and the best library services are being provided
to the library users from within the allotted library
budget
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Information Resources

Particulars No. of Items added during
the F/Y 2020-21

Printed Books

e- Books

Bound Volumes of Periodicals
Dissertations

Project Reports

CDs / DVDs

Current Subscription to Journals Print+ Online

News Papers print
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Full Text e-Journal Access through IIM, Kashipur Arrangements

[IM Kashipur, is subscribing to several full-text online journals databases for unlimited usage. The details are given
below.

List of Resources: Full-Text Access for unlimited
Usage

Publisher No. of Titles
Emerald "Online e-Shodh Sindhu 312 e Journals Collection

Wiley Online Jr. Database of core and custom collection

Informs Pubs Suit

Science Direct an Online Journals Database (04 Subject Collection)

EBSCO Business Source Ultimate an online database

Taylor & Francis Online Jr. Database

ABI Inform Complete

Sage Management & Organization Studies Subject collection

Graphical representation of e- databases Full-Text Access for unlimited Users

List of Resources : Full-Text Access for unlimited Usage
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Bibliographic / Factual Databases

Indian Institute of Management, Kashipur has full access to a number of bibliographical/factual databases for
unlimited Usage Details are given below.

List of Bibliographic Databases

EBSCO Database Management and allied fields 8119

Scopus The largest abstracting and citation database of Total no of Journals in Core
peer-reviewed literatures Collection: 21,894

Web of Science The largest abstracting and citation database of Total Number Journals: 34,888

peer-reviewed literatures

Usage Statistics of Electronic Resources

Emerald “Online e-shodh Sindhu 310 e Journals Collection, Wiley Online Jr. Database of core and custom collection,
Informs Pubs Suit, Science Direct, EBSCO Business Source Ultimate, Press Reader, Taylor & Francis Online Jr. Database,
Scopus, Warc, Sage Management & Organization Studies Subject collection, Frost & Sullivan, EPWRF India Time Series,
Indiastat.com, EBSCO Discovery Services, ABI Inform Complete, CMIE Industry Outlook, Prowess for Interactive
querying, Economic outlook, CMIE-tp CPDX, Web of Science, Venture Intelligence PE-VC Deals, Cabbel’s Journals
Whitelist for Business Set Online, Compustat Database, MIMI" (Mica Indian Market Intelligence), Supreme Court Cases,
The usage details are presented in figure on logarithmic scale.

Usage Statistics of Electronic Resources F.Y. 2020-2021
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As evident from the above diagram, web of science,
Elsevier, Emerald, Press reader, Scopus, Taylor & Francis,
Wiley, ABI Inform and sage datbases have been immensly
used by the users.

Online eBooks
Collections on Perpetual

Basis

[IM Kashipur, Library has subscribed the Cengage, Ebsco,
Oxford handbooks, Palgrave Encyclopaedia, Sage, and
Springer e-books containing more than 7936 (Seven
Thousand nine hundred and thirty-six) rare books in

its collection from the varies fields of management and
its allied subjects i.e. Economics, Finance, technology,
research, humanities etc. from all the major global
publishers. Collection contains the digitized version

of original works of renowned author of the world on
Perpetual Basis e-books available in its collection for full
access and download on perpetual access basis.

To make users more satisfied and fulfil their immediate
needs for research and academic activities, [IM Kashipur,
Library have enriched its collection of e-books Now

we have 7963 e-books available in its collection for full
access and download on perpetual access basis.

Library Services

Web OPAC: The entire Library collection including books,
journals, etc. can be searched through the web enabled

Important Events
and Exhibitions

IIM Kashipur, Library organized the
following Events and Exhibitions

Event / Exhibition m

Book Exhibition on 14.12.2020
Management and allied to
subjects 29.01.2021
Organised webinar on 15.03.2021
Enhancing Research

Planning skills using

Elsevier Tools-Science

Direct & Scopus

Online-Workshop 21.08.2021

(Webinar) on Research
Support Services using
OpenAthens and
Discovery services

Online Public Access Catalogue (OPAC). Users can access
the OPAC to find out the real-time availability of library
materials from their own computer terminals.

Inter Library Loan/Resource Sharing: Library has co-
operative arrangements with other major libraries
through the DELNET to get documents, which are

not available in the IIM Kashipur Library. Faculty and
researchers can avail this facility. Proactive Information
Services: Library provides specific information services
such as alert on upcoming conferences, CAS, SDI, etc. to
the academic community.

Today's Headlines: IIM Kashipur Library provides major
English newspaper headlines to all faculty members,
research scholars, students, and staff members by URL
(link).

Other Services

+  Audio-Visual Facility

+ Bibliography

+ Automated Circulation

+ E-Mail Alert Service

+ Orientation Program

+ Automated Circulation

¢ Current Awareness Service
+ Cyber Lab

+ Database Search Service

+ Reference Service

T
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Prevention of Sexual

Harassment

The Institute has zero tolerance for sexual harassment

at workplace and has adopted a Policy on Prevention,
Prohibition and Redressal of sexual harassment at
workplace in line with the provisions of the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 and the Rules there
under for prevention and redressal of complaints of sexual
harassment at workplace. The Institute is committed to
providing equal opportunities without regard to their race,
caste, sex, religion, colour, nationality, disability, etc. All
women (permanent, temporary, contractual and trainees)
as well as any women visiting the Institutes’ office premises
or women service providers are covered under this Policy.
All employees are treated with dignity with a view to
maintain a work environment free of sexual harassment
whether physical, verbal or psychological.

A webinar on Prevention of Sexual Harassment (POSH)

at Workplace was organized on 6th November 2020, Ms
Vandana Dushyant Vale, from Lawcubator, was the Guest
Speaker for the session.
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During FY 2020-21, the Institute had received one
complaint on sexual harassment. There were no
complaints pending for more than 90 days during the
year. One of the cases reported during FY 2019-20 was
disposed of, wherein a written apology was warranted.



Student
Council

The Student Council is the highest governing student
body of the college which is responsible for the welfare
of students in the college by ensuring the smooth
functioning of all the activities and student bodies. It

is a body of the students, by the students and for the
students. It integrates the academic and co-curricular
spheres of students' lives, linking the out-of-class
experience to the academic mission of the Institute
and incorporating student's intellectual, public service,
and leadership interests with their future aspirations.

It collaborates with students, faculty, administrators,
and other partners both inside and outside of the IIM
Kashipur community to ease and complement the quality
of life and learning for students. It collaborates with
students, faculty, administrators, and other partners
both inside and outside of the IIM Kashipur community
to ease and complement the quality of life and learning
for students. In addition, it creates opportunities for
students to learn through active participation and
reflection where they can:

+ Student council act as first representative of the
students both inside and outside the Institute and
ensures that all the activities are aligned to the vision
of the institute.

¢+ Co-ordination with all the chairs, heads and others in
administration for all matters concerning improving

student life at the Institute including, academics,
facilities, infrastructure, hostels, mess, security,
external engagement, etc.

+ They are responsible for all student activity both
inside and outside the college and ensure that
the image of the institute and the interests of the
students are always upheld.

As a part of the Covid-19 initiative, the Student Council
along with Student Affairs Committee distributed
essential food grains as a part of the CSR activities.
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They have to resolve any conflict between student
bodies and/or individual students, along with all
the responsibilities which don't fall under any other
student bodies.

They are also responsible for all the student body
activities among the students’ community within the
institute and act as a liaison between all the student
bodies, to ensure their smooth working.

Student Council is also responsible for the fair use of
funds that are granted by the Institute, received as
sponsorship from external bodies or collected from
the students of the Institute, and has to ensure that
fair process is followed in the spending of the budget
by doing regular financial audits.

Proper maintenance of discipline in the college.

Understanding the concerns of students and student
bodies at regular intervals, and solving them through
necessary means.

Performance reviews of students and student
bodies along with financial audits and inspection of
spending by student bodies.

Reviewing the structure of all the student bodies
and make changes as required due to the evolving
environment.

Uniform distribution of activities and events in the
college throughout the year along with ensuring
fair processes in the selection of individuals in any
student body.

Student Council has to, once in a year, review the
structure of all the student bodies and make changes
in their composition, functioning, and representation
as required due to the evolving environment, in
coordination with the Chair of that particular student
body, if any. This may include, but not limited to,
merging of committees/clubs or the creation of a
new student body.

Student Council, especially the President and General
Secretary are responsible for resolving any conflicts
between the committees/clubs/cells/cores and/or
individual students.

Student Council, being responsible for all student
activities, has to be in cognizance of all the student
activities both inside and outside the college. This
makes it imperative for all events to be reported,
by the event organizing committee/club/cell/core,
beforehand to the President, General Secretary,
Chairperson, and Co-Chairperson. Reporting includes
providing information regarding the conception

of the activity/event, the selection process of the
organizing team for the activity/event, and activity/
event proposal.

The following was the structure of Student Bodies in Year 2020-21

Student
Council

Academic
Clubs
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COMMITTEES

Academic Committee

The Academic Committee is a liaison between the MBA & MBA-Analytics Office and students for the smooth
functioning of classes and all other academic activities at [IM Kashipur. All the members are collectively responsible for
conducting the day-to-day activities of the Academic Committee.

+ Captain Vinay Singh, Indian Navy Reserve List

Main duties and o .
oo These stalwarts shared with us incidents from their
accounta b| I |ty lives & how management played a key role in their

 Representimerestsofthe barchtomBa g MBA- R T e reonally o el s
Analytics Office and faculties P & P y

) professionally.
+  Work towards the betterment of academic culture

in the institute by encouraging stakeholders to Conduct peer learning sessions for the batch throughout
maintain rigor at appropriate levels the year

+ Coordinate the Foreign Language Training Engage through social media of Academic Committee to
Programme share the experiences of faculties, trends in academic

+  Coordinate for Electives selection & finalization field and every other activity done to improve academic

before start of second year

Activities / Events
MBA Series

It's an Academic Committee initiative that aims to
provide the students of IIM Kashipur an opportunity to
understand management from a non-corporate lens. As
part of this event, we've had interactions with eminent
personalities belonging to different sectors. Namely,

+ Dr. Anil Sahasrabudhe, Chairman of the All-India
Council for Technical Education
+ Shri Amit Lodha, |G of Police, Indian Police Service revides Moksn Thalur

= kg |y

IIDE Workshop and Peer Learning
Sessions scheduled by Academic
Committee
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Alumni Relations
Committee

The Alumni Relations Committee was set up to
strengthen the affable relationship among alumni,
students, faculty and other members of the IIM Kashipur
family. This committee aims to foster, nurture and
leverage the vast industry exposure and experience of
our alumni network in the course of institution building.

The Alumni Relations Committee acts as a platform to
facilitate all forms of interaction with our alumni. To help
our alumni reminisce their memories and buoy up their
connection with their alma mater, the committee invites
them back to our campus for HOMECOMING every year
during Agnitraya (IIM Kashipur's annual flagship event).
Moreover, the committee persistently tries to reach

out to our alumni family through innumerable events
such as city meets, held at various cities across the
country. This year, because of the ongoing pandemic,
we have engaged alumni through our various social
media campaigns and virtual interactions. Our quarterly
newsletter SARATHI is aimed to help our alumni stay
updated with the happenings in [IM Kashipur. The
committee also perseveres to benefit the existing
batches through a plethora of initiatives like the Alumni
Mentorship Program, Al-Speak Guest Lecture series,
Al-Prep Webinar sessions, Panel discussions and Alumni
Unplugged Podcast series.

ARC also manages the Alumni portal to enable our
alumni to stay connected with their fellow alumni and
embolden their association with their alma mater. The
committee is currently working on many new initiatives
including setting up an Alumni Association.

Activities / Events

Virtual Reunion

In line with the vision of our chairperson Prof. Kunal
Ganguly and adapting to the new normal, Team
ARC initiated virtual reunions for the PGP (MBA) and
the EPGP (MBA-WX) alumni batches. These meets
converged into profuse discussions on institution
building and understanding the expectations of
Alumni for and from their Alma mater.

Mentorship Program

The Alumni Mentorship Program features one-
on-one interaction with the knowledge experts in
specific domains and roles. Not only does it provide
the students with an opportunity to learn from the
experiences, both personal and professional, of the
alumni and get ahead of the curve, but also gives
them a chance to expand their network.

AL-PREP
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Al-Speak is the alumni guest lecture series while Al-
prep is the alumni webinar series. They aim to invite
the Alumni as guests to speak from their experiences
in the industry and provide the students with an
overview of the amalgamation of learnings obtained
from MBA and its practical application to real-world
challenges. These sessions target providing a spark
to intellectual discussions among the peers in
addition to providing an opportunity for the students
to connect with the alumni.

ALUMNI UNPLUGGED
PODCAST VERSION

UNRAVELLING
AGNITRAVA

To substantiate the expansion of online interactions,
team ARC started a Podcast series. The alumnus

in focus drives the podcast, which traverses

through candid interactions to erudite discussions
transcending into knowledge-packed sessions.
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Panel Discussion is a platform for the alumni to
share their knowledge and debate various topics. The
panel consists of selected expert alumni who present
their views and insights to drive the discussions and
induce cross batch interactions amongst the alumni.

B,PLE 4 - 2021

PAMEL
piscussion < ALUMNI

i
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Corporate Relations
Committee

The Corporate Relations Committee creates a
platform for enhancing and maintaining the corporate
presence of IIM Kashipur by acting as a facilitator for
interaction between the students, academics, and
industry. With such endeavors, the efforts would be
towards all-round learning by engaging corporate
leaders from various domains like Finance, Marketing,
Economics, Operations, Strategy, Analytics and HR
through Leadership Talk Series “Tejas”. Along with
this, another objective would be creating a hands-on
learning experience by collaborating with the budding
corporates and providing a live project opportunity for
mutual benefit.

Activities / Events

e @Guest Lectures

Many industry leaders from reputed companies
like Richard Rekhy - Board Member, KPMG

Dubai; Soumen Ray- Chief Financial Officer, Bajaj
Auto; Ashish Chauhan - MD and CEO, Bombay
Stock Exchange; Vighnesh Shahane - Managing
Director & CEO, IDBI Federal Life Insurance; Ashish
Chandra - CEO and Managing Director, Airtel (Sri

Lanka) delivered an insightful session on various
topics including “Learnings from the Telecom
Industry”, “Authentic Leadership- Delegation and
Beyond”, “Body, Mind & Renaissance for Greater
Results”, “Leadership in the New Age” and more.
The committee also conducted a lecture from Dr.
Krishnamurthy Subramanian, who is currently
the Chief Economic Advisor to the Government
of India, and a leading expert on economic policy,
banking, and corporate governance.

EADNERSHIP TALK




* Conclaves

The Committee has conducted the first edition of International Women'’s Day Conclave “ADVIKA” which
celebrates the Women Leadership of our country. Eight prominent women leaders from the top corporates
have joined the platform for a 2-day conclave and enlighten the students on “Developing Women Leadership:
A Paradigm for Success” and “Women we Admire - Inspiring NextGen Women Leaders for a Better Tomorrow".

Advika

* Live Projects

The Committee has floated 120 +
Live Projects in the Academic Year
2020-2021 covering domains of Sales
& Marketing, Strategy, Analytics,
Operations, HR, and Finance. Some
reputed companies like Dassault
Systemes, Exlygenze, Shriram Life
Insurance, Swiggy, Zypp Electric,
Collegedunia, Raptee, Acko, CoEmerge,
PUMA, CRISIL among others also
collaborated with 1IM Kashipur and
offered Live Projects and mentorship
to our students.

e AlLlinkedIn
Series

LP Diaries has been
started to share
the experience of
the company and
students while
collaborating

over a live project
to enhance the
college presence in
outer world.




Cultural
Committee

“Cultural Committee” is one of the prominent committees
responsible for the Glitz factor during the students’
college life. We believe that a student’s life at college

is made memorable not by the hours spent behind
closed doors but by the various festivities and cultural
engagements that add colour to their college experience.

The Cultural Committee aimed at bringing out the best
in students acts as a facilitator and catalyst that infuse
the campus with fervour and excitement all around
the year. Boasting a wide range of cultural events and
engagements, we aid with the overall development of
students and build a healthy competitive spirit among
peers. In this rigorous curriculum, we also help relieve
stress and provide everyone with a home away from
home.

The Cultural Committee was formed with the very
intention of inculcating a spirit of healthy competition
among peers, to spur high engagement and contribute
to the overall development of the students. The Cultural
Committee believes that it is the bond one forms here
and the times they spend with their friends that make
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this two-year long and arduous journey that much more
bearable and memorable.

From organizing various get-togethers, celebrating
different cultures of our great nation to the intensely
competitive cultural chapter of the Section Wars,
Kacofonia, which ran more than 48 hours in its 2020
edition, and the jewel of all events, the 72 hour long
annual fest of IIM Kashipur, Agnitraya, an amalgamation
of management, cultural and sports events.
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The Cultural Committee acts as a facilitator, catalyst and
collaborator in making each event a grand success. Apart
from celebrating the various cultural festivals through
the year, the Team also organized some special events
like Kashipur Nights - bonfires on the chilly winter nights
at Kashipur coupled with music and some performances
by the students and Signature Day when PGP 2019-21
spoke their hearts out at the end of their tenure and
MBA 2020-22 expressed their gratitude towards them,
the seniors got their T-shirts signed with comments
from batch-mates and juniors to make their two years at
Kashipur even more indelible.

All these events were convened successfully despite
the presence of Covid-19. Many of our friends could

not join us on campus so we conducted our events in

a hybrid format. Many events were conducted for the
online audience so as to indulge them in the cultural
happenings through the year. We also streamed entire
events which were conducted offline for the students
at home. Students showcased their talents in our junior

1o ;
musical
morning! o

Vs senior event - Prarambh and the Inter section battle,
Section Wars - Kacofonia, right from their homes! The
events on campus were convened following proper social
distancing norms keeping everyone's safety in mind.

Activities / Events

+ Kacofonia - a 48-hour Intra-level cultural section war

+ Agnitraya - a 72-hour national level fest at IIM
Kashipur

+ Celebrating all the cultural festivals

¢ Conducting events in the domain of music, dance
and drama

+ Prarambh - battle between first- and second-year
students of MBA

+ Kashipur Nights, Award-Dance Party

+ Independence Day, Republic Day, Women's Day,
Teachers Day

+ Signature Day

-
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Infra-IT Committee

The Infrastructure and IT Committee acts as a liaison
between the administration and students to ensure
smooth functioning of the campus infrastructure with the
assistance of the Estate Department and Project Office by
seeing that student issues are resolved promptly through
the incident management tool. The Committee ensures
the availability of a stable internet connection, which
became a prominent necessity during COVID times. The
Committee acts as a cross-functional player with every
other Student Body in the Institute.

Value additions to the internal network i.e., Grid-Kashipur
have been done for the feasibility of the students.

The committee also looks after maintenance and
improvement of Gymnasium and also supervises all the
shops and canteen within the campus.

The Infrastructure and IT Committee worked alongside
the administration to safely onboard the students at the
campus during the pandemic and overtook the task of
implementing the quarantine guidelines to restrict the
spread of COVID at the campus.
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Activities / Events

+ Opening of Nescafe Kiosk
+ Implementing COVID guidelines at campus
+ Upgradation of Grid-Kashipur
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International Relations
Committee

The International Relations Committee is the
face of [IM Kashipur to the world outside India
and is continuously working towards forging
and maintaining partnerships on a global
platform. The IRC team is responsible for
collaborations with the universities across the
world and facilitating activities like Trimester and
Short-Term Student Exchange Programs and
Faculty Exchange Programs as well as planning
and coordinating meetings with international
delegates visiting IIM Kashipur.

The committee has successfully helped the
institute in establishing collaborations with

over a dozen international institutions with top
universities around the globe like Autonomous
University of Madrid (Spain), Asian Institute of
Technology (Thailand), Tel Aviv University (Israel),
ESDES (France) etc. Barring the exceptional
pandemic hit academic year of 2020-21, the
students of [IM Kashipur have enjoyed a vibrant
and ever-growing exchange programme with
these partners.

In 2020, the team successfully organized the
second edition of its flagship event - Model
United Nations with the aim of fostering ideas
and discussions around global issues. Model
United Nations is an educational simulation, an
academic activity, in which students primarily

can learn about diplomacy, international
relations, and the United Nations. It provides

an opportunity for students across the country

to debate on issues that concern world leaders
and to draft resolutions in response to these
global issues. It is worth noting, that the MUN was
executed wholly on a virtual mode with provisions
for specialized training sessions for first timers
and molding of proceedings to fit into a digital
mode.

In March 2021, the International Relations
Committee also had the privilege to host Mr.
Michael Rosenthal, Director of North India Office,
US Embassy as a part of US mission to India, as
part of the '100 in 100' outreach campaign to
engage students at 100 schools and universities
throughout the country over the next 100 days
and hear what is important to India’s future
leaders.

By facilitating international collaborations and
sparking discussions on current global affairs, IRC
has been successful in contributing to the vision
of IIM Kashipur of developing leaders who can
perform globally.
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Mess Committee

The 1IM Kashipur Hostel Mess is completely controlled

by a Mess Committee, one of the student bodies of the
institute. The Students Mess of IIM Kashipur is responsible
for providing hygienic, healthy, and nutritious food to the
[IM Kashipur fraternity. The mess is an independent, not
for profit organization, run and managed completely by
the students who cater to the needs of 650 plus students
and various other stakeholders such as faculty, officials,
academic associates, MDP programs and administrative
staff throughout the year. We ensure that students are
served nutritious meals to help them cope with the rigor of
academics and extracurricular activities on the campus.

As part of the Mess Committee, students get an all-round
exposure of running an entire organization on full scale

for two years. Each activity, right from the procurement

of menu items to deciding menu to managing the staff to
collecting mess fees to giving salaries is handled by the
student members. The mess operates in a dynamic and

an ever-changing environment which requires proactive
thinking and spontaneous decision-making ability.

With tasks such as in-house inventory management,
negotiations, procurement (supply-demand cycle), sourcing,
budgeting, financing, and HR management to handle day in
and day out, the team becomes competent at handling an
actual business.

» Tiffin Delivery Service for Quarantine
Blocks

The entire world was under lockdown in the first half of
2020 on account of rapid spread of the novel Corona
Virus. Our institution opened for students (especially
those from remote areas with abysmal internet
connection) in September and they were required to
stay in quarantine for a duration of 14 days in their
respective hostel rooms before coming out in the
campus and in touch with anyone else. In terms of food
distribution, the situation was such that it demanded
us to adapt and to ideate keeping in mind the Govt.
stated COVID norms. The students couldn’t come to
the mess for their meals during quarantine, so we took
upon us the onus of providing freshly cooked food to
them at their hostel room doorsteps (in quarantine
blocks). This has been going on since September and
will be continued until we find a definitive cure (vaccine)
for the disease. With the same number of mess staff,
we delivered tiffin boxes 4 times a day to quarantined
students ranging from 20-70 (15000+ deliveries in total)
in numbers as well as kept the mess fully functional.
Even though our staff was doing doorstep delivery for
the first time, they were able to distribute & collect
tiffin boxes timely and efficiently, with no quarantined
student ever missing a single meal.



* Regional Palate

Our institute is an amalgamation of people from
different culture and parts of the country, who have
their unique food preferences. We can't possibly
accommodate these preferences in our regular menu,
so we came up with the idea of Regional Palate, where
we serve popular food from a particular region once
every month. To implement this idea, we randomly
pick a region and take the help of a student(s) from the
selected region to suggest popular dishes and to even
help our chefs cook them properly if required, to do
justice to the regional palate. So far, we have covered
regions like Punjab, South India, and there are many
more in our list to be covered soon. The regional palate
garnered quite some appreciation from the batch and
the faculty alike, making it a hit amongst the students,
and leaving them wanting for more.

Activities / Events

¢+ Mess Menu Development

+ Staff Management

¢ Food Procurement

+ Finance Management

¢ Special Meals on Festive occasions

+ Mess services at MDP / Institute Programs / Academic

Programs
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Media and Public
Relations Committee

MPRC is responsible for handling and nurturing the
image of brand IIM Kashipur in the eyes of all the
stakeholders. It works in the direction of amplifying
the brand equity of IIM Kashipur and reverberates the
successful growth of the institute.

The team manages the marketing strategy of the
different events and activities happening in the institute
and events organised by the institute in various other
places. It also handles the different digital media
platforms for effective positioning of the brand of [IM
Kashipur and promoting it. Our other tasks include
planning campaigns and writing press releases for the
important events happening in the institute.

The work of the team pertains to the following domains:

* Content Creation

The content creation team usually crafts positive
stories about the institute that the media relations
team pitches to journalists. The content can be in
the form of articles or brand promotional videos. It
also involves editing and designing of videos.

* Media Relations

The team handles the press releases and media
including TV coverage of all the events that

take place at IIM Kashipur. It maintains a strong
relationship with media houses like India Today,
Economic Times, Times of India, Hindustan Times
and other national and local newspapers.

* Social Media

The social media team manages the different social
media handles of IIM Kashipur. They use it to gauge
the institute's public reputation, and to bolster it.
They interact with the social media following, make
announcements on social media, and find social
media influencers to promote the brand.

Act|V|t|es / Events

Coverage of events done in AY 20-21

+ Media promotion of IIM Kashipur across social
media and traditional media

¢ Pre- and post-event branding of 8th Convocation
2021

+ Promotion of 10-Year anniversary of IIM Kashipur

+ Promotional campaigns of the flagship events
Agnitraya, Uttishtha, Samanvaya, TedX, Tejas, MBA
lecture series, etc.

+ Managing the content of IIM Kashipur website
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Sports
Committee

Sports Committee plans and executes all the sporting
events in [IM Kashipur. We are responsible for
selecting the sports teams that will represent the
institute along with the captains of the respective
teams. We procure, maintain, and dispose-off of all
sports inventory in IIM Kashipur according to the
lifecycle of the equipment. We diligently maintain
records and prepare the sports budget for the
institute. We are also responsible for identifying
strategically important sporting events conducted
by B-Schools and ensuring the participation of
sports contingent representing IIM Kashipur in the
aforementioned events. We also hosted the first
Chakravyuh, witnessing intense competition from
the participating teams: IIM Rohtak, IIM Sirmaur &
IIM Kashipur, with the home team emerging as the
winner of the competition.

Activities / Events

* International Yoga Day
Celebration (21 June 2020)

On the occasion of International Yoga Day, the
Sports Committee organized a Yoga workshop
for all the members of the IIM Kashipur
fraternity, which included the Director Sir, faculty,
staff and the students
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Chess-E-Thon (17 October 2020)

The tournament was open to the MBA1 batch and
saw participation from 40 students with boys and
girls competing in the same pool. The games were
conducted on the Lichess platform with participants
being able to play the games online on their devices
from their homes due to the circumstances created
by the pandemic. The tournament was conducted in
the Swiss format with each player playing 6 games
and the winners being decided on the basis of points
at the end of the tournament.

Frantic Fantasy Freaks (FFF)
(2 - 11 Nov 2020)

FFF was a fantasy league competition based on

the knockout stages of IPL. Students participated

in teams of 2-3 members. Each team was given a
budget and they could buy players from the 4 IPL
teams that had qualified for the knockout stages
while satisfying many constraints such as minimum
and the maximum number of batsmen, bowlers,
foreign players etc. Each player was assigned points

according to their real-life performance and the team
with the highest overall points at the end of the finals
were declared the winners.

Fit India Campaign
(13 December 2020)

The Fit India Campaign initiative was organized in
the month of December 2020 with the motive to
encourage a fitter and healthier lifestyle. “Fitness ka
doze, aadha ghanta roz” encouraged all involved to
perform various exercises daily for 30 minutes to
help them lead healthier lives. Students participated
in large numbers in this campaign, where the
sports committee helped make a fitness plan and
helped the students to incorporate it into their daily
schedule, where they exercised daily and uploaded
those videos to motivate the other students.

There were many exercises like push-ups, planks,
weightlifting, squats, etc. that students performed.
Exercises were assigned points and the section with
the highest points were declared the winners.




e Prarambh: Chess (29 November 2020)

Chess was the first event organised in Prarambh
where MBA1 went head-to-head with MBA2. The
much-awaited kick-off of PRARAMBH v4.0 resulted in
MBAT1 defeating MBA2.

* Prarambh: Girls Box Cricket
(23 January 2021)

The final battle between the mighty MBA2 and the
challengers MBA1. MBAT1 tried hard but the mighty
MBA2 didn't give any chance to MBA1 to come back
and emerged victorious in the Box Cricket match in
the Prarambh 4.0 series defeating MBA1 in a closely
fought match by a margin of just 5 runs.
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* Sangraam: Sports Section War
(18 - 24 February 2021)

The sports section war - SANGRAAM consisted of
5-6 (because of COVID) sports namelyCricket, Futsal,
Frisbee, Table Tennis, Volleyball and Basketball for
both men and women. Allthematcheswereconduc
tedinknock-outstyleandtherespectivewinningsect
ionwasdeclared.Hence adding all the scores from
each and every sport, a final winning section of
SANGRAAMwasdeclared Winner: Section B.

* Unity Cup (26 January 2021)

On the occasion of Republic Day, we organized a
Unity Cup Tournament between the mess staff,
Admin Team and the students. Students defeated
the Admin Team by 27 runs.

Exhibition Matches

The sports committee also conducted various
exhibition games with MBA 1playing against MBA2 in
basketball, cricket, futsal and othersports.
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KPL (3 - 17 March 2021)

Kashipur Premier League is a multi-sport
tournament based on the format of IPL,

in which teamowners can showcase

their managerial skills in a bid to multiply
their investment by strategicallypicking

up the best players over various sports

for their teams. The event kicks off with

a typicallPL style auction, where the
players who have signed up go under the
hammer and are sold to thehighestbidder.
Theauctionisanerve-rackingandexcitingpr
eludetotheleague.Thebiddingwasdone by
teams owned by students of IIM Kashipur
wherein more than 150,000 Rupees
waspumped in by the owners. The KPL 7.0
edition witnessed 100 students participating
in the playerauctions.Right fromtheday
oftheteamauction tothedayof Finals, the
commitment and energy have been at their
epitome without any fluctuation from the
teams during the seventh version ofthe
event. The show began with power-packed

performances by the students along with the presence of a
huge number of socially distanced spectators. KPL 7.0 not only
gave the students the excitement and the nerves of owning a
team, but also the chance toh one up their management skills
to put up a new team altogether and gun for the trophy. The
teams gave it their all with Mavericks becoming the Champions
of KPL 7.0. Above all, the Sports community of 1IM Kashipur
has always dwelled onthe writing, PLAY HARD, PLAY FAIR.




ACADEMIC
CLUBS

Consilium: Consulting and Strategy Club

Consilium, the Consulting and Strategy Club of IIM
Kashipur strives to create a culture of deep analysis,
data backed research and assertive presentation

to drive home the points and perspective that

you believe in. The purpose is to add value to the
organizations/entities they work with, understand
their business processes, areas of improvement and
provide a holistic solution for improvements in the
same.

The area of work cuts across all major domains

like Finance, Marketing, Operations and Human
Resources. They prepare themselves through
organizing multiple events and webinars, their close
interaction with the industry professionals and
facilitating guest sessions for the batches.

The club regularly organizes interactions with
eminent personalities from the consulting industry
aiming to bridge the gap between the industry and
the academia. It also considers its responsibility

to make the members aware of the fundamental
matrices and frameworks used in the field of
consulting. The club aims to hone the case-solving
skills of its members and to make them learn a

structured way to go about with the analysis of
complex problems.

Apart from all this, they have a thriving online
presence on various social media platforms

like Facebook, LinkedIn and Twitter. Regularly
posting about the latest strategic happenings in
organizations across industries not only in India but
located throughout the world.

Activities / Events

+ Consulting Management Bootcamp - An
Interactive Case Study Discussion

Ranbhoomi - Annual Pan India Case Study
Competition

Endgame - National Business Simulation Game

Consulting Knights - National Level Case Study
Competition

Foresight Series - An Intra-college Event
Consilium Insider - Monthly Newsletter

Disquisition - Pan India Article Writing
Competition

¢ Consilium Conversations - Strategy Talks Series
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How to prepare for the
Consulting Industry?

Consulting Knights (Right) by Consilium, IIM Kashipur
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Hrhythm: HR CLUB

The Objective of the HR Club is to foster a culture of
learning Human Resource Management practices
by organizing events regularly throughout the
academic year. The Club's core philosophy is to
bridge the gap between Industry and Academia.

It regularly updates its social media handles by
posting content about changing trends in Human
Resources through articles and infotainment. With
ever-changing trends in the industry such as the
introduction of Artificial Intelligence, etc, HRhythm
strives to provide knowledge to future HR Leaders
and help them in developing interpersonal skills
while maintaining the equilibrium between HR's

Position in Top management and maintaining the
trust of employees in the organization. It conducts
inter and intra college events, where participants
are expected to solve real life HR intricacies and
give their opinions about the current trends and
upcoming practices in the HR domain.

Activities / Events
Scribble Dribble
¢+ A Weekin the Life of an HR
+ Pragyan - The Flagship Case Study Competition
+ Ignite
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ON YOUR MARK:
Marketing Club

OYM was established on 16th January 2014, by the
students to celebrate their sheer love for marketing. OYM's
raison-d-étre is to create an amenable and nurturing ethos
for the students of [IM Kashipur in all matters related to the
field of marketing. The main aim of the club is to develop
interest among the students and to help them have a clear
understanding of marketing through a blend of practical
and theoretical learning. We seek to help students explore
their careers in the field of marketing and thus provide a
cogent support in their industry recruitment process. The
club also focuses on helping the students have a clear

and comprehensive understanding of marketing through
various activities like interactive workshops, seminars,
quizzes, competitions, and case studies.

ACtIVItIeS / Events

Markaholic Case-study Competition

+ Digital Marketing and FMCG Marketing Workshop by
ForeVision

+ Ambush Marketing

+ Guerrilla Marfair

¢ Product Resurrection

+  Online week of Social Media Marketing
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Markaholic (Left) and Guerilla Marfair (Right)
by OYM, IIM Kashipur
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OSM: Operations &
Supply Management
Club

The Operations and Supply chain Management (OSM)
club at Indian Institute of Management Kashipur
incessantly works in the fields of operations, production
& manufacturing, supply chain management, operations
strategy, operations research, and project management.
The club acts as a perfect medium dedicated for the
students that help them in enhancing their domain
knowledge and explore new horizons by assisting

them to pursue their interests related to the field. By
successfully carrying out several intra/inter college
events and interactive sessions, the club has marked

its supreme presence amongst the corporates & fellow
institutes and has been a front runner in demonstrating
excellence & commitment in educating as well as in
spreading the domain advancements.

Act|V|t|es / Events
Ops-Hunt (Intra-College Competition)

¢+ KPMG Six Sigma Green Belt Certification

¢ Opsfeed - Monthly Newsletter

¢ Operatius (PAN India Case Study Competition)

¢ Osmosis (PAN India Quiz Competition)

¢ Operacle (PAN India Case Study Competition)

+ Opscribe

Events conducted by OSM at IIM Kashipur




TITAN: IT & Analytics
Club

TITAN club was an initiative of analytics
enthusiasts aimed to inculcate interest in students
regarding IT and analytics through various
competitions, knowledge sharing sessions and
interaction with industry leaders in this domain.
Club conducts various activities throughout

the academic year to promote the learning in

IT and Analytics. The club also gives guidance
about various career options in the field of IT

& Analytics. It also helps in cultivating practical
knowledge through social media engagement as
well as knowledge sharing sessions. The main aim
of this club is to motivate students to pursue a
career in analytics by introducing them with the
opportunities and scope in this domain.

ACtIVItIeS / Events

Braindare
+  Quiznalytics

+ Certifications courses (CPBA, SQL,
Visualization)

+ Content Creation

+ DataSights
+ Coherence
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Events conducted by TITAN, IIM Kashipur

The Finance Club

The Finance Club of the Indian Institute of Management
Kashipur is a student-driven initiative for fostering a
culture for Finance within the realms of IIM Kashipur.

It was established with the purpose of enhancing

the financial knowledge of students through various
conferences, events, activities, workshops and knowledge
sharing sessions. Over the years, the club has adapted

to the changing requirements and skill sets of incoming
students and has inculcated them within its scope to
help establish a strong foundation of financial knowledge
outside the classroom.

Act|V|t|es / Events

Pragati - IIM Kashipur's Investment Fund

+ Pan India Competitions - Aestimatus, Open Outcry
and The Simulation Challenge

+ Intra College Events and Competitions - Bulls Eye and
High Stakes

+  Workshops

= Equity Research, Valuation and Financial
Modeling

= Credit Rating and Corporate Risk Analysis
+ Knowledge Sharing Sessions and Quizzes - FinLeague

¢ QGuest Lectures - Money Matters (Session over
Investment Strategies from practitioner's perspective)
and CFA Info Session

+ Initiatives - CFA Institute Affiliation
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Events by
The Finance
Club, IIM
Kashipur
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Economics Club of IIM Kashipur is one of the seven
academic clubs of 1IM Kashipur. The club encourages
students to explore the field of economics and provides
a platform for the curious minds out there to learn,
debate, and discuss economic policies and development
happening around the world.

Economics club was founded in the year 2019 as an
interest-based club to impart knowledge and invoke
discussions and conversations about the field of
economics and to highlight its importance and linkages
to different areas of business. Late American scholar
Warren Bennis said that "Success in management
requires learning as fast as the world is changing".
Keeping up with this notion, the club has found it
extremely pertinent for aspiring managers to be aware
of “Economics” affecting their daily lives and make
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them better prepared to tackle business situations
more efficiently. Since its inception, Economics Club has
gradually attained the status of a Core Academic Club
and been involved in several and successful club-based
activities.

Activities / Events

+ Arthashastra

+ Arthat- National case study competition
+ Game of Econs

+ Pre budget analysis, post budget analysis
+ Infographic making competition

+ Newsletter

+ Knowledge sharing sessions
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Interest Based Clubs
Ecology Club

The Ecology Club of 1IM Kashipur is a dedicated
student body working towards adoption of
environment friendly activities and ideas for
developing our campus into a sustainable
ecosystem. It is an initiative by a few like-
minded individuals who felt it necessary to get
together and put efforts for the place they live
in. We work for reducing plastic usage, taking
care of all community animals, promoting
reusage, restoring of waterbodies and creating

awareness about various environmental issues.

We coordinate with multiple student bodies of
the campus for making IIM Kashipur a greener
and cleaner campus.

Activities / Events

¢ Adnovation: Advertisement Making
CompetitionCampaigns like - Water
Conservation Drive, ‘Carry a Trash Bag'

¢ Green Ideation Challenge: Case Study
Competition on D2C

+ ‘Care for Strays’ and Dog adoption
programme

Ecotivity (Left) and ‘Care for Strays’ (Right) by Ecology Club, IIM Kashipur
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The world is a book and those who do not
travel read only one page ,,

— St. Augustine

Expedition Club

Following on the same quote, Expedition Club strives o o,

towards acquainting the IIM Kashipur fraternity with ACtIVItIes / Eve nts

the vastness of mountains, far-reaching oceans, arid + La Tour de Kashipur & La Tour de Corbett - Fitness
deserts, and a plethora of opportunities encompassing and cycling competition

the tourism sector. We are a bunch of nomads and
adventure seekers with a common passion for the

Travelling. The day-to-day work of the club includes
promoting tourism and fitness among the business

+ Paryatan Quiz and Voyager of the year: PAN India
Quiz and article writing competition

+ Social Media- Safarnama, Travel bucket list and

community through a variety of events and PAN India Virtual Khoj

competitions. As IIM Kashipur's logo depicts the triple + The Tourist - PAN India case study competition
bottom line of the People, Planet, and Profit, this club’s based on the problems prevailing in the tourism
mission is to promote sustainable tourism on our sector of India

beloved planet earth.
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flors and fauna. Sky Bridps ;
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‘Explorer of the Month’ (Left) and Tour de Corbett (Right) by Expedition Club, IIM Kashipur
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Foreign Language and
Culture Club

“Blessed are curious for they will have adventures.” Few to be
named, Spanish workshop: El mundo es un pafiuelo. (It's a small
world.) We brought the fourth most spoken and second most
studied language in the world to the Kaspians. It was a two-day
workshop, where we served alphabets, greetings, basic grammar,
cultural, and business etiquette in one balanced platter. Here,
exciting facts, games and quiz were staged along with the basics.

* FLCC Note

Imagine yourself as a Managing Director of Kellogg's and you
realize that more than half of the Indians do not prefer cereals
for breakfast. You plan to revolutionize the breakfast habits in
India and wish to change the product offerings of Kellogg's in
the country. Would you still stick to the same cereals? Or try
to bring in a new product that satisfies the Indian taste buds?
Will the new product be completely palatable according to
Indians? Yes, because we don't prefer bland food, right? Now,
do you see how cultural influence comes into play! This is
exactly what we do here.

¢ Word Workout

Here, we share foreign phrases and words introduced to

the English language with etymologies from other countries.
These words and phrases are also enthralling flashbacks into
the ever-evolving universe of language and how it evolves

as history unrolls. We planned to build a multilingual social
media presence to develop an interest and knowledge about
various foreign languages among the students without much
effort. These words are selected after proper research and
posted (such as Deja vu, Vis-a-vis, Alma mater, Schadenfreude)
on social media handles with the official hashtag #Get_
LingoED_with_FLCC.

* Duolingo Competition

A month-long language competition on the Duolingo platform
intrigues the students to learn a foreign language in an
interactive environment.

e FLCC Kuizu

Quizzes on foreign culture, language, etiquettes and business,
aiming to test the knowledge and keep the students aligned
with the international trends.

¢ Halloween

It was a fun-filled evening with costume design - a creativity
showdown and cyber hunt- where students participate in
teams in a 24-hour staggering hunt.
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Gambit

GAMBIT is the official Gaming Club of IIM Kashipur and conducted an inter college event for Valorant and COD
hosts games of all genre at IIM Kashipur from PC games MOBILE games. For Intra College we conducted Blur and
like FIFA, CS etc. to hosting Poker nights and other FIFA.FIFA Nights

competitive gaming events. We provide opportunities L L
for all gamers (professional or amateur) or non-gamers Activities / Events
to have fun and showcase their skills at the events held e €S1.6 Night Out

throughout the year. We have a plethora of games and O NIg

events which we conduct for enhancing team building + Pandemonium (Party Games)
and strategizing skills in the students. We provide you a + Khel Gaon
platform to socialize, interact and have fun amidst the +  Poker Night

hustle and bustle of the MBA programme. Last year we
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Literary Club

The Literary Club at IIM Kashipur exists to promote

and sustain all literary related domains such as book
reading, debating, poem reciting, storytelling, impromptu
speaking, communicating, creative writing and more,
among the students. Lit club throughout the year designs
and conducts several engaging activities and events
aimed at honing these skills.

Apart from utilizing internal resources for literary
activities, the club collaborates with various external
colleges, literary events and groups to further expand the
scope of club's activities.

Activities / Events

*

Intra College Event - Perspective, Chai pe Charcha
and Sentence Sneak

Pan India Event - Abhivyakti
Initiatives - Book Review and Dequote
Activity - Yearbook

e Lol
= RPN 1‘1
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REVERB: Music Club

Our goal is to give impetus to the musical talent of [IM

Kashipur and provide a platform for the students to

showcase their skills. Since its inception Reverb has been

the torchbearer for all the musical activities and musical

events, thereby providing solace from the hectic academic

life. The club has initiated a dedicated music community-

“Kaspian MeloBees" on social media channel, to unite all

the musical aficionados. It is a platform where participants

share their musical talent. A special music room with

state-of-the-art instruments, maintained by Reverb, to

enable students to enjoy Jam sessions and promote the

music culture in the college. The club is active throughout

the year to conduct various online and offline events like

music competition, music-based quizzes, jam sessions, ﬂ Nﬂ T HE J; H H G r|" WUEHS
informational posts, etc. to corroborate the sense of the

art intellect that our college represents. 'H' RE b

Reverb aims to spread the love for music as well as .Dluﬁﬂﬂﬁ
encourage students to share their passion for music
through new and innovative ways.

Activities / Events

¢ Surabhi Series

¢+ Jam Sessions

+ Melange

+ Rhapsody Series Events conducted by Music Club, at IIM Kashipur

Parivartan
Club

Parivartan Club is the social
responsibility club of IIM
Kashipur working to improve
health, environment, and
education in our society by
making the best use of our
managerial skills and expertise.
We always believe in conducting
events and competitions that
raise awareness on multiple
occasions among the students
as well as the bigger society and
inculcate the feeling of Sharing
is Giving. We are committed to
forging ties with NGOs, voluntary
non-profit organizations,
government institutions, and
corporates.
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Activities /

Events
+ Cloth and Blanket
Donation

¢ Prayaas - The annual
flagship case study
competition

¢ Run for Equality

+ Article Writing
Competition - Women's
Day

+ Awareness Programs -
Road Safety, Elimination
of Violence Against
Women, etc

+ Pitch Karo

¢ Unfiltered Conversation

¢ Fund Collection

2 UTTARAKHAND
L DISASTER RELIET i},

Blanket Donation drive (Left) and Manthan (Right) by Parivartan Club, IIM Kashipur
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Few photographs by Photography Club at IIM Kashipur

ke Photography Club

The club is responsible for the coverage of all
the happenings inside the walls of IIM Kashipur.
In normal times, we cover the flagship event
"Agnitraya", and other renowned events such
as Uttistha, Coalescence and TedX along with
Kafoconia and Sangraam, the sports event.

We showcase the beauty of IIM Kashipur to

the outside world in the form of awesome
photographs and videos. The club also nurtures
the budding photographers of the college

by featuring them in the Clubs social media
handles through Photo of the Month and Photo
of the Week and organizing events such as
photography workshops and photo-walks.

We turn moments lived in IIM Kashipur into
cherishable memories in the form of visuals that
a member of IIM Kashipur family can revisit and
remember for lifetime.

Activities / Events
+ Photo of the Month
+ Photo of the week

+ Pixellence: A Pan India Photography
competition

+ Festive features

+ Covering the event organized by all the
student bodies within campus
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Quest

Quest is the quiz club of 1IM Kashipur which aims at imbibing the
quizzing culture into the intellectual minds of the students. Quest
also promotes a healthy and competitive quizzing culture among the
students of IIM Kashipur and getting them ready to crack the first
round of any corporate and B-school competitions. Quest provides
an effective platform for those who want to showcase their wits
across various genres such as Business, Entertainment, General
Awareness and Literature to name a few. Moreover, our quizzes and
sessions are focused on analyzing competitions that help in building
a cohort of proactive individuals and students actively participate in
the events to ‘Quench their Quest for Quizzing.’

Our core ideology is that, “It's not only knowing the right answer that
matters, but the ability to ask the right questions.”

The club also runs campaign series on the social media handles
of Quest which has increased the engagement on Instagram and
Facebook respectively.

Activities / Events

+ KQL (Kashipur Quizzing League) - a yearlong series of quizzes

+ Weekender - a series of on-your-device online quizzes with time
limit

+ FEM Quiz- an inter-collegiate Quiz based on Finance, Economics,
and Marketing domains.

3
r
-
n
8
d
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The Motion Picture Club

The Motion Picture Club aims to promote management learning
through fun and recreational channels associated with world
cinema.The club also helps the students enjoy themselves through
movies in between their hectic MBA schedule.

Through screening movies related to management, TMPC aims to
generate a discussion about the learnings those movies provide and
we as a club also pass on various insights which may be of help to
the IIM Kashipur fraternity.

The club also helps to create a platform for the students to discuss
management learning from world cinema. We host a variety of
activities, events, and competitions throughout the academic year
to facilitate the objectives. Through them, we encourage students to
take an active interest in extracurricular activities and develop their
all-around potential.

Activities / Events

¢ Critique Du Flick, a weekly movie review-cum-recommendation
series was started to engage students through the online
medium.

+ Improved online engagements through new initiatives like Film-
e-Grill (Genre-based movie quizzes), and Picture-o-Medy (Funny
movie photo creative challenge)
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Toastmasters Club

Toastmasters International is a non-profit educational organization that teaches public
speaking and leadership skills through a worldwide network of clubs. Headquartered in
Englewood, Colo., the organization’s membership exceeds 357,000 in more than 16,600
clubs in 143 countries. Since 1924, Toastmasters International has helped people from
diverse backgrounds become more confident speakers, communicators, and leaders. The 1IM
Kashipur Toastmasters club conducted a total of 13 Club meetings, conducted virtually in the
Academic Year 2020-21. Each meeting carried a unique theme and saw active participation
from all the club members. The also collaborated with Toastmasters clubs from institutes

of global repute such as National University of Singapore and Imperial College of London.
The club won accolades by securing first and second positions in Area Level speech and
evaluation contests. The club also awarded four Level 1 certifications in this period.

Area Level Contest (Left)
and Club Meets (Right) by
Toastmasters Club, IIM
Kashipur
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CELLS
Creative Studios, Desig n badges. T_he designs qf all thgse products fall under the

sole purview of Creative Studios. Last year our team
Ce" handled the logistics and procurement of over 500+
official batch hoodies and 250+ official batch t-shirts.
Further, finding good vendors and delivery partners for
materialization of design and shipment; and working on
having a long-term relationship with them is an integral
responsibility of the cell. This year the Design Cell will
be launching its workshop on Design Thinking and
Innovation to ignite creative thinking among the future

Creative studios is a blend of designers and vendor
managers who are responsible for the design and
procurement of various merchandise products for
the batch and for the different student bodies as per
their requirements. It attends to the various designing
requirements (such as logos, posters, banners,

brochures, yearbook) for all the major college events managers of the country. The Design Cell of IIM Kashipur
which includes annual fests, sports activities, and officially works under the name ‘Creative Studios'.
corporate events. The team has expertise in Procreate,

Photoshop, Adobe Sketch, Filmora, Blender etc and Vit T /

strives to create a creative atmosphere in the college ACtIVItIeS Events

by encouraging and organising workshops to help the ¢+ Designing Logos, T-Shirts, Banners, etc for various
students. Apart from this our team manages the official student bodies and both batches

online merchandise store of IIM Kashipur. The online + Designing Yearbook, Student Body Handbook and
merchandise store has a variety of products like t-shirts, Academic Newsletter

hoodies, casual t-shirts, mug, masks, water bottles and

“E11EALIR

o + School Reach-out Initiative - Cultivating
E ntrepreneu rSh I p Cel I Entrepreneurial Mindset in Students
Entrepreneurship Cell (eCell) at [IM Kashipur was o
started almost a decade back in 2012-13. Since its
humble beginnings, it has been constantly promoting
entrepreneurial culture at the institute. Over 20 alumni
till date have established their own businesses and
continue to be a part of the ecosystem. Last year, eCell
had a total reach of 4.59 lakhs impressions, with more
than three thousand students participating in its 10+
events. Owing to Covid19 crisis and cancellation of
student internships, the cell also stepped in to facilitate
new internship opportunities for the 9 students of the
2020-22 MBA Batch. Some of the key events, include:

Act|V|t|es / Events

Uttishtha - Annual Entrepreneurship Summit
+ Udaan - National Business Plan Competition
+ Samvaad - Start-up Interview Series Entrepreneur Talk (Left) and Investomania (Right)
+ E-Bates - Group Discussion Series on by E-Cell, IIM Kashipur
Entrepreneurship
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Prep Cell Activities / Events

The primary goal of the prep cell is to prepare the batch + Mentorship
for placements, while also helping in enhancing the skill + Dossier Preparatory session

sets and building competencies .
& P Resume Preparation

Personal Interviews
Group Discussions

Sponsorship Cell

Amidst the academic rigour that is a mandate in MBA, what keeps the campus alive are the extravagant events that
take place on the campus. Some of these events include but are not limited to Kacofonia, Kashipur Premier league,
Coalescence, TEDx and the most-awaited and prodigious event of them all, our annual flagship event, Agnitraya.

These events do leave us mesmerised, but what lies behind making them humongous and full of excitement are their
sponsors. The exciting cash prizes and goodies always push us a step forward to try our luck with all our effort at

these events. We, at the sponsorship cell, are solely responsible for bringing these sponsors to the table by striking
agreements with them. The names you hear like Safexpress, SBI, AVEO, RedFM and others as sponsors of events as IIM
Kashipur are the epitome of our persistent hard work throughout the years. Sponsorship cell aids in making the events
bigger, brighter and better through organising more funds for the events by acquiring new sponsors and maintaining
its relationships with old sponsors. We aim to extend the reach of both our institute and its sponsors.

What we do

+ Acquire new sponsors for events and further build relationships with existing sponsors
+ Extend the reach of our sponsors through promotion on various social media handles
+ Convert leads to potential sponsors by emphasising upon deliverables from our side

TTa oy — gy | Wi
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Play sonig audio on YouTube Music
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Raise The Mic | Agnitraya 7.0 i

-
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Teams

Team Insite of IIM Kashipur is the student body
responsible for being the first point-of-contact for
prospective students for the upcoming batch and guides
them through the WAT-PI rounds of their CAP process.
The team also helps them with their queries pertaining to
the college and the courses that the college has to offer.
The team provides admissions support to the students
till the admission of the upcoming batch is confirmed.

Post the admission of the new batch, the team also
conducts a 8-10 day induction to help students get
accustomed to the culture of IIM Kashipur and the

culture of MBA as a whole.

Activities / Events

+ Confab (webinars with aspirants)
+ Aspirant Mentorship program

+ Social media campaigns (on IIM Kashipur and Insite
handles of Linkedin, Facebook, Instagram, Medium,
Youtube, Quora, Pagalguy, and telegram)

+ Social media campaigns- Intern Diaries,
WhylIMKashipur, Blogs, Through Alumni Lens, Inside
[IM Kashipur, Student Bodies Introduction campaign,
WAT-PI kit, Interview Experiences, MBA Analytics
introduction campaigns, Quibbler knowledge series,
CRACKCat series.

+ Video Campaigns- KYC (know your campus series),
MBA and MBA Analytics Curriculum Video, Confab
video series, Why MBA video series, Interview Ready
video series,

¢ Induction Program
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Wellnhess
Co-ordinators

Wellness Coordinators
coordinate between students
and the medical facilities on
and around the IIM Kashipur
campus. The team was
established to make sure
that medical facilities are
available to the students of
[IM Kashipur in their needy
situation, in a hassle-free
manner. Our team is always
there to help and support
the students in case of

any health-related distress
or emergency. We also
provide tips, remedies and
motivation related to the
overall wellbeing of students
through our social media
handles and Newsletters. We
are responsible for activities

that are part of regular events
in and around campus such
as support during sporting
events, gymnasium activities,
and the medical situations
that a student may face.

+ Arranged vaccination
drives for students,
faculties and their
families to vaccinate
them with Typhoid,
Hepatitis A and Hepatitis
B vaccines.

Arranged RTPCR test
for all the students on
campus to ensure their
safety

Scheduled covid
vaccination for all the
students, faculties and
their families on campus
with the help of college
administration

EVENTS @

IIM Kashipur

L3
Agnitraya
Indian Institute of Management
Kashipur organised Agnitraya 2020,
the seventh edition of its annual
Cultural, Sports and Management
festival. Agnitraya is a Sanskrit word
meaning three sacred fires, a sacrifice
performed to appease the Gods.
Success can be thought of as the
temple to which one needs to light
the three sacred fires of humility,
endurance and dedication. On
achieving them, we becomecomplete.
The name seeks to symbolize this
triad and also the events which
were conducted in the fields of
Management, Cultural and Sports.

The seventh edition of Agnitraya, the
Annual flagship event of IIM Kashipur
was successfully conducted virtually.
It revolved around the theme, ‘Back
to the Future'. Since its inception,
Agnitraya has seen tremendous
year-on-year growth, and this year

it witnessed participation of around
50 colleges across India. Star night
performances by popular singers,

Helivingg U IV s villeg

Groove in sync from

p iy the 90s

Vani Bhasin and Suneet Rawat on
Day 2 and 3 respectively, enthralled
the crowd with their mesmerizing
music. After multiple events on

Day 3, to rejuvenate the audience,
Agnitraya hosted Comedy nights
where comedian Rajat Sood made the
crowd crack up into endless laughs.
[IM Kashipur witnessed some of the
best talents and their creativity in this
three-day fest.

This year due to COVID 19 we couldn't
conduct sports events and everything
had to be moved to an online
platform. Although this posed many
challenges, the event was a great
success!

Activities /
Events

¢ Cultural Events
+ Management Events

+ Star Night
¢+ Comedy Night
¢ MUN Event
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Agnitraya 20 at IIM Kashipur from Feb’ 6 to Feb’8, 2020
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Uttishtha

Uttishtha is the annual E-Summit of IIM Kashipur.
Entrepreneurs from around the nation are called
to bestow the students with immense knowledge
and experience related to entrepreneurship. This
event is dedicated for inculcating the spirit of
entrepreneurship among the students. The event
was graced by some of the successful start-up
founder and investors.

Keynote speeches were conducted by the
following experts
+ Vikram Duggal - Managing Partner, lkel Venture

+ Jatin Singh - Founder, Skymet Weather and
Village Cover
Mukesh Malik - CEO Project GK, Partner Ah
Ventures

Sunil Chawla - Chief General Manager, NABARD

T

—I W‘i’

Uttishtha at IIM Kashipur
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Achievement of
the Year

[IM Kashipur has been growing exponentially ever since
its inception, one of the key parameters to measure
growth is the success the students achieve in Corporate
& B-School competitions. Dare2Compete is a platform
that hosts competitions by reputed institutes and
distinguished companies. It provides a medium for
students to learn about various domains with real-life
case studies and gives them a chance to connect with
potential recruiters thereby opening doors for career

opportunities. Dare2Compete rankings hold a great
significance that can help in uplifting the brand equity of
achieving institutes.

[IM Kashipur managed to climb up to this ranking,
because of the enthusiastic participation and winnings
by the students in various corporate and B-school
competitions for which we were empanelled. In this way,
each and every individual achievement contributed to
improving the overall ranking of the institution.

LOMPETITIVE B-SCHOOLS 2021

i E:fﬁ =

1184 Kashipur bags 4th position in DZC Competitive

B-Schoals M21
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[IM Kashipur is proud to be on the Leader board and has
reached a new milestone by achieving 4th position in
the Dare2Compete Competitive B-Schools 2021 with
[IFT bagging first position followed by IIM Ahmedabad
and IIM Bangalore. With this, the Institute has joined the
league of older IIMs and other prestigious institutions in
the competitive arena of case study competitions. The
Institute have 8 National Winners, 5 National Runners
up, 4 National 2nd Runners up, 24 National Finalists and
12 Semi-Finalists who have bagged positions in reputed
competitions like L'Oréal Sustainability Challenge, Xiaomi

Mi Summit 2.0, Virtusa Business Cipher Challenge,
CarEasy Spark, TVS Credit Analytics challenge, and many
more.

We also take great pride in sharing that 9 students
from 1IM Kashipur have secured positions in the
Top 100 Dare2Compete Competitive Leaders 2021.
We congratulate Shubham Vispute, Rahul Choudhary,
Deepansh Goyal, Prajwal Vaichalkar, G Prashanth,
Vishesh Jain, Himanshu Singasene, Abhinav Yadav and
Udit Arunav for their commendable performance and
relentless hard work.

2 Champlans from 1M Kashipur ranked In
Top 100 D3C Competitive Leaders 2021

wmTe i wera W
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Particulars of the appointments of the Faculty Members and the Officers of the

Institute under Section 26 (1) (e)

Communication

Finance & Accounting

IT & System Area

Marketing

Organizational Behaviour and Human Resource
Management

Operations Management & Decision Sciences

Strategy

Appointment of the Officers

Prof. C Yamini Krishna

Prof. Suraj Kumar

Prof. Dharani

Prof. Harish Kumar

Prof. Rajiv Kumar

Prof. Tajinder Singh

Prof. Utkarsh

Prof. Preeti Narwal

Prof. Rahul Ashok Kamble
Prof. Rameshwar Shivadas Ture
Prof. Alka Arya

Prof. Sunil Kumar Jauhar
Prof. Devendra Kumar Pathak
Prof. Vivek Roy

Prof. Abhishek Srivastava
Prof. Rachita Gupta

Prof. Shobha Tewari

oongratn ——me

Manager Operations

Particulars of Employees, whether

any such employee is a relative of any
member of the Board or Academic
Council of the Institute and if so, the
name of such member; and such other
particulars as may be determined by
the Board under Section 26 (3)

The information under section 26 (3) of the [IM Act 2018,

read with Institute (Particulars of Employee) may be
taken as nil.

Mr. Dinesh Bahadur

Particulars of Reservation, Qualification
and Adverse Remark under Section 26 (4)

The information under Sec 26 (4) of IIM Act 2018, read
with Institute (reservation, qualification and adverse
remark contained in auditors, report) may be taken as
nil.

Particulars of amount, if any, which

is proposed to carry to any surplus
reservein balance sheet under Section
26 (1) (b)

For Financial Year 2019-20 Institute proposes to carry to

any surplus reserves of balance sheet Rs. 10.05 Crores to
surplus reserves i.e. creation of corpus.
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Auditors remark towards Names of the five officers including

understatement or overstatement faculty members and other employees
of income or expenditure under of the institute who received the
Section 26 (1) (c) highest remuneration (including
For Financial Year 2020-21 there is no such observation allowances and other payments made
from the auditors toward understatement or to such employees) Section 26 (2)

overstatement of income and expenditure.
P As per records (form 16), name of faculty/employee of

the Institute who has received the highest remuneration
during Financial Year 2020-21 are as follows:

Prof. Kulbhushan Balooni Rs.78,05,060/- Salary, Variable Pay,MDP Honorarium

Prof. Dilip Kumar Rs.72,86,061/- Salary, Faculty Reward Points, MDP Honorarium
Prof. Somnath Chakrabarti Rs.53,71,541/- Salary, Faculty Reward Points, MDP Honorarium
Prof. Safal Batra Rs.52,89,944/- Salary, Faculty Reward Points, MDP Honorarium
Prof. Venkatraghvan Krishnamurthy Rs.49,45,012/- Salary, Faculty Reward Points, MDP Honorarium
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Audit Report
and Balance
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Separate Audit Report of the Comptroller and Auditor General of India on the
accounts of Indian Institute of Management, Kashipur for the year ended 31 March,
2021

We have audited the attached Balance Sheet of Indian Institute of Management,
Kashipur (Institute) as at 31 March, 2021, Income and Expenditure Account and
Receipts and Payments Account for the year ended on that date under Section 19(2) of
the Comptroller and Auditor General's {Duties, Powers & Conditions of Service) Act,
1971 read with Section 23 {3) of the Indian Institutes of Management Act, 2017. These
financial statements are the responsibility of the Institute’s Management. Our
responsibility is to express an opinion on these financial statements based on our
audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor
General of India (CAG) on the accounting treatment only with regard to classification,
confarmity with the best accounting practices, accounting standards and disclosure
norms, etc. Audit observations on finencial transactions with regard to compliance
with the Law, Rules & regulations [Propriety and Regularity) and efficiency-cum-
performance aspects, etc., If any, are reported through Inspection Reports/CAG's Audit
Reports separately.

3. We have conducted our audit in accordance with the auditing standards
generally accepted in India. These standards require that we plan and perform the
audit to obtain reasonable assurance about whether the financial statements are free
from material misstatements. An audit includes examining, on test basis, evidences
supporting the amounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall presentation of financial statements.
We believe that our audit provides a reasonable basis for our opinion.

4.  Based on our audit, we report that:

i We have obtained all the information and explanations, which to the best of our

knowledge and belief were necessary for the purpose of our audit;
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i, The Balance Sheet, Income and Expenditure Account and Receipts and Payments
Accounts dealt with by this report have been drawn in formats ofFinancial Statements
for Central Educational Institutions prescribed by Ministry of Human Resource
Development, Government of India;

i, Imour opinion, proper books of actounts and other relevant records have been
maintained by Institute in so far as it appears from our examination of such books.

iv. We further report that:

(A) General(Schedule 24)

[A.1}) Schedule 24 (Contingent Liability & Notes to Account] doesm't include
information such as No. of students, Number of teachers, Collection on account of
bullding fund and expenditure thereof, Collection for sports activities and expenditure
thereol, Collection for co-curricular activities and expenditure thereof, Collection on
account of development charges and expenditure thereon, Collection for medical
expenses and expenditure thereon, Compllance with statutory dues like EPF and ESI,
Salary structure of teachers,

[A.2) Schedule 7 [Current Asset)

It doesn't include separate categorization of debts of ¥ 3455284.00 outstanding for a
period exceeding six months as on 31.03.2021 as per MHRD format of accounts.

(B} Grants-in-Aid

The Institute received Nil Grants-in-aid during the year 2020-21. Taking opening
balance of ¥53 lakh, the total fund available worked out to be 53 lakh, out of which
the Institute utilised a sum of ¥53 lakh leaving a Nil balance as on 31 March, 2021.
Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income and Expenditure Account and Receipts and Payments Account dealt
with by this report are in agreement with the books of accounts.

In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting Policies
and Motas on Accounts and subject to the significant matters stated above and other
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matters mentioned In Annexire to this Awdit Report give a true and falr view In

conforrity with sccounting principles generally nccepted in indla.

B h:.uh::sItrﬂm:mﬁwmm.dth-mdtﬂdndﬂnlnﬂm

institute of Management, Kashipur as at 31 harch, 2021; and
b, in so far as it relates to Income and Expenditure Account aof the ‘surplus’ for the

year ended on that date.

For and on bahalf of the C & AG of India

_.._,-l—""
Place: Lucknow WH

Dateinz 1o 2023 Director General of Audit [Central)
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Annexure

1. Adequacy of Internal Audit System
The internal audit of the Institute has been conducted for the year 2020-21.

2. Adequacy of Internal Control System
The Internal Control System of the Institute is characterized by non fulfillment of

vacancies as 16 posts are lying vacant against the 50 sanctioned posts of non-teaching

staff and 14 posts are lying vacant against 38 sanctioned posts of teaching staff.

3.  System of Physical Verification of fixed assets
Physical verification of fixed assets was not carried out during the year 2020-21.

4.  System of Physical Verification of Inventory
Physical verification of inventory was conducted during the year 2020-21.

5.  Regularity in Payment of statutory dues
Institute is regular in payment of statutory dues.
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Indian Institute of Management Kashipur

Balance Sheet as at 31+ March 2021

Particulars

Schedule Current Year
Ending 31.03.2021

SOURCES OF FUNDS

CORPUS / CAPITAL FUND
+ Corpus Fund

+ Capital Fund

1,47,04,17,622
3,27,36,11,243

(Amount in Rs.)

Previous Year

Ending 31.03.2020

1,36,99,12,170
3,21,47,86,299

4,74,40,28,865 4,58,46,98,469
DESIGNATED / EARMARKED / ENDOWMENT FUNDS 2 23,40,90,980 17,12,97,641
CURRENT LIABILITIES & PROVISIONS 3 14,91,60,929 13,59,92,434
TOTAL 5,12,72,80,774 4,89,19,88,544
APPLICATION OF FUNDS
FIXED ASSETS 4
» Tangible Assets 43,48,73,879 20,07,96,299
+ Capital Work-In-Progress 2,82,37,40,736 2,998,014,177
+ Intangible Assets 1,49,96,628 15,975,823
+ FIXED ASSETS (Net Block) 3,27,36,11,243 3,214,786,299
INVESTMENTS OF EARMARKED / ENDOWMENT FUNDS 5 18,62,33,636 129,054,248
INVESTMENTS - OTHERS 6 1,29,08,00,000 1,272,300,000
CURRENT ASSETS 7 17,38,96,478 66,438,540
LOANS, ADVANCES & DEPOSITS 8 20,27,39,417 209,409,457
TOTAL 5,12,72,80,774 4,891,988,544
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24

Schedule 1 to 24 form an integral part of the Financial Statements.

Place: Kashipur
Date: 31.05.2021

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAQ (I/C)

(Sudhir Chandra)
Consultant Finance
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Indian Institute of Management Kashipur

Income and Expenditure Account for the vear ending on 31st March 2021

PARTICULARS

(Amountin Rs.)

Schedule Current Year Ending
31.03.2021

Previous Year ending

31.03.2020
1. INCOME
1.1 Academic Receipts 9 502,757,359 405,384,162
MBA Income 9.1 455,734,393 340,363,116
MBA- WX Income 9.2 21,438,500 23,147,200
EFPM Income 9.3 3,870,000 5,075,260
MDP- Income 9.4 14,949,282 36,525,900
Consultancy Income 9.5 6,537,184 182,686
FPM Receipts 9.6 228,000 90,000
1.2 Other Income 122,358,335 126,926,905
Grants & Donations 10 - -
Income from Investments 11 95,125,823 91,603,591
Interest Earned 12 14,435,428 16,924,712
Other Incomes & Recoveries 13 3,042,212 1,327,294
Prior Period Income(CAT Share) 14 9,754,872 17,071,308
TOTAL INCOME (A) 625,115,694 532,311,067
2. EXPENDITURE
2.1 Staff Payments & Benefits 15 135,960,526 110,440,607
2.2 Academic Expenses 16 188,974,005 185,136,751
MBA Expenses 16.1 116,980,647 103,537,283
MBA-WX Expenses 16.2 9,668,916 12,360,484
EFPM Expenses 16.3 66,237 432,080
MDP Expenses 16.4 10,773,708 26,605,184
Consulting Expenses 16.5 5,493,998 -
FPM Expenses 16.6 17,219,167 15,382,361
Research & Development 16.7 28,771,333 26,819,359
2.3 Administrative and General Expenses 17 35,208,672 45,939,338
2.4 Transportation Expenses 18 1,722,747 1,377,678
2.5 Repairs & Maintenance 19 9,994,007 8,598,712
2.6 Finance Cost 20 42,900 41,982
2.7 Depreciation 4 43,601,911 32,984,667
2.8 Other Expenditure 21 - -
2.9 Prior Period Expenditure 22 11,615,416 4,503,461
TOTAL EXPENDITURE (B) 427,120,184 389,023,196
Excess of Income over Expenditure - 197,995,510 143,287,870
Less: Expenditure towards Capital 97,490,058 -
Expenditure
Balance being excess of Income over 100,505,452 143,287,870
Expenditure (A)-(B) transferred to Corpus Fund
TOTAL - 625,115,694 532,311,067
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24

Schedule 1 to 24 form an integral part of the Financial Statements.

Place: Kashipur
Date: 31.05.2021

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance

(Prof. Kulbhushan Balooni)
Director

For T. Nagar and Co.
Chartered Accountants

(CA. Deepanshu Agarwal)
Partner
M.No. : 410844
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Indian Institute of Management Kashipur
ReceiptS and Payments Account for the Year ending on 31st March 2021

Receipts

Current Year Previous Year

. Opening Balances

Payments

(Amount in Rs.)

-mm Previous Year

. Expenses

a) Cash Balances - - a) Establishment Expenses 13,59,60,526 11,04,40,607
b) Bank Balances b) Academic Expenses 16,62,06,573 17,45,61,751
I. In Current accounts - - c) Administrative Expenses 3,52,08,672 4,59,39,338
Il In deposit accounts - - d) Transportation Expenses 17,22,747 13,77,678
IIl. Savings accounts 5,28,81,950 21,96,94,544 e) Repairs & Maintenance 99,94,007 85,98,712
f) Finance Cost 42,900 41,982
g) Prior period Expenses 1,16,15,416 45,03,461
Il.  Grants Received Il.  Payments against Earmarked/Endowment 1,73,43,500 30,83,439
Funds
a) From Government of India - -
b) From State Government - -
c) From Other Sources (Details) - -
(Grants for capital & revenue exp/to be
shown separately if available)
IIl. Academic Receipts 47,99,89,924 39,48,09,162 | lll. Payments against Sponsored Project/ 3,40,28,875 7,34,31,020
Schemes
IV. Receipts against Earmarked/Endowment 8,01,36,839 5,51,44,982 | IV. Payments against Sponsored
Funds
Fellowships/Scholarships 2,32,62,372 1,36,37,510
V. Receipts against Sponsored Projects/ 4,05,28,813 6,33,21,907 | V. Investment and Deposits made
Schemes/program
a) Out of Earmarked /Endowments Funds 5,71,79,388 3,45,97,951
b) Out of own funds (Investment -Others) 52,00,00,000 97,98,00,000
VI. Receipts against Sponsored Fellowships/ 2,27,67,435 1,05,75,000 | VI. Term Deposits with Schedules Banks
Scholarships
VII. Income on Investments from - - | VII. Expenditure on Fixed Assets and
a) Earmarked/Endowment Funds - - | Capital Works -in -Progress
b) Other Investments 9,51,25,824 9,16,03,591 a) Fixed Assets 27,64,03,923 10,59,60,940
b) Capital Works -in- Progress (17,42,73,441) 19,32,51,860
VIil. Interest received on VIII. Other Payments Including Statutory - -
Payments
a) Bank Deposits - -
b) Loans and Advances 71,01,220 72,38,347
c) Savings Bank Accouns & Other 73,34,208 96,86,365
IX. Investments Encashed 50,15,00,000 77,25,00,000 | IX. Refunds of Grants = -
X. Term Deposits with Scheduled Banks Encashed - - | X. Deposits and Advances 4,69,21,724 28,21,22,174
XI. Other Income (including Prior Period Income) 1,27,97,084 1,83,98,602 | XI. Other Payments - -
XII. Deposits and Advances 1,38,33,536 44,12,57,872 | Xll. Closing balances
a) Cashin Hand - -
b) Bank balances
In Current Accounts - -
In Savings Accounts 15,23,79,651 5,28,81,950
In Deposit Accounts - -
TOTAL 1,31,39,96,833 2,08,42,30,372 TOTAL 1,31,39,96,833 2,08,42,30,372

Place: Kashipur
Date: 31.05.2021

For T. Nagar and Co.
Chartered Accountants

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance

(Prof. Kulbhushan Balooni)
Director

(CA. Deepanshu Agarwal)
Partner
M.No. : 410844
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Indian Institute of Management Kashipur
Schedule - 1 : Corpus / Capital Funds

(Amount in Rs.)

PARTICULARS

2019-20

1 Corpus Fund

Opening Balance
Add: Transferred from | & E Account

TOTAL (1)

2 | Capital Fund

2.1

2.2

Building Fund
Opening Balance
Add: Allocation from Govt. Grant for capital expenditure

Less: Transferred to Depreciation Fund
Sub TOTAL (2.1)

General Assets Fund
Opening Balance
Add: Allocation from Govt. Grant for capital expenditure

Less: Transferred to Depreciation Fund
Sub TOTAL (2.2)

TOTAL (2)
Grand TOTAL (1+2)

1,36,99,12,170 1,22,66,24,300

10,05,05,452  14,32,87,870
1,47,04,17,622 1,36,99,12,170

3,08,53,99,193 2,88,55,80,038
6,14,59,687  20,16,71,254

65,66,762 18,52,099
3,14,02,92,119 3,08,53,99,193

12,93,87,106 6,29,78,128
4,13,57,207 9,75,41,546
3,74,25,189 3,11,32,568

13,33,19,124  12,93,87,106
3,27,36,11,243 3,21,47,86,299
4,74,40,28,865 4,58,46,98,469

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance
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Indian Institute of Management Kashipur
Schedule - 3 : Current Liabilities & Provisions

(Amount in Rs.)

PARTICULARS 2019-20

A. CURRENT LIABILITIES

1. Deposits from Staff 465,131 712,811
2. Deposits from Students 18,329,518 15,943,114
3. Sundry Creditors
a) For Goods & Services - -
4. Deposits from Others
a) Securities & EMDs 11,180,707 12,271,158
5. Statutory Liabilities
a) Statutory Liabilities (TDS, GST, LABOUR CESS, NPS) 1,923,665 4,788,119
6. Other Current Liabilities
a) Consultancy Projects 2,067,346 2,386,642
b) Management Development Programme 6,715,703 3,141,881
¢) Receipts Against Sponsored Fellowships & Scholarships (Sch-3B) - 494,940
d) Unutilised Grants (Sch-3C) - 5,326,837
e) Research Projects 4,361,989 1,116,577
f) Salaries - -
g) Other Party Receipts 2,193,111 -
h) Other Liabilities 2,259,000 11,702,812
i) Against Project 1,185,162 -
j) SGS BG Encashment & Others 8,500,000 8,500,000
h) SPCPL 5,196,482 5,196,482
h) Intereston L.D. 50,991,781 29,983,561
TOTAL (A) 115,369,595 101,564,934
B. PROVISIONS
a) For Salary - -
b) Provisions for the Year 33,791,334 34,427,500
TOTAL (B) 33,791,334 34,427,500
TOTAL (A+B) 149,160,929 135,992,434

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance
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Indian Institute of Management Kashipur
Schedule - 3(b) : Sponsored Fellowship and Scholarships

(Amountin Rs.)

S.N. | Name of the Opening Balance as on Transaction during Closing Balance as on

Sponsor 01.04.20 the year 31.03.21
CR DR CR DR DR

1 Ministry of Tribal - - 731,160 731,160 - -
Affairs

2 Ministry of Social 494,940 - 4,443,150 4,938,090 - -
Justic
State of Maharashtra - - 613,910 613,910 - -

4 State of Kerala - - 762,500 762,500 - -
Rajshri Sahu - - 611,235 611,235 - -
Maharaj

6 Other Scholarships - - 15110540 15110540 - -

TOTAL 494,940 - 22,272,495 22,767,435 - -

Schedule - 3(c) : Unutilised Grants from Government of India

(Amountin Rs.)

PARTICULARS 2019-20
Plan Grant from Government of India
Balance B/F 5,326,837 303,792,597

Add: receipts during the year
GIA- Capital creation - -
GlA-Salary - -

GIA-General - -
TOTAL (a) 5,326,837 303,792,597

Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
a) Salary - -
b) General - -

Less: Utilized for Capital Expenditure: - -

a) Fixed Assets - 105,213,900
b) WIP 5,326,837 193,251,860
TOTAL (b) 5,326,837 298,465,760
UNUTILIZED GRANT (a)-(b) - 5,326,837

(Dr. Madhukar Goyal) (Sudhir Chandra)

A.O. (Accounts) Consultant Finance

FA-Cum- CAO (I/C)
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Schedule -5:

PARTICULARS

Investment Depreciation Fund

Investment Gratutity Fund (with LIC)
Investment Leave Encashment Fund (With Lic)
Investment MDP Development Fund
Investment PGP Alumini Fund

Investment Staff Welfare Fund

Njo|uyuis~iwn

Investment Student welfare Fund
TOTAL

112,000,000
24,458,369
27,695,267

8,050,000
10,750,000
3,150,000

130,000
186,233,636

nvestments from Earmarked / Endowment Funds

(Amountin Rs.)
2019-20

68,900,000
19,796,468
21,922,781
6,000,000
8,100,000
4,100,000

235,000
129,054,248

Schedule -6

nvestments Others

PARTICULARS

1. Term Deposits with Banks
TOTAL

1,290,800,000
1,290,800,000

(Amountin Rs.)
2019-20
1,272,300,000
1,272,300,000

Schedule - 7 : Current Assets

PARTICULARS

1. Stock in Hand (Stationary & Electrical)

Stationery, MDP & Electrical items
2. Sundry Debtors
3. Cash and Bank Balances:

a) CashInHand
b) With Scheduled Banks:
PNB Impress A/c (4534000100090491)
PNB A/c (4534000100028306)
PNB A/c (4534000100085897)
PNB 4534000100092491 (ICSSR Impress 3615)
PNB 4534000100093027 (ICSSR Impress 0877)
RBL Bank (309006195247)
SBI

SBI (World Bank Project)
4. Receivables

Fee Receivable

Other Receivable
TOTAL

1,762,199 2,814,238
5,893,342 5,913,052

- 359,210
35,978,242 10,175,719
814 1,205
509,275 -
84,866 -
68,773,016 22,518,083
46,254,885 19,069,999
778,553 757,734
13,424,330 4,683,630
436,955 145,670
173,896,478 66,438,540

(Amountin Rs.)

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)
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Schedule - 8 : Loans, Advances & Deposits

(Amount in Rs.)

PARTICULARS 2019-20

1. Advances to Employees: (Non - Interest Bearing)

a) Salary/Festival/Medical Advances

b) Others (to employees) 15,413 662,444
2. Long Term Advances to Employees: (Interest Bearing)

a) Home/Vehicle/Other Loans - -
3. Advances and Other Amounts Recoverable in

Cash or in Kind or for Value to be Received:

a) On Capital Account 10,745,649 3,681,001

b) To Contractors (Mobilization & Others) 36,307,157 45,116,241

¢) To Students - -

d) Others 6,862,895 19,244,152
4. Prepaid Expenses

a) Insurance & Others 10,436,977 8,047,743
5. Deposits

a) Telephone 16,999 16,999

b) Lease Rent 15,000 918,091

c) Electricity 4,080,419 4,080,419

d) Others (Gas) 49,550 46,500

e) Imprest A/c - 27,000
6. Income Accrued:

a) On Investments - (Interest) 107,479,324 98,419,183
7. Other Receivable:

a) Grants Recoverable (from MHRD) - -
8. Claims Receivable

a) TDS Receivable 26,679,419 29,149,684

b) Others 50,615 -

TOTAL 202,739,417 209,409,457

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance
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Schedule - 9 : Academic Receipts

PARTICULARS

Schedule 9.1 M B A Programme Fee
Books and Course Materials,Convocatio & other fees
Hostel fee

Students' Activities/Welfare

Tution Fees

Computer Fees

Library Fees

Placement Fee

Fine & other Fees

Restructure Programme fees

Medical Fees

Admission Fees

MBA Analitics

Total Fee

Scholarships from Others

Scholarships from Others (received)
TOTAL (9.1)
Schedule 9.2 Executive Post Graduate Programme of Management (EPGPM)
Application Fees
Course Fee
TOTAL (9.2)
Schedule 9.3 Executive Fellow Programme of Management (EFPM)
Application Fees
Tution Fees
Other Fees
TOTAL (9.3)
Schedule 9.4 Management Development Programmes (MDP)
Open Programmes Fees
Sponsored Programme Fee

TOTAL (9.4)
Schedule 9.5 Consulting Income

Consultancy Income

TOTAL (9.5)
Schedule 9.6 FPM Receipts
Application/Other Fees

TOTAL (9.6)
Grand TOTAL (9.1 to 9.6)

53,042,860
76,344,640
6,554,240
198,397,540
14,278,970
14,278,970
6,675,000
7,723,833
1,154,393
550,000
6,875,000
47,091,512
432,966,958

22,767,435
455,734,393

178,000
21,260,500
21,438,500

3,850,000
20,000
3,870,000

14,949,282
14,949,282

6,537,184
6,537,184

228,000

228,000
502,757,359

(Amountin Rs.)

2019-20

37,752,600
64,960,600
6,352,320
186,337,424
11,803,710
11,803,710
6,337,500
1,802,789
1,597,463
1,040,000

329,788,116

10,575,000
340,363,116

110,000

23,037,200
23,147,200

5,075,260

5,075,260

36,525,900
36,525,900

182,686
182,686

90,000
90,000
405,384,162

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)
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Schedule - 10 : Grants & Subsidies (Irrevocable Grants Received)

(Amountin Rs.)

PARTICULARS Govt. of India Current Year Total Previous Year Total

Balance B/F 5,326,837 5,326,837 303,792,597
Add: Sanctioned/Received during The Year - - -

TOTAL 5,326,837 5,326,837 303,792,597
Less: Utilised for Capital Expenditure (A) 5,326,837 5,326,837 298,465,760
Balance - - 5,326,837

Less: Utilised for Revenue Expenditure (B) - - -

Transfer to Corpus
Balance C/F (c) - - 5,326,837

Schedule - 11 :

ncome from Investments

(Amountin Rs.)

PARTICULARS Earmarked / Endowment Other investments
Funds
CURRENT PREVIOUS CURRENT PREVIOUS
YEAR YEAR YEAR YEAR

Investment from Earmarked/ Endowment Fund
1) (a) Interest on term deposit of funds 9,821,924 7,973,957 95,125,823 91,603,591
(b) Interest on term deposits - - - -

2) Interest on Saving Bank Accounts of - - = -
Endowmnet/Earmarked Funds

TOTAL 9,821,924 7,973,957 95,125,823 91,603,591
Transferred to Earmarked / Endowment Funds 9,821,924 7,973,957 - -

Balance - - - -

Schedule - 12 : Interest Earned
(Amountin Rs.)

PARTICULARS (eI dF:\:d PREVIOUS YEAR

1. On savings accounts with scheduled banks 7,334,208 9,686,365
2. On debtors and other receivables 7,101,220 7,238,347
TOTAL 14,435,428 16,924,712

(Dr. Madhukar Goyal) (Sudhir Chandra)

A.O. (Accounts) Consultant Finance

FA-Cum- CAO (I/C)
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Schedule - 13 : Other Income & Recoveries

(Amountin Rs.)

PARTICULARS 2019-20

A. Income from Land & Building

1. Rental 621,688 451,852
2. Licence Fee 836,164 221,640
3. Hire Charges of Auditorium/ Play Ground/ Convention Centre, Etc. - -
TOTAL 1,457,852 673,492
B. Sale of Institute's Publications - -
C. Income from Holding Events - -
TOTAL o -

D. Others
1. RTIfees 760 270
2. Sale of application from (Recruitment) - 3,559
3. Misc. Receipts (Tender Processing Fee etc.) 65,764 54,475
4. Fine for late deposit of Library Books 35,880 107,498
5. Misc. Income 400 488,000
6. Interest on I.T. Refund 1,481,556 -
TOTAL 1,584,360 653,802
GRAND TOTAL (A+B+C+D) 3,042,212 1,327,294

Schedule - 14 : Prior Period Income

(Amountin Rs.)

PARTICULARS 2019-20

1. CAT Share 9,754,872 17,071,308
TOTAL 9,754,872 17,071,308

(Dr. Madhukar Goyal) (Sudhir Chandra)

A.O. (Accounts) Consultant Finance

FA-Cum- CAO (1/C)
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Schedule - 15 : Staff Payments & Benefits (Establishment Expenses)

PARTICULARS

a)

b)

<)

Salary and Allowances
Basic Pay

D.A.

H.R.A.

Transport Allowance
Other Benefits

Medical

LT.A.
Ex-Gratia
Entertainment
Telephone

Reimbursement of Tuition Fee (Children Education Allowance)
Terminal Benefits

Contribution to NPS
Gratuity Contribution
Leave Encashment Contribution

Contribution to PF
TOTAL

80,478,336
12,434,271
1,374,360
2,688,662

8,431,204
6,765,127
420,000
108,000
536,075
1,276,898

11,691,358
3,968,984
5,471,351

315,900
135,960,526

(Amount in Rs.)

2019-20

66,327,876
9,235,243
1,223,264
2,026,968

7,188,232
5,368,208
179,606
87,900
411,534
724,000

9,688,746
3,139,003
4,583,782

256,245
110,440,607

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance
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Schedule - 16 : Academic Expenses

PARTICULARS

Schedule 16.1 M B A Programme Expenses
Admission Exp

Transpotation Exp.

Visiting Faculty Honorarium

Visiting Faculty TA

Books & Course Material

Induction Exp.

Examination Exp.

Convocation Exp.

Medical Exp.

Hostel Exp.

Teaching Support Staff Salary
Contigency & Others Exp.

Placement Exp.

Student Activity

Faculty Reward Point

MBA Analytics Admission / Misc. Exp.
Students Relief

TOTAL (A)
MBA Scholarships
Need-Cum-Merit Based Scholarship
Scholarships from Others (Paid)

TOTAL (B)

TOTAL A+B

Schedule 16.2 MBA - WX Programme Expenses
Admission Advertisement & Publicity
Books & Learing Resource
Hospitality Fooding & Lodging
Visiting Faculty Honorarium

Office Exp., P&S & Contingency

Rent

Visiting Faculty TA/DA Exp.
Examination Exp.

Transportation Exp.

Salary Exp.

Security Exp.
TOTAL
Schedule 16.3 Executive Fellow Programme of Management (EFPM)

Admission Exp. (Advertising & Admission)
Books & Learning Resources

Fooding & Lodging Exp.

Visiting Faculty Honorarium

Visiting Faculty Travel Exp.
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(Amountin Rs.)

| 207021 EEETIEET)
567,962 7,865,786
450,205 1,576,685
5,306,650 11,820,253
27,292 2,923,256
21,780,918 15,923,457
458,500 1,558,793
3,009,198 768,180
88,513 1,030,626
2,823,163 1,707,081
10,401,796 13,350,312
2,818,071 2,095,402
1,843,576 1,916,075
3,018,600 4,080,656
2,128,942 4,044,941
13,543,842 15,811,735
2,555,447 -
13,013,000 -
83,835,675 86,473,238
10,377,540 6,489,045
22,767,432 10,575,000
33,144,972 17,064,045
116,980,647 103,537,283
636,014 655,860
1,990,522 1,313,278
31,283 303,545
1,249,200 1,658,000
766,549 623,063
659,820 1,946,968
27,269 1,027,630
30,588 62,473

- 107,429

3,345,750 3,788,569
931,921 873,669
9,668,916 12,360,484
- 9,450

- 48,520

- 272,109

36,737 51,036

- 13,502



Indian Institute of Management Kashipur
Schedule - 16 : Academic Expenses (...Contd.)

(Amountin Rs.)

PARTICULARS 2020 21 IEENPIIEETY
Contigency & Others 29,500 37,463
TOTAL 66,237 432,080
Schedule 16.4 Management Development Programmes (MDP)
Promotional Expenses - 23,764
Revenue Exp. 10,773,708 26,581,420
TOTAL 10,773,708 26,605,184
Schedule 16.5 Consultancy Expenses
Consulting Expenses 5,493,998 -
TOTAL 5,493,998 -
Schedule 16.6 FPM Expenses
Books & Learing Resources 44,118 86,005
Admission Exp. 751,376 735,149
Contingency / Staff Salary Exp. 521,936 22,558
Scholarship/Stipend Exp. 14,412,934 12,483,493
Contingency Grant 839,751 624,424
Visiting Faculty Exp. 24,710 38,133
Equipment Grant 250,000 353,000
Academic Exp. 374,342 1,039,599
TOTAL 17,219,167 15,382,361
Schedule 16.7 Research & Development Expenses
International Conference 43,128 1,300,318
National Conference - 294,484
Capacity Building-Staff - 39,237
AACSB Accreditation 2,026,129 1,426,895
IRC 2,950 27,169
MPRC 257,599 223,455
Other Library Resources 11,948,657 11,790,181
Research & Development Expenditure 222,196 518,353
Software Licences 1,320,820 913,220
Web Maintenance 3,696,649 2,894,000
Institutional Membership Fee 66,767 598,600
Publication Award 3,200,000 2,494,985
Social Activity (CSR) - 419,178
Enterprise Resource Planning (ERP) - -
IT Maintenance (AMC) 1,213,977 723,094
CPDA 734,142 1,191,046
FDA 2,759,639 1,415,620
SDA 1,278,680 549,524
TOTAL 28,771,333 26,819,359
GRAND TOTAL (16.1 TO 16.7) 188,974,005 185,136,751

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance
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Schedule - 17 : Administrative and General Expenses

(Amountin Rs.)
PARTICULARS 2019-20
A. Infrastructure

Electricity and Power & Fuel 7,482,846 14,202,127
Insurance - 33,218
. Communication
Postage & Courier Exp. 20,777 52,757
Telephone, Fax & Internet Charges 47,065 46,582
. Others

Printing and Stationery 177,179 120,699
Travelling and Conveyance Expenses 1,190 72,218
Hospitality (Hospitality & Guest House Exp.) 487,044 801,482
Audit Fees and Exp. 283,536 574,298
Security Exp. 5,974,283 5,808,477
Joining and otherTA / DA 2,550,955 1,180,556
Rent of hired Accommodations 45,570 301,910
BOG Expenses 267,405 1,927,529
Cleaning & Maint. Office / Office Maint. 10,701,380 7,365,364
Legal Expenses 867,579 2,630,035
Official Functions 182,795 541,623
Recruitment Expenses 608,425 5,888,056
Others Exp.(Professional & Misc. Exp.) 791,412 446,516
Staff Welfare 111,706 128,984
Horticulture 4,607,526 3,816,907
Contribution to Provident Fund - -

TOTAL 35,208,672 45,939,338

Schedule - 18 : Transportation Expenses

(Amountin Rs.)
PARTICULARS 2019-20

Transportation Expenses 1,722,747 1,377,678
TOTAL 1,722,747 1,377,678

(Dr. Madhukar Goyal) (Sudhir Chandra)

A.O. (Accounts) Consultant Finance

FA-Cum- CAO (I/C)
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Schedule - 19 : Repairs and Maintenance

(Amountin Rs.)

PARTICULARS

2019-20

a) Building 7,638,828 4,748,678
b) Office Equipment's 1,876,395 3,821,416
c¢) Furniture & Others 478,784 28,618
TOTAL 9,994,007 8,598,712

Schedule - 20 : Finance Cost

(Amountin Rs.)

PARTICULARS

a) Bank Charges 42,900 33,541
b) Others (NPS Maintenance Exp.) - 8,441
TOTAL 42,900 41,982

Schedule - 21 : Other Expenses

(Amount in Rs.)

PARTICULARS

2019-20

a) Provisions for Bad & Doubtful Debts/Advances
TOTAL

Schedule - 22 : Prior Period Expenses

(Amountin Rs.)

PARTICULARS

a) Academic Expenses 8,902,035 4,380,423
b) Administrative Expenses 2,473,381 123,038
c) Others Expenses 240,000 -

TOTAL 11,615,416 4,503,461

(Dr. Madhukar Goyal)
A.O. (Accounts)
FA-Cum- CAO (I/C)

(Sudhir Chandra)
Consultant Finance
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Indian Institute of Management Kashipur

Schedules forming part of Annual Financial Statements of
lIM Kashipur for the year 2020-21

Schedule - 23 : Significant Accounting Policies

1 BASIS FOR PREPARATION OF ACCOUNTS

The accounts are prepared under the Historical Cost Convention unless otherwise stated and generally on the

Accrual method of accounting.

2. REVENUE RECOGNITION

2.1 Fees from Students of various courses, MDP fee, other Incomes including Interest on Savings Bank accounts and
sale of forms etc. are accounted for on accrual basis, except income from CAT share which is been shown on

actual receipt basis.
2.2 Interest on Investments (FDs) are also accounted on accrual basis only.

3. FIXED ASSETS AND DEPRECIATION

3.1 Fixed assets are stated at cost of acquisition including inward freight, duties, taxes, incidental and direct expenses

related to acquisition, installation and commissioning.

3.2 Fixed assets are valued at cost less accumulated depreciation. Depreciation on Fixed Assets is provided on

Straight Line Method, at the following rates:
Tangible Assets

1. Boundary Wall 2%
2. Office Equipment 7.5%
3. Computers & Peripherals 20%
4. Furniture, Fixtures & Fittings 7.5%
5. Vehicles 10%
6. Lib. Books & Scientific Journals 10%
7. Small Value Assets 100%

Intangible Assets (Amortization)
1. Web Development/E-journal 40%

3.3 Depreciation is provided for whole of the year, on opening value as well as additions during the year.

3.4 Assets, the individual value of each of which is Rs. 2,000/- or less (except Library Books) are treated as Small
Value Assets, 100% depreciation is provided in respect of such assets at the time of their acquisition. However

physical accounting and control are continued by the holders of such assets.
4. INTANGIBLE ASSETS

Computer Software (including Web Development) and E- Journals are grouped under Intangible Assets.

5. STOCKS

Expenditure on purchase of stationary/ printing material and some of electrical maintenance items are accounted
for as revenue expenditure and balance of these items in stores as on 31st March is considered as stock in hand,

valued at purchase price.

6. RETIREMENT BENEFITS

Retirement benefits i.e. gratuity and leave encashment are provided on the basis of contribution every year through
group gratuity scheme and leave encashment scheme instituted through LIC (as fund manager) by constituting to
independent funds which manages these liabilities of gratuity and leave encashment of all the regular employees of

the Institute. Other retirement benefits viz. Contribution to New Pension Scheme is accounted on accrual basis.
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Schedules forming part of Annual Financial Statements of
lIM Kashipur for the year 2020-21

Schedule - 23 : Significant Accounting Policies (..Contd.)

7.

10.

1.

12.

INVESTMENTS
Long term investments are carried at their Book Value.

DESIGNATED / EARMARKED / ENDOWMENT FUNDS

These funds are earmarked for specific purposes. Some of these Funds are Depreciation Fund, Gratuity Fund, Leave
Encashment Fund, MDP Development Fund, Alumni Fund and Staff Development Fund. To keep the accumulations
of these funds, separate and safe, the Institute has kept these accumulations in Term Deposits with Banks. The
balances in the respective funds are carried forward and shown in the liability side of the Balance Sheet whereas
investments of respective funds are shown on the assets side of the Balance Sheet.

GOVERNMENT GRANTS

Government Grants are accounted on realization basis. However, where a sanction for release of grant pertaining
to the financial year is received before 31 ” March and the grant is actually received in the next financial year, the
grant is accounted on accrual basis and an equal amount is shown as recoverable from the Grantor.

To the extent utilized towards capital expenditure, (on accrual basis) government grants are transferred to the
Capital Fund. Unutilized grants (including advances paid out of such grants) are carried forward and exhibited as a
liability in the Balance Sheet. Further the Institute has not received any Plan/Revenue grant during the current F.Y.
from MHRD.

INVESTMENTS OF EARMARKED FUNDS AND INTEREST INCOME ACCRUED ON SUCH INVESTMENTS

To the extent not immediately required for expenditure or amount added at the end of the financial year as
provision for the year, the amounts available against such funds are invested in fixed term deposits with Banks,
leaving the balance in Savings Bank Accounts (wherever applicable). Interest received, interest accrued and due and
interest accrued but not due on such investments are added to the respective funds and not treated as income of
the Institution.

SPONSORED PROJECTS

11.1 In respect of ongoing Sponsored Projects (Consulting, MDP & Research), the amounts received from sponsors
are credited to the group “Current Liabilities and Provisions”. As and when expenditure is incurred /advances
are paid against such projects, or the concerned project account is debited with allocated overhead charges, the
liability account is debited. On completion of these projects the receipts and expenditures of the same are being
shifted to income and expenditure accounts of the year in which these are closed.

11.2In respect of sponsored scholarship, amount received from sponsors are credited to “Scholarship others
receipts” & on its payment to the students it is debited to “Scholarship other payment account”.
INCOME TAX

The income of the Institution is exempt from Income Tax under Section 10 (23c) of the Income Tax Act. No Provision
for Tax is therefore made in the accounts.

For T. Nagar and Co.
Chartered Accountants

(Dr. Madhukar Goyal) (Sudhir Chandra) (Prof. Kulbhushan Balooni) (CA. Deepanshu Agarwal)

A.O. (Accounts) Consultant Finance Director Partner
FA-Cum- CAO (1/C) M.No. : 410844
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Schedules forming part of Annual Financial Statements of
lIM Kashipur for the year 2020-21

Schedule - 24 : Contingent Liabilities and Notes to Accounts

1. CONTINGENT LIABILITIES

Ason 31.03.2021 court cases filed against the Institution, by former/present employees, students, tenants, contractors
and arbitration cases with contractors, were pending for decisions. The quantum of claims is not ascertainable.

2. CAPITAL COMMITMENTS

The value of contracts remaining to be executed on Capital account for development of New Campus are not
provided for as these will be booked only on presentation of executed work through bills.

3. FIXED ASSETS

Additions in the year to Fixed Assets in Schedule 4 are purchased out of balance Plan Fund from MHRD and surplus
generated by the Institute during the year. The Assets have been set up by credit to Building/General Assets Fund.

4. PATENTS
There is no patents relating to the Institute.

5. DEPOSIT LIABILITIES

The amount outstanding as Earnest Money Deposit & Security Deposit is of Rs. 111.81 Lacs shown in Current
Liabilities & Provisions.

6. EXPENDITURE IN FOREIGN CURRENCY

a. Travel Nil
b.  Foreign Drafts for import of Chemicals etc. Nil
C. Others. Rs. 3,33,46,322/-

7. CURRENT ASSETS, LOANS, ADVANCES AND DEPOSITS

In the opinion of the Institute, the Current assets, Loans, Advances and Deposits have a value on realization in the
ordinary course, equal to at least to the aggregate amount shown in the Balance Sheet.

8. Previous year's figures have been regrouped wherever necessary.
9. Figures in the Final accounts have been rounded off to the nearest rupee.

10. Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at 31st March 2021 and the Income
& Expenditure account for the year ended on that date.

11. Contributions to New Pension Scheme (Rs. 1, 16, 91,358/-) have been transferred to NPS Account.

For T. Nagar and Co.
Chartered Accountants

(Dr. Madhukar Goyal) (Sudhir Chandra) (Prof. Kulbhushan Balooni) (CA. Deepanshu Agarwal)
A.O. (Accounts) Consultant Finance Director Partner
FA-Cum- CAO (I/C) M.No. : 410844
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HeH TGl $B TG HRGH! § M o

PRIGATT/PRIBH

IS - aTffer Iafirar RraR g@aH

IS - AP AR Arei1 Uferifia

TG - WIe-317 EIDHR Y7

£ - IYHAT R I == g@an

wpd a-313c 3fARmfe - faenfiat & Iewehedr ot
ARG 9T 3T

ST ol ol ¢ | fe

3 AT S gt 3R 250+ 3MfAHRG a9 -3¢
DI AR 3R TG B! YUTAT| 3P 3farl, fSomg 3R
Rratie & MifdesRor & forg sr faghdr ok feehiadt urdR
g, 3R IP 1Y SHPIferd Y& §M TR HTH AT DI
B U 3ifie e 1

3 T eS8 9d ¢/ & Hid™ & Uaeed! & st JaTdd
T &Y Ysaferd B & forg fEamg R ok g asH W
ST BRI & BT STSMETH BRI HT fSg It
MYHTRS dR R fopufea Efeaer & 7 4 M 1 3|

PRIGAT/PRIHH

o foftr faemdf Rl 3R 1 st & forg @i, &3, SR
3fe fEire &=

o TRIP, LS ISt g8 R TH e Jodex fSomg

Pl

-0, SMEIHMETH BIMR GRT SHUR eb (ST0) SR
SRS (@TQ)
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49 At amiaa—crnt{/amiam

U9 I BT TTUHS ded FOo S U ST IR A S AU T »
DI I BT TgH 3R Ferrsht & Ao & +ft feg AT . @Wmm

o R YT TE B
s iGITd TETHR

o THE A

WA A
Hfard srTefiie FHoRar & §id THAEIY, S U B Siidd ST [T 8, U HT SRYRU SRS ¢ 1 90 A $© HrIHH o
HIHIHIT, BIRAGR AR o7, Bl CSua WA B, dfb 321 deb Tifird Tel 31 3T 1Y & I Sguciifera 3R

Shgd HTRIHH, S THRT ATd T Hrishd, i oft fid g1 T 3o g8 Har 3% 4d 8, A 3= 994 3R 3418 9
WW%%W | AATEH The GRIHR R IUGR 8 UM 37 Aot & 3o Tt vt & 9y oo frerd
&mﬁémwm&nﬁwﬁﬁeﬂ WIRRY I H, 7 UrAIoip! & 1Y JHIAS HIP I8 Aol W T & e T aRe
R g1 &ﬁmma@wﬁm$méwﬁmm T3S, TSN, YSUHTH SR 37 S
A € S R G A §HRY AR ot Bgd BT Uchieh & | TR Jd 7T YS! Y U Hrab 3R RTA UIaTeTeh! & 1 30
e BT ST G & GRT TSI & fre it A v & mreqd @ Sriehl & 9871, I=ad SR 95k S H TgTadl Bl
21 THRT A&7 30 TR 3R ST UISIh! G-} bt Ugd BT [aR BT 8|

H RT B &

o IS % AT T UTASE U BRd 8 3R HiSlal TRiSTeh! & W1y Yee §91d §
o T Ao HifEa Sed W TR S " I gAR UESI] &) Ugd Seld 8

o BRI IR Y fSTaaw W ok IR oS H JHIAT TSI B Sael oIl &

SAFEXBRESS

IR

F'Ia',l mﬂg audio on YouTube Music

= WA T IEETNE

Raise The Mic | Agnitraya 7.0 i
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H

SMEIMSTA HINGR B EH gTATEC ST o< & forg rfaa
faentfat & forg ugen Hue foig 819 & forg fommiar fasmeff
g 81 37 T ufhar & de-eng SR & AregH
JThT AFTCGRI PRl g1 TTH I Bias ¥ Jafdd 3% U 3R
PIoS gRT U fHT S aTdl Ureuseat # +ft Hag Bl g1
ST 89 & 3w B gfY 819 a9 JE! B! T gl UeH
IR 8| T ST & T & 971G, < faenfiat o smsemsun
PRGB! TEHT SR THAT B TXHIA & M1et 519 & Aag
FA & o 8-10 &7 F1 SR off SmAfoTd Fct 31

PRIBATT/BRIBH

*

*

*

HIhe (URRTH & Iy AfR)

ufane HeRm vum

Trera Hfean s (SrEemsud HRigR W 3R fFss,
¥ STHRE 58 W)

SHETABTY TR, ST, 3 37eH 3 O, ST91SS
TSI R, BT b ulay Sifim, de-dieng
fdhe, AEM@PR Y4, THSY UAfdieay URe SR,
fHaeR I Y, e Y@l
difear Sif- Farsd (@ IR Huy W), THeT Td
THEIT TAIfife o UTsashH difSa), B difedl TR,
EREOEKguER
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dolH o&l-
3ifsAcH

AT PI-3HfSHed gamsud
IR g H 3R IqP
3Ty faenfiar aiR fafeen
gfaursii & s w9 SR>
TG BT S I ¢ | I G
A P foTu T BT RITGAT B
TR ot % SSamsun HrRigR
& faenffal & It sevd
! FRUfy &, Rt gad i
¥ fafear gfaumn Iuasy i |
AR 19 Tt +ff warey ddeh
Tepe 7 3muTd fRufa # faenffat
! TeE 3R g & forg
UM IR 38T &1 89 3T
e HfSaT g8 R goced
& Ty Y faenfial ot wou
HaTs I Jefed fow, Iu=R 3R
oRo off UeH &R &1 89 3
Tfafafer & for forder & st
IRER # 3R SIS 3M9-Ug
Prafia srie) &1 fewr §
S A ST, AT
P TR ITHAT o U faemeff
AT R Jbal gl
o foenfial domr ok 39
IRGR] & forw eEwIgS,
RUeEfey U 3R SUersfew
st & A T & forg
SBIHUT NI B
TIRIT|

R § guft faenffat

P GR&T JAET oA &
o SRATRIISR e ot
AR

PiciST TR & JganT
J R & ot foenffa,
% fou uiid wifds
GEACTU
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HTETSTH BIAMYR

H BRIGH
3

YR TaY TR HRAGR 7 30 a1ffis
HiRpTiP, Wl Td Yae= Hglcdd & drdd
TEHR0T 3T 2020' T SIS faan|
T U OXd Teq © forgt o § i
ufda i, S fob gaarsil &1 oad HA

Bl 81 32 U B3 W &4 qUi g1 &
g1 g AT 39 70 YT UseH, i
AR TT P &F | oI Gaki

9, T A HId-aR-UTd SleRa W gfa
ST 3R 39 A 394 X YRA & TTHT
50 Bictell B HRNGRT &l | AB
et aroft 4= SR eid rad A
TR AR AR 37 &1 weR Trge Hama
RIFGR Iiid Y =T Bl Hgre

Haskivingg Dl 3 s villeo

Groove in sync from

b the 90s

aﬁ@nﬁ@mﬁﬂgvﬁsmﬁésmﬁ 2020 I AR ST 20

feam R fem &3 SrdwHl & oo &
Te, TRID! § fohR § SR ¥ HRA & forg,
3= A HIHS! ATSCH BT ASTE B,
Sl HINTST IoTd g A Arll bl g4l &
TR § gl fadn| STSsmsuy SRR
Fzg A IHd H $© g
gfauTsil Td S9! TaIHG T DI o

Y U1 PIAS 19 & HRUI gH WA
TS ] X Teb 3R &1 I9 B 0D
AT WehH W d SIHT UsT| gl
U s gl T QAT {3, Afe
g 3G T da1 whardm oh

BRIGAY/BRIBH
Iipiad e

Y BTRIHH

LR AIRS

HIASl AT

THYUA SRieH

* * * * *

= (1
Frimal, b Paduarad balasin
(TR TR T THTREI SR

mﬁﬂnbﬂting on the gol!



3fasT

IRST SEAETH AR 7 A1fep $-RReR TR B
R F I B! faenfiat & Saftrar @ FEfid R
I 3R STHT UG B & oy SrHfd fosar Sirar g1
g e faentlat & Iefiar &t yraHT Uer A & fow
Tad 81 39 PHHH H $3 Thd WIE- 3T IRITD 3R
[BERCEEIRIR

Frafafaa favgl grT 4B aade smaifre fe e -
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¥ & SR
3UcIfe]

TS HTSTH HIRMGR ST R & &1 o ol I W Iy TR
AR B 1 39 WIfA &1 ATOH & U4 AFd! § § T BIaRe
3R S-Tpa ufaafiarsh & Sl @1 gwadl § | STR2HUe
TS U1 79 § S vfaf¥a Sl e ufaf¥d dufar gr
TffTaTss &1 AetaT SR 5| I8 fenfiat 1 arafas
St & Y 3T & 1Y [afie S & aR § 9 &1 Ud
T T T § 31R S8 GHTAT Helfebataft & F &1
AT 3T 81 THR BRI & 3T & gR Gord &1 ST2pule

T T 95 Hew & S TR DI U A DI S el &
I | HEE FX FHhT 5

3ME3METH HTRAGR At HTuRe R ot-Tpat ufcrifirarait

# faenfifat ot Icmet URiiGRY SR Sitd & HRUT 39 T )

Te B S e, o foe g8 OFe o a1 TR ATl 39 RE,
YA G SUA!  GRIF Bt AT IHT H YR B o
grTeH fea

D2C COMPETITIVE B-SCHOOLS 202

1184 Kashipur bags 4th position in DZC Competitive

TEITETH BTN B! ey 1S & 81 W 7T § 31k I8 T2
Fiffefed §t-Tpe 2021 & AT RITH RIA P TP U
o™ IR Ugd T 5| SUH Sl - Ugal R g

o &1 S TG SMLIHTSTH SEHTETG 3R SHSIETH SR
21 3P 1Y B, IR Y Tet ufaaifiarstt & ufaeas &=

B RA SEETH SR 37 faf¥a Tl &) o & =iferat &
T 7 | TR H 8 AP e, 5 g Sufaeidn, 4 g fadia
SUIISIAT, 24 TP BISARRE dYUT 12 YH-BIEARRE &, o

B-Schoals M21

{ wrdta wiy dany safge

L. " RMBLAN IMSTUTUTE OF MAMACEMENT RASEIFYR

T3S Fitie 2.0, I fooa R <o, PRSI Wi,
dtey Hfse Yafafeay & wr g fsar g1

& Tg ST gU it 51 7Td &1 6T & fob SMg3msu BreiigR
% 9 faenfal = =i 100 3R ¢ wife wifwfeea diewd
2021 ¥ R g1 o 81 9 YvH fawgd, Tga et
3fa greg 3R 3T 3R BT 3P TIE-1T UG 3R
31 URYH & forw 9rs 3d B

2 Champlans from 1M Kashipur ranked In
Top 100 D3C Competitive Leaders 2021

". wmTe i wera W

- RN TRATITNSE W) WLNAREMENT Dlmiren
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$RT 26(1)(F) & A&d TRAH & HHR el 3R HfABRT B Agfesl H1 fAawor

N
BSEIN ot <t anfEe e
i T S PAR
fafa 1. eRoft
0 &I HAR
3{Tsct U4 Rew & 1. Iofid $UR
1. afvier R
. Iy
1. ifd Rara
TIGAS TIER UF AT FH1E Yt 9. gt M7 e
& 0. IR Rige @®
). 3reehT 3
0. G $HR STeR
. L U1, 3d% R Ul6dH
BEINEREEERCRE I CATRIC] i
1. s Siaraa
CIRIERIRI]]
RUEIG] 1. =T faart
SiftreTiaY 3t fRgfe
R
PEREZREINE off fg g1 IgTgR
0O IR &1 faawur, it e & 91 a1 3 A &1 faawur, afe H1E &, 5 &R1 26 (1)

TS URYS S fhel T & Reder & 3R
afe &, df 0 TS &1 710; Ud U 31 fAavor it
&IRT 26 (3) P dgd dis grRT AR fbu 5 Twa &
JMEIMSTH HTATH 2018 FT URT 26 (3) F d8d BRI, S
I (@HHAR) &1 f3avon) & w1y ufdd g, &1 - /S
THAT R

¢IRT 26 (4) & d&d 3RETYT, AT 31K afagpa
feaqoft &1 faavor

TRIM & 1Y Ufdd SMSIMuH A9 2018 Bt URT 26 (4) &

TEd STHBRT (SMREUT, TG 3R a1 TRNefehl, & Ufeded H
fafga ufaga fewlh) &1 31 & wu # ferar o T 8|

(@) & d&d gor-9 # forel A9 IRfAa 7 o
ST &1 914 &

faxfia g 2019-20 F fo@ TRM A 3. 10.05 FRIS T &
Jo-UF & Tt ot SfRIy SR Pt TRy 3Reor It
HUY S o g URdad 21

&IRT 26 (1) (3T) & d&d 3 T AT & HH T A6
faavor & ufe oiar gharpi $i feuof

faxfia af 2020-21 & o 3T Ud oo &Y HH A1 34fYP g
F oy H a1 wiersp) A wis fewoh 98 fhan B
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T2 P HHR A=) 3R 37 FHaTia) afgd uia ifdwRa) & am SF8in 3wan uiefe urd fean
(V] HHaTi i ued W 3R 319 PTaT Afed) &R7 26 (2)

afué%a‘f(ﬁﬁw)%argrwﬁ?ﬁnaﬁzozo-m P SR Hfmar UiRHE UTd HRA aTel TR & YhT/BHARY BT A 39
UPR &:

. YT T ¥.78,05,060/- a1, aRadf 3a-, THSId AT

1. fgaliy $aR ¥.72,86,061/- I, IHT RIGR 3ih, THSIUl AT
0. QAT Fehadf ¥.53,71,541/- I, YPTI IR 3/, THS G AT
U1, 9% &1 ¥.52,89,944/- I, TP RIGR 3ih, THSIUT AT
. dhexTad FORLfd ¥.49,45,012/- I, Yh REBR e, THSIU AT
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INDLAN AUDIT AND ACCOUNTS DEPARTMENT
CHiga af the Direidar Ganaol of Budi Kerdral) Lucknow,
Beonik Dffee - Prayagra

oY v A () myaR- S-S fE=: 10,2021
o

wlem, W YT,
e e T I,
fErm=At—110001
m:mmMWWﬂﬂm—miﬂmmmm
it |
=,
mﬂtmﬂmmmmmﬁﬂm—:tﬁﬂm“
e Wi (sieR) streft fem an o #)
EW Wgﬁrﬂmﬂf*w#&mﬂm%ﬂmﬂﬂﬁﬂmiﬂﬂmﬂﬂ

[
Fgﬁﬁwmﬂﬂﬂﬂmﬁﬁm & TR il -t I

vt ) [ wren @ Priws e & - W e W g e

e
T AT |
i,
.-r-'""ﬁ
s darahe (da)
oz oA (F) /v -5 -2/ 8k famiE: s gnnana

St
mﬁ.ﬂmﬁumﬂmmmﬁ—muﬂﬂmEim—mﬂﬂmm
mmﬂmmﬂﬂmmmmtmmﬂmm
ﬂﬁlﬁnﬁﬁﬁmﬁﬂi@mmmtmﬁﬂtﬁ*ﬂﬂhmﬁm
aifey g Wiy
'mﬂmﬁwﬂwaﬁ#mﬂwwmmﬂ?wﬁﬁwsr
mmwmmﬂﬂ##ﬂW#MMer

Hﬁmaﬂrwnﬂrﬁmﬂmmﬁrmwaﬂmﬂl
.. - A

e ——p—p S e e el e LT
tinsdnzader S Flage Bt Bhavan, TC X1, Vinlnh Miand, o Nige, Luntenw-FI60 50 P 0E22-2STOTEE Fac O632-2970780 (020 )
e IR G TR 61 3 T ey, T T, SO 101 06 | Grenen: om- 340

Brmseh O & Fooe 14 & Satguniaihs Frawan, Dayemand barg. Paysgracd 110070 i P AnFase- 0533-2420783

a1 ufade 2020-21 | 113



31T 2021 B TATE TH & fA0 W Uy 3, Srefiqe
& WGl R URd & AAAP Ud HeTeid@l T3P BT JAB il
T3ia wfaded

B U Uy TR SfAMTH, 2017 BT URT 23 (3) & 1Y Ufdd s Ud HgTeral Wied (@dod, ISR
Td a1 o1 2@l AT, 1971 Bt URT 19(2) & T8d 31 HE 2020 BT YR T TR, HIRATR (GRIF) &
Tafid ga-u, 34t fafy o g af & fore oimg ud o0 aRar T Tifey U9 YT QRaT b R URIedT @ B |
3 forfir faaror M & deied 31 et §1 gaRt TieRt o= arar ot W snutid 34 faxfi faavon
R U I U< BT 8|

2. U QU AT TRIET Ufde H GA9S Tal U, SRaidh J1-d, Y dhR0 A SAllG o A1 FHHRY,
3FHAdl & Tay & Rtk aRa1 agR W YR & s Td Hgrerar wigs (@ iesh) @ fewfor ffga g
faftr, fromr wd fafemdt (shiferca ud Fafiyaan &t srpaar & Jay o fadiia aHe IR akan usien gdideror aur
TEAT-T8-UeL Ugq 31fe, I 1S 8, B gy w0 I e ufade et & dwar udlen ufades & kg
yfaafed frar s g1

3. T URA W I T Y WD AT RN AT & ST SO AT URed &t g1 39 A o
B Sffacaqul Sy T & & fTe aRam TRie &1 Aot Ud 39 fohanf-ad a’a &1 Sfaxgasdn gl o fob
foritg feoaforat firear 9uf & goa 81 Uer orar olien & Ue TRief, TRiermT SMyR W ARMET & w9= § vy v
farcitar fewquft 7 Swif@d yescies<ur 2nfie g 81 Ueb <l URlaf H UeieH gRT IUdIT by 3 ora Rigil wd
TEAYUT 3fidhe & rY-uY faxita fewforat & Tyl uRcitevor &1 geaie off e 81 89 fayr ava § fos
T AT Uten §HR X & for Sfiferayul SyR UeH &Rt B

4, 3T IRET URYeN & SMYR IR §H UfddeT B & %

() B 98 T SHeIRET T W U 6T &, S §9R FaiaH 319 U fayrg & orar udien & Sexg 4
AT 3;
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(i) 39 Ufdde & afad go U, 31 Ud o9 oaT adl WIfkd Td YidH okal &l J1-d S1eT fadb Jarad,
YR WBR gRT R Fefla 3= Rigm Twim & fo faxha faaror & fore urey & SuR o= mar g

(i) THRY T A TR gRT IfeId ka1 981 Td 3= Uil Repie o1 Y@vwrd fasan a1 g, i fos 3o afgat
1 Tte § Ueitd gt gl

(iv)%ﬂ%:uﬁaﬁm%ﬁ?:

() A (3T 24)

(@.1) ST 24 (MBS Tarst Ud et wR fewfort) & faenfial ot e, Rt @) Te, ya= A
& WU qUT IUP I, Y- (Y & Wy T TUG qUT SUR 79, W A1 o e FUg 941 39 R G,
TR HRIGATT! 3 oIt T8 quT 39 IR oF, [Is Yoo & WM B W5 a1 39 IR 7, faifdrea ol & forg
TG U1 I W Y, SUUE Ud STHSTE, R1&ih! Bt I WRa1 oY Wifafiies o0 & A1 SUTe M YTl
(@2) ST 7 (@ Uty

S T & THUISHRS! URFU & 3R 31.03.2021 1 98 HeH & SH{UD b1 3{afdl & fofT %, 3455284.00 &
U1 1 Yy JUTDHUT Lfrel g1 B

(@) 3 Heradl

TR A a8 2020-21 B SR Y 3 JTad U b1 & | TRIYD A9 T, 53 TR F, B & T ot Suarsy
A . 53 TR 2, For s @ TRM A %, 53 T Bt AR HT ST B foran, fory 31 A1 2021 1 I AW G

gdad SJwgl H 30 Saaid & YR TR g4 Ufdded dd § [ 50 ufade & a1y go UF, 31 Ud &
AT qYT YT T YT e 3 ORT g bt ggHfa & 91 §
AR g ¥ Ud 89 U HaiaH SR aul g4 faU 1T WHlaRur & SR, aaidh ifad auT okt 1R fewor
% 91y ufdd Iod faftra faavon qur 59 aan uien ufdde ¥ Sfcafad s fawg yRa & I &0 3 Werd
a1 Rygrdl &1 3G adr # U U U9 W3 &) UeH oxd 7|
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(@) T8 31 AT 2021 BT HRAIT TaY TR HTRAR P Jo- U7 J 3 db Geifdid &; quT
@) T8 I fafd o) g 9 & forg iRy & 31 Ud o0y kT 316 b Seifdd gl

YRd & A% Td HeTerar wied
& o qur 3T IR J
ARSI A@ToRier (B=<1a)
M : TS
fi®: 22.10.2021
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. Sffafv® aar e yummelt ot watcrar

. 3fafye frdzror yommelt &Y vatwan

. R ui=iufay 1 yser e

I

¥ 2020-21 F T TRIF Pt 3aARe AT H TS g

TR FI 3ffdias fH=0r yomel Rad el &1 7 4R I & HROTES 8, o fob TR-Riegor seanfeat
¥ 50 Wipd ya! & o 16 fead ue &, o Rieror sri=nfal & 38 Ui & for 14 ug Rad B

T8 2020-21 % SRM FRR URIURREN &1 Uge g el far mar |

. TTA-GA & Ya& FATI B Jorrett
Y 2020-21 & SR ATA-TT BT Tedes JeaTo- fam mar ot

. ifafire g1 & YIa & fafiar
I8 T ifafies sbr & yiar § Fafa 81
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URATY Welel HIAM - BrefigR

31 H7d 2021 & o 93

RTFR1 %, H)
faaror S T Y FHTE fara o T
31.03.2021 31.03.2020
Prdw/geia A
HIH/gotiTd FfY 1
+ By [y 1,47,04,17,622 1,36,99,12,170
+ Goil iy 3,27,36,11,243 3,21,47,86,299
4,74,40,28,865 4,58,46,98,469
ifera/MAeiRd/sated [ 2 23,40,90,980 17,12,97,641
T <TaTd TS Traem™ 14,91,60,929 13,59,92,434
Pd 5,12,72,80,774 4,89,19,88,544
il &1 v
R ufv=ufmat 4
+ T gfufyat 43,48,73,879 20,07,96,299
+ Golt &7 - Ifd 2,82,37,40,736 2,998,014,177
+ 3d uRegfwat 1,49,96,628 15,975,823
- RRR ufufual e T9) 3,27,36,11,243 3,214,786,299
FRyffea/seex A &1 fFaw 5 18,62,33,636 129,054,248
fAaw - 3= 6 1,29,08,00,000 1,272,300,000
fAaw - s= 7 17,38,96,478 66,438,540
U1, 3 ud S 8 20,27,39,417 209,409,457
Pd 5,12,72,80,774 4,891,988,544
AUl Aaidh et 23
JTH P ¢gaNd Td ol W fewfort 24
3 1 & 24, St fareha ROl &1 Heayef 3T R
RIE: BIRAGR FA L ATR TS &.
faqie: 31.05.2021 TS} ARATHR
(ST, AYPY Ta) (9. PAYTOT ) (g, <ruigy srvraren)
T3, (@) HYece (fam) e EER
THU-Hg-HTueh (Mg TH. . 410844
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URA Yeiel A - BIfR
31 0™ 2021 P YA &I died 9 &b felU 37 U S oiedl

QUEEZ:))
oo gt TS a9 AT ICUGER KT
31.03.2021 31.03.2020
1. 3
1.1 Qe&fOrep et 9 502,757,359 405,384,162
THEIT 31T 9.1 455,734,393 340,363,116
THT- S&gUR 9.2 21,438,500 23,147,200
SUBYITH 3 93 3,870,000 5,075,260
THS- 3 9.4 14,949,282 36,525,900
R 31T 95 6,537,184 182,686
e asiteeadeniivenai; 96 228,000 90,000
1.2 317 31T 122,358,335 126,926,905
3™ Td g 10 - -
o 3 em 11 95,125,823 91,603,591
3fSid s 12 14,435,428 16,924,712
3 3 U agelt 13 3,042,212 1,327,294
gafafer 3 (et W) 14 9,754,872 17,071,308
P M () 625,115,694 532,311,067
2. g
2.1 HHARY YT Td ary 15 135,960,526 110,440,607
2.2 Qe =g 16 188,974,005 185,136,751
THET Y 16.1 116,980,647 103,537,283
THAU-Ssgua Y 16.2 9,668,916 12,360,484
SUBUH g 16.3 66,237 432,080
freaciioi founs| 16.4 10,773,708 26,605,184
R Y 16.5 5,493,998 -
TBUTH g 16.6 17,219,167 15,382,361
MY Td faerg 16.7 28,771,333 26,819,359
2.3 TR Ud 9TH O 17 35,208,672 45,939,338
2.4 gRdgd g 18 1,722,747 1,377,678
2.5 HRAd U9 [@@1d 19 9,994,007 8,598,712
2.6 fod arma 20 42,900 41,982
2.7 RN 4 43,601,911 32,984,667
2.8 3T Y 21 - -
2.9 gafafy &g 22 11,615,416 4,503,461
$d Y () 427,120,184 389,023,196
T Y 3w g - 197,995,510 143,287,870
TS Yol Td o4 & Uld g 97,490,058 -
T Y 3B Mg B MUY B HIUT e | 100,505,452 143,287,870
R fFar @) - @)
Fd - 625,115,694 532,311,067
eyl At it 23
3T TP GFATY Td ol R fewforg 24
ST 19 24, St fareita fya—ll &1 Aeayyf 3 g
RIT: SRR Fd &, AR TS &.
fa|ie®: 31.05.2021 ) IWHR
(S1. AYDR T1aw) (R <zm (S, YT T (e, dhuig spraTe)
T3, (oam Heee (fam) IEEED TqRITR
THU-Hg-Hual (3ms/ T . : 410844
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URA Yeiel A - BIfR
31 HTH 2021 1 FHT 99 & AU U1fed v orar cir

IR
wier ot | o | admad e ad
L ORI Ay [

@) PG %) RITGAT T 13,59,60,526 11,04,40,607
¥ TH Ay |) Reifores 16,62,06,573 17,45,61,751
I S RCinIk | M IR T 3,52,08,672 4,59,39,338
I o aEr w) uRag" o1 17,22,747 13,77,678
. SEd @ 5,28,81,950 21,96,94,544 T) TREd Td YEREIT 99,94,007 85,98,712
<) foa amma 42,900 41,982
B) yatafy g 1,16,15,416 45,03,461
Il U e I Fia / deiewd AR & uf ymae 1,73,43,500 30,83,439
F) URdWIRY
W) TSI WIRY
m S (@
(Ooft TR YT o & T Siger/
gfe; Iuere 8 Y 3rerT | fazamar stmamm
. Reifores ot 47,99,89,924 39,48,09,162 | Ill. VAT uRaSHI/AIeHTSH % fore e 3,40,28,875 7,34,31,020
v, Feifadded A S mitat 8,01,36,839 551,44,982 | IV, UG SalRmy/smah & e yram
TafRI/BEgR 2,32,62,372 1,36,37,510
V. Ui uRarstrst/aesi/smrisHl & v 4,05,28,813 63321907 V. FEw ey wd e
et
%) fyika/ seew ArS 5,71,79,388 3,45,97,951
R BRCAE DEN(ECRE ) 52,00,00,000 97,98,00,000
VI, ORI SaR/smEat & i witat 2,27,67,435 1,05,75,000 | VI SFYfId Yot & Frafy <A
vil. e dRee R em
%) fuffea/ seiex fAfa -lvi R ufveufat W g vd get wr-ufa
@ g faw 9,51,25,824 9,16,03,591 %) fRRufuRy 27,64,03,923 10,59,60,940
@) yoid s wfa (17,42,73,441) 19,32,51,860
Vil e W e s Vill.  ifafiies YA |igd S YT
F) oo
¥ B SR AP 71,01,220 72,38,347
M TId 9 @ SR 3 73,34,208 96,86,365
X, A AR 50,15,00,000 77,25,00,000 | IX. 3fFaT SI ATq
X, FIgfad St & wrafdy s Ah e - | X, o7 SR ifi (@) 4,69,21,724 28,21,22,174
Xl 37 3 (qETary S wigd) 1,27,97,084 1,83,98,602 | XI. 3 YITAH
XiIl. S Td Sy (it 1,38,33,536 44,12,57,872 | XIl.  sifow
F) BUHTHG
W 6
EIGREInIR
EEGEGIGIR:| 15,23,79,651 5,28,81,950
ELIkcIk:]
Pa 1,31,39,96,833  2,08,42,30,372 gl 1,31,39,96,833  2,08,42,30,372
TIM: PIRAGR Fd . AR TS &.
foAT®: 31.05.2021 T IR
(ST, g v @efe < oF. paywm g (e, gy arraren
.37, (@ Hyee (f3m) [REica GIECN
THU-HE-us (3 TH. . : 410844
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URATY Welel HIAM - BrefigR

LA - 1: i / it A
Tqavor

QIR 2. )
202021 IEEEREET]
1 | Iug MY
URM® W 1,36,99,12,170  1,22,66,24,300
S1S: 311 Ud o9g Wd ¥ RIFIdRd 10,05,05452  14,32,87,870
9 (1) 1,47,04,17,622 1,36,99,12,170
2 Ueht A
2.1 Yaq [l
URM® YW 3,08,53,99,193  2,88,55,80,038
SIS USINTd o0 & fol BRI M ¥ 3fde 6,14,59,687  20,16,71,254
T Jeg™ 1Y H RiFaRd 65,66,762 18,52,099
3P (2.1) 3,14,02,92,119 3,08,53,99,193
2.2 9y uieatat [
TR N 12,93,87,106 6,29,78,128
SIS: BRI 3aM H 3fde/guiTd g & g SRy 4,13,57,207 9,75,41,546
TS Teg 18 & RIFaRd 3,74,25,189 3,11,32,568
3P (2.2) 13,33,19,124  12,93,87,106
P (2) 3,27,36,11,243 3,21,47,86,299
A AN (1+2) 4,74,40,28,865 4,58,46,98,469
(ST. AYDR T1aw) (R €sm
T3, (qram) Facec (faq)
THU-Hg-HTa (35/M)
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(R/3le) feh|R-SR-hchd
(Bp) 22oRd l2p) Ye'h
(3R 2RR) (Lh| 2eRh 1)
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‘®
Ry
Rk} Rleob| Rk lodb|Pbk | Rl lnlhdd Rjk| lnlkdd
hb Blrp] b \pishd 1Rkt hB Isleoble JRIBR] | Rl RIARSH | Rl kBh | Rbpde
Y Indbb| MRERIE| Indbb]|
(2 gle)

Blk) \pabIb / BAIRE] / Bk © 7 - |RBEe

heleh - Bl R BRK B[P
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WRAT Weel JAM - BrfigqR
3R - 3 : TTe] SV U YIael=
SRR

F. T 3FaTg

1. S I S 465,131 712,811
2. faenfay 3 sr 18,329,518 15,943,114
3. faRydTer
%) T ud Jareff & fow - -
4. 39 q SRR
&) wfayfoal Td suret 11,180,707 12,271,158
5. wifaftre Tgamg
) Hifafdes <FaTy (ESed, Shvad, 41 Iues, TTiey) 1,923,665 4,788,119
6. 37 9T ¢TIy
%) Wil uRaeH 2,067,346 2,386,642
W) TeeH faer Hrisy 6,715,703 3,141,881
M) Urford BefRig ud BEgid & ufa ity - 494,940
°) UGS S (SFYI-3 ) - 5,326,837
) Y uRASHg 4,361,989 1,116,577
o) deH - -
B) 3= Tt mftaat 2,193,111 -
) 3 <Yy 2,259,000 11,702,812
) g & Ufd 1,185,162 -
) TSI ol T dlhru U 31 8,500,000 8,500,000
°) ToUNhTa 5,196,482 5,196,482
3) TAS. W& 50,991,781 29,983,561
9 (P) 115,369,595 101,564,934
. yrau™
&) e & g - -
W) oy & o yraeT 33,791,334 34,427,500
9 (@) 33,791,334 34,427,500
T (@+7) 149,160,929 135,992,434
(S1. AYP Ti1a) (R 5
Q3T (@M Hyeee (faa)
THU-He-Aresi (3mg/3h
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URA Yeiel A - BIfR
3T - 3(F) : URITSId el Ud BRI

QIR
®. 9 WSS &1 T 01.04.20 P! URR® A ¢ & RE A3 31.03.21 &) 3ifaw Ay
wfee 3fae wfee 3fae »fee | 3Sfe
1 EEEINERIERIED - - 731,160 731,160 .
g
2 BIGISERIPR ISR 494,940 4,443,150 4,938,090
3 HERTY I - - 613,910 613,910
4 A T - - 762,500 762,500
5 SIS RE TERTS - - 611,235 611,235
6 3= BRI - 15110540 15110540
P 494,940 22,272,495 22,767,435
TR - 3(37) : HRA IRBR A HUG<h HJaH
QIR
YRA IRPR I i1 g™
BRI 5,326,837 303,792,597
SS: oy & SR wrftaat
SHSTET- il oi
Siremgu-aaa
SHSTSU-FrH - -
A () 5,326,837 303,792,597
HTT4: aTot
HTTU: IoRd g & o ugad
%) dad
W) g
e q\TrﬁTIT‘I g B ]%'TE Ugad:
P) SrAd URIUfT . 105,213,900
@) Ssegarel 5326837 193,251,860
Fd (@) 5,326,837 298,465,760
STUYE ST (P)- (W) 5,326,837
(ST. AYP TiTga) (R dsm)
T3, (o) Faecc (fax)
THU-TE-TTsT (3s/3M)
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URA Yeiel A - BIfR
3T - 5 : RfEd/scaw FRfey a Raer

RT3, 7)
faazor 2019-20
1. O geugr [ 112,000,000 68,900,000
2. M= I2ct s (UaemE R & W) 24,458,369 19,796,468
3. O BT TH BT HIY (WA & 1Y) 27,695,267 21,922,781
4. oz At fowra fAfY 8,050,000 6,000,000
5. o= dieiidt T fAfa 10,750,000 8,100,000
6. O HHARY FHeum Ay 3,150,000 4,100,000
7. fyawr faendf wegor fAfy 130,000 235,000
T 186,233,636 129,054,248
3T - 6 : (A 31
Q% )
faawor 2019-20
1. &bl | ATarey ST 1,290,800,000  1,272,300,000
Ta 1,290,800,000 1,272,300,000
A - 7 - Te] aivdufai
RT3, H)
= 2019-20
1. Hieel ©Id (LRI T4 faea)
WM, THSIUT Ud faegd it 1,762,199 2,814,238
2. fafay3er 5,893,342 5,913,052
3. 9%¢ Ud % AW
%) TAHM PG - -
W) Yfd ot o
UTQalT SO 1T ( 4534000100090491) . 359,210
Uiu-ell @TaT (4534000100028306) 35,978,242 10,175,719
Utgel ETdT (4534000100085897) 814 1,205
UIeAal 453400010092491 (STSUTHTHHR S 3615) 509,275 -
Yieet 4534000100093027 (IMEHTITHSR FBI 0877) 84,866 -
IRETTA §F (309006195247) 68,773,016 22,518,083
LSEIEIE 46,254,885 19,069,999
TS (fay S ufediorm) 778,553 757,734
4. T
e U 13,424,330 4,683,630
3 Uy 436,955 145,670
P 173,896,478 66,438,540
(ST. AYHT M) GUIREEY)
T3T. (@) FHaecc (fax)
THU-Hg-ush (g
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URA T Yeie] FAH - PIefigR
3T - 8 : SBUT, 3H Ud ST
SRR

faawor 2019-20

1. HHaIRal @ 3 (sarer ¥R
&) da-/ARR/MAfb siim ]
@) 3 (HHARAT & i) 15,413 662,444
2. wHaTNGl Bt ST fm: (saTeTaTan)
) Te/aTe/3= Bl _
3. PG U I S FU | T YT g1 aTat e & forg

I IR Il A 3 IRy

@) Uil @Id R 10,745,649 3,681,001

W) SPaR] DI (HISATZOIRM Td 347) 36,307,157 45,116,241

) fenffa & forg

) g 6,862,895 19,244,152
4. qded g

®) dH TG 3 10,436,977 8,047,743
5. ST

%) frmH 16,999 16,999

@) il fbrran 15,000 918,091

) ferstet 4,080,419 4,080,419

°) 3 () 49,550 46,500

) SFIGH Wl 27,000
6. 3ifSfa ema

®) AT R - (=) 107,479,324 98,419,183
7. 39 YTA:

F) Y AN SFIEH (TATISRS! 1)
8. WIW QR

®) dElTg U 26,679,419 29,149,684

W) 50,615

202,739,417 209,409,457
(ST. AYDY M) (g =iz
T3fl. (e Faecc (fom)
THU-Hg-ush (38R
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URA Yeiel A - BIfR
Y - 9 : A&fOI Tt

RRr 5. )
ST 9.1 THATT HRIHH Yeb
U Ud UTdaehy A, dlafid 9aRIg U4 3 Yeh 53,042,860 37,752,600
BHTAN Yo 76,344,640 64,960,600
faenffat et nfafaftr/eearor 6,554,240 6,352,320
ERE B 198,397,540 186,337,424
PR Yeb 14,278,970 11,803,710
QBT Y[eh 14,278,970 11,803,710
wHE Yedh 6,675,000 6,337,500
AT U4 3 Yo 7,723,833 1,802,789
qTiiad Y Yo 1,154,393 1,597,463
ferforea Yo 550,000 1,040,000
A% Yeb 6,875,000 -
THeTT TAfafeay 47,091,512 -
$d Yeb 432,966,958 329,788,116
3 9 BEghEl
3T U BAGRIAT (W) 22,767,435 10,575,000
P (9.1) 455,734,393 340,363,116
SET 9.2 TR URE I9Ue TR HTF Axede (sHisiidien)
3Tde Yo 178,000 110,000
T H AT e 21,260,500 23,037,200
P (9.2) 21,438,500 23,147,200
ST 9.3 FoIgfed Hal MUTH Th ARee (FTHUEH)
3M1de Yeob - -
TR b 3,850,000 5,075,260
3 Yo 20,000 -
$d (9.3) 3,870,000 5,075,260
ST 9.4 AAwHe STaUHe TR (THSH)
Gell pTishH eoh - -
T HiHH Yeh 14,949,282 36,525,900
T (9.4) 14,949,282 36,525,900
AT 9.5 BT AT
Yl 6,537,184 182,686
$d (9.5) 6,537,184 182,686
AT 9.6 THUTTH yTitaai
314G / 30 Yeb 228,000 90,000
$d (9.6) 228,000 90,000
A AT (9.1 9 9.6) 502,757,359 405,384,162
(ST. AYPY TIaw) GRIEEY)
T3l (@) Fyecc (o)
THU-Hg-Hiwai (3mg/4

128 | YR UeY TR HIRAYY



URAR Ydel A - BIAMR
3R - 10 : HGM Ud HsHTSi (39T 31& YTtd)

RT3, )
faavor YR TWHR gda af pa faa ad o
Y IR 5,326,837 5,326,837 303,792,597
S : o & GRM Wigpd/mra - = -
I 5,326,837 5,326,837 303,792,597
HTTY: GoiltTd o9 o fore TRgard () 5,326,837 5,326,837 298,465,760
/Y - 5 5,326,837
HTT4: IoRd 99 & foIe Ugad (@)
PIUY H SR
AV 3T (M) - - 5,326,837
T - 11 : A A 31
QRS

o fafgd/deewh At 3=y faw
qAAT 99 ICUGEL] CoRIDECL famra ad

Fyfia/seax A & faw
1) @) P & rafy s w s 9,821,924 7,973,957 95,125,823 91,603,591
() I1afe ST IR IS
2) deEx/Muiid FfEt % s o @kl W
oq 9,821,924 7,973,957 95,125,823 91,603,591
fyiRa / drawd Al § sfdror 9,821,924 7,973,957
Ay

3T - 12 : HAiSfd &I

RT3, 7)

Tarawor e o
1. YT Sb & od WA W 7,334,208 9,686,365
2. GIGR Td 3= iftat 7,101,220 7,238,347
P 14,435,428 16,924,712

(ST. AYPY T1aw) (R =@sm
T3, (o Heee (faq)
THU-Tg-Hrusf (3g/
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QIR
F. Y TE YaT | I
1. foRman 621,688 451,852
2. 3 Yeb 836,164 221,640
3. GUNTR/QT BT A/ Yev TS BT fb=man gUR |
P 1,457,852 673,492
. I & YHT=HI Dt faspl
T AT o 3
Pd
. 3=
1. RTINS B 760 270
2. (i) & 31 Bt faep 3,559
3. fafay urfeerat (Rfder viesRur geb 3nfe) 65,764 54,475
4. QXIBTCRI B! GRADT DI G I SIHT B TR JAT 35,880 107,498
5. fafay ema 400 488,000
6. 3MTS.C1. TR TS YT 1,481,556 -
$d 1,584,360 653,802
P G (P +T+TT+H) 3,042,212 1,327,294
3T - 14 : gaiafd 3
[Rre. )
1.%¢ AR 9,754,872 17,071,308
P 9,754,872 17,071,308
(ST. AYPR T1aw) (R sm
T3l (e Hoeec (fam)
THU-T5- TS (38R
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WRAT Weel JAM - BrfigqR
3T - 15 : BHARI YPTAT Ud o1 (AT )
SURIER)

faazor 2019-20

%) da9 T4 Ul

od 9= 80,478,336 66,327,876
s 12,434,271 9,235,243
Td3RT 1,374,360 1,223,264
TREg Wl 2,688,662 2,026,968
W) gAY
ofewa 8,431,204 7,188,232
AT 6,765,127 5,368,208
Ta-OR[n 420,000 179,606
TR 108,000 87,900
efermiA 536,075 411,534
IR Y D1 ufayfef @rer Rrem v=m 1,276,898 724,000
M efifFaary

U # IRteH 11,691,358 9,688,746
UG AT 3,968,984 3,139,003
SIBTR FHGIHRUl NG 5,471,351 4,583,782
diew & areH 315,900 256,245

135,960,526 110,440,607

(ST. AYDY M) (g =5
TSI, (<) Haeec (fa)
THU-TE-Jresi (3mg/3
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fafsfen ot /e s
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567,962
450,205
5,306,650
27,292
21,780,918
458,500
3,009,198
88,513
2,823,163
10,401,796
2,818,071
1,843,576
3,018,600
2,128,942
13,543,842
2,555,447
13,013,000
83,835,675

10,377,540
22,767,432
33,144,972
116,980,647

636,014
1,990,522
31,283
1,249,200
766,549
659,820
27,269
30,588
3,345,750
931,921
9,668,916

36,737

29,500
66,237

QIR <. #)

2019-20

7,865,786
1,576,685
11,820,253
2,923,256
15,923,457
1,558,793
768,180
1,030,626
1,707,081
13,350,312
2,095,402
1,916,075
4,080,656
4,044,941
15,811,735

86,473,238

6,489,045
10,575,000
17,064,045
103,537,283

655,860
1,313,278
303,545
1,658,000
623,063
1,946,968
1,027,630
62,473
107,429
3,788,569
873,669
12,360,484

9,450
48,520
272,109
51,036
13,502
37,463
432,080
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Q2. )
= 2019-20
ST 16.4 AioTHE SAAUHE WIUTRT (THSIUY)
TR 309 - 23,764
o g 10,773,708 26,581,420
Fq 10,773,708 26,605,184
ST 16.5 WRTAR =0g
TR 5,493,998 -
Pd 5,493,998 -
ST 16.6 THYITH g
TR 3R WRa & T 44,118 86,005
Yo g 751,376 735,149
TR RIHATY/BHART I g 521,936 22,558
AT / TolHI T 14,412,934 12,483,493
DD 3 839,751 624,424
fafSfe et oo 24,710 38,133
IR 3 250,000 353,000
APIGHD T 374,342 1,039,599
T 17,219,167 15,382,361
ST 16.7 ATHYUTH U4 faord =g
ARSI T 43,128 1,300,318
ST T - 294,484
eran fFafur-sHer) - 39,237
Tt yamad 2,026,129 1,426,895
TS AT 2,950 27,169
THYTSRE! 257,599 223,455
3T QAT HTe 11,948,657 11,790,181
S Td fary oo 222,196 518,353
e daR Agag 1,320,820 913,220
99 W@ 3,696,649 2,894,000
TYRINTT Gl Yeob 66,767 598,600
UHTRM RIBR 3,200,000 2,494,985
IS Tiafaly @NgeR) - 419,178
TS CT IR (TUAR) 1,213,977 723,094
BICIEIY 734,142 1,191,046
THeg 2,759,639 1,415,620
Jepercii 1,278,680 549,524
od 28,771,333 26,819,359
A AN (16.1 9 16.7) 188,974,005 185,136,751
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fagd U1 3ol Ud SeH 7,482,846 14,202,127
Citl - 33,218
. 9aR
TP 3R R g 20,777 52,757
A, T Td §eAe Yob 47,065 46,582
|
TSUT U9 AR 177,179 120,699
T U9 18 T 1,190 72,218
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FIL 867,579 2,630,035
BTN BT 182,795 541,623
ol g 608,425 5,888,056
3 g (MBI Ud fafay og) 791,412 446,516
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EIIGIRI 4,607,526 3,816,907
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P 35,208,672 45,939,338
AT - 18 : IRaE &
QIR
g &g 1,722,747 1,377,678
P 1,722,747 1,377,678
(ST. AYPY T1aw) GRIEEY)
T3, (o) Fyeec (fo)
THU-T5-Hwsl (35/
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